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MpoekT «CTinKiCTb i A0BPO6YT YKPaIHCbKMX MeAdinHuX ¢axiBLiB Yy BOEHHMI 4Yac» (ReWell-
UMedia) peanizyetbcs pomaacbkoto opraHizauieto «CoujanbHa nepcnekTnBar. IHiuiaTnea
CTana MoOxnmBow 3aBadaku nigtpumui UNESCO's Participation Programme, a Takox 3a
CcnpusiHHA HauioHanbHOI KoMmiciT YkpaiHn y cnpasax FOHECKO Tta HauioHansHol pagn YkpaiHu 3
NUTaHb Tesieb6avyeHHs | padioMOBNEHHS.

3a3Ha4deHi HarMeHyBaHHS Ta MoAaHHs MaTepianiB y LbOMY 3BiTi HE 03Ha4YatOTb BUCIOBIEHHS
6yab-aKkol AyMkun 3 60ky UNESCO woao npaBoBOro cratycy 6yab-akoi KpalHu, Teputopii, Micta
ab0 paMoHy 4K IXHIX OpraHiB BnaguW, a TakoX LWOAO BM3HAYEHHS TXHIX KOPAOHIB abo MexX.
BignosiganbHIiCTb 3a BiA6ip i nogaHHA $akTiB, @ TaKoX 3a BUCIOBMEHI AYMKN HECYTb aBTOPU 1
aBTOPKM MaTepianiB; BOHM He 000B'A3k0BO BigobpaxatoTb nosuuito UNESCO Ta He
noknagaroTb Ha OpraHizalito XXOOHMX 3060B'3aHb

The project "Resilience and Well-being of Ukrainian Media Professionals at Wartime" (ReWell-
UMedia) is implemented by the NGO “Social Perspective.” This initiative has been made
possible with the support of UNESCO's Participation Programme, in coordination with the
Ukrainian National Commission for UNESCO and the National Television and Radio
Broadcasting Council of Ukraine.

The designations employed and the presentation of material throughout this report do not
imply the expression of any opinion whatsoever on the part of UNESCO concerning the legal
status of any country, territory, city or area or of its authorities, or concerning the delimitation of
its frontiers or boundaries. The authors are responsible for the choice and presentation of the
facts contained in this publication and for the opinions expressed therein, which are not

necessarily those of UNESCO and do not commit the Organization.
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ros1IoCM MEOIATIPALUIBHUWKIB

"...51 6 XOoTiB, abu nMoaN PO3YMINU: A 3HIMAIO |
PO6GAD CBOKO POBOTY HE 3apaan “namnkis” y
couMepexxax. A pobsnto ue gnsa ictopil. Ak
YKpalHLHO, XYPHanICcTy, MeHi 6 XOTifloCb
3HATU MaTepian, SKUn 61 NOCNPUNAB
3aKiHYEHHIO BiHW Ha Haly KOPUCTb. A
PO3YMItO, O Lie NPaKTUYHO HEMOXKSIMBO, Ta
BCe X Taku..."

Onepatop, 4YomnoBiK, 42 p., KuiB

"... would like people to understand: | film and do
my work not for ‘likes’ on social media. | do it for
history. As a Ukrainian and as a journalist, | would
like to produce a story that would contribute to
ending the war in our favor. | understand that this is
practically impossible, and yet..."

Operator, male, 42, Kyiv

...

VOICES OF MEDIA PROFESSIONALS



SC Y
INTRODUCTION

MoBHOMacLWTabHa 36porHa arpecis NpoTn YKpaiHu, LWo
TpBae BXe N'ATUA piK, CYTTEBO TpaHCchopmyBana
yMoBM OYHKUiIOHYBaHHA Mepgiachepn Ta npodecinHol
AiSNbHOCTI XKYPHAnICTiB W iHWKMX MepgianpauiBHUKIB.
YnpogooBX UbOro TpuBanoro nepiogy megiadaxisui
3MyLUEeHi NpauloBaTM B yMOBaX MOCTIMHUX 6e3NeKoBUX
pPU3KKiB, HPOPMALINHOIO TUCKY, IHOPACTPYKTYPHUX
obMeXeHb | XPOHIYHOI HeBM3HauyeHocTi. BogHouac
Megfia 1 Hagani BigirpatoTb KPUTUYHO BaXMBYy ponb Y
3abe3neyeHHi [ocTyny [0 [OOCTOBIpPHOI iHGopMauil,
NiATPUMLI  CYCMiNbHOI  CTIMKOCTI Ta  306€peXXeHHi
OEMOKPaTU4YHNX I'IpOLI,eCiB B YMOBaX 3aTsAXHOI KpU3n.
The full-scale armed aggression against Ukraine, now in its fifth
year, has fundamentally reshaped the operating environment of the
media sector and the professional conditions of journalists and
other media workers. Over this prolonged period, media
professionals have been working under sustained security risks,
information pressure, infrastructural constraints, and chronic
uncertainty. At the same time, media outlets continue to play a
critical role in ensuring access to reliable information, supporting
societal resilience, and upholding democratic processes in the
context of a protracted crisis.

Tpueanun xapakTtep BilHM CMPUYMHMB
HakonuyyBanbHUA  ePeKT  BUKIUKIB, 3  SKUMMU
CTUKalOTbCA MefianpauiBHMkn. [1o HWUX Hanexatb
3arpo3m  QisnyHiM  6e3neui nig 4Yac BUKOHaHHS
npodecinHMx 060B'A3KIB, perynspHi nepedoi 3
€NeKTPOonoCcTa4YaHHAM i 3B'A3KOM, ¢iHaHCcOBa
HecTabiNbHICTb pepakuin, oediunt Kagpis, 3pPOCTaHHSA
HaBaHTa>XeHHA Ta obMeXXeHi MO>XJIUBOCTI and
BiAHOBMEHHA. [1n15 6araTbOX XYPHanICTIB i XXYPHaNicToK
Ll,i UNHHWUKWN BXEe He € TUM4YaCcoBuMMU, a MakoTb
AOBroTpMBanun i B3aEMOMOCUIIOBANbHUM  XapaKTep,
6e3nocepe,u,Hbo BN/MBAKOUYM Ha MCUXiIYHE 3,EI,ODOB'FI,
[06pO6YT i NpodecinHy cTanicTb.

The prolonged nature of the war has produced a cumulative effect
of challenges faced by media workers. These challenges include
threats to physical safety during professional duties, recurring
disruptions to electricity supply and communications, financial
instability of newsrooms, staff shortages, increased workloads, and
limited opportunities for recovery. For many journalists, these
pressures are no longer temporary but long-term and
compounding, directly affecting mental health, well-being, and

professional sustainability. 06



Megdia. BoHM 4acTo OYHKUIOHYOTb 3@ YMOB OOMEXEHMUX
biHAHCOBMX | TEXHIYHUX pecypciB, y 6e3nocepenHin 65IM3bKOCTI 40
30H NIgBULEHOIO PU3KNKY, @ TakKOX Y HEBEJIMKUX KOMaHpax, ne
NoeHYOTbCA Kinbka npodecinHnx ponen. [LopaTKoBi BUKAWKMK
noB'a3aHi 3 BHYTPILLHIM nepeMileHHsIM YaCTUHU
MegianpauiBHUKIB, TpuBanum No€eAHaHHAM npodecinHnx
0060B'A3KIB i3 A0rNagoBMMKM  pPONAMM, a TakKoX i3 reHgepHo
AndepeHLinoBaHMMM OOCBIgaMKU BNAMBY, HaBaHTaXXEHHS, 6e3neKku
Ta AOCTYyny A0 NiATPUMKMN.

Regional and local media remain particularly vulnerable. They often operate with limited financial and

technical resources, in close proximity to high-risk areas, and within small teams where multiple

,‘o OcobnnBo BpasnNMBUMM 3anULLIAOTLCA pPerioHaNnbHi Ta MicueBi
.
\.

professional roles are combined. Additional challenges stem from internal displacement of media
workers, the prolonged combination of professional responsibilities with caregiving roles, and gender-
differentiated experiences of exposure, workload, safety, and access to support.

pPO3rNAgaeTbCca He 4K iHguBiayanbHa 30aTHICTb «BUTPUMYBaTU»
CTpec, a sK pe3ynbTaT CUCTEMHUX YMOB, CHOOPMOBaHNX YNPOLOBX
KINbKOX pOKiB BiltHW. MpgeTbca npo opraHisauiiHi - MpaKTUKW,
HasBHICTb ab0 BIOCYTHICTb 6€3MeKOoBMX MPOTOKONIB, [OCTYyN A0
NcUxocoujianbHOI NiGTPMMKM, EKOHOMIYHY CTabinbHICTb pefakuin, a
TaKoX 3arafibHy IHCTUTYLiMHY CMPOMOXHICTb MefiacekTopa
pearyBaTu Ha 3aTaXKHI KpM30Bi cuTyauil.

Within this context, the resilience of media professionals is increasingly understood not as an individual

capacity to "endure” stress, but as the outcome of systemic conditions shaped over several years of

war. These conditions include organizational practices, the presence or absence of safety protocols,

,‘) Y UbOMY KOHTEKCTI CTIMKICTb MepfianpauiBHUKIB Aefani 4dacTiwe
1O
\Q

access to psychosocial support, the economic stability of newsrooms, and the overall institutional
capacity of the media sector to respond to prolonged crises.

UMedia, mMeToO §KOro € KOMIMMEKCHe [AO0CNIOXEHHA nuUTaHb
6e3nekn, p[obpobyTy Ta NpPodeCinHOI CTIMKOCTI YKpalHCbKUX
MepjianpauiBHMKIB B yMOBax TpMBanoro 36ponHoro KoHGikTy, a He
KOPOTKOCTPOKOBOI HaA3BMYanHOI cuUTyauil. [JJocnigaXeHHsa noegHye
KiNbKIiCHI Ta AKICHI MeToau, 30KpemMa OnuUTyBaHHSA, iHTepB'to Ta
doKyc-rpynu, i 3ocepenXyeTbca Ha JOCBIgl, NoTpebax i pecypcax
BiHOBNEHHSA MefianpauiBHUKIB, $Ki  MpauloroTb Yy TpUBanIux
BOEHHUX YMOBaXx.

Against this background, the ReWell-UMedia analytical report was developed to provide a

I') Y UbOMY KOHTEKCTI 6yno nigrotoBneHo aHanitTuyHum 3BiT ReWell-
1Q
\.

comprehensive examination of the safety, well-being, and professional resilience of Ukrainian media
workers in the context of a protracted armed conflict, rather than a short-term emergency. The study
combines quantitative and qualitative research methods, including surveys, interviews, and focus
groups, and focuses on the lived experiences, support needs, and recovery resources of media
professionals working under sustained wartime conditions.

ReWell-UMedia 07



«CouianbHa nepcnekTuBa» B MeXax NpPOeKTy «CTINKICTb i
[06PO6YT YKpaiHCbKMX MepfianpauiBHMKIB ¥y Yack BinHM» (ReWell-
UMedia). lMpoekT peanizoBaHo 3a NiaTpuMkm [Mporpamm y4acTi
IOHECKO, y koopauHauil 3 HauioHanbHOK KOMiICiEro YKpaiHu y
cnpaBax FOHECKO Ta 3a cnpusaHHa HauioHanbHOI paan YKpaiHu 3
NUTaHb TenebadyeHHs i pagioMOBIEHHS.
The study was prepared by the Civil Society Organization “Social Perspective” within the framework of
the project "Resilience and Well-Being of Ukrainian Media Professionals in Times of War" (ReWell-
UMedia). The project was implemented with the support of UNESCO's Participation Programme, in
coordination with the National Commission of Ukraine for UNESCO, and with the assistance of the
National Council of Ukraine on Television and Radio Broadcasting.

,‘o Hocnig>xeHHa nigroToBneHo "pomMaacbKoto opraHisauieto
]
\.

IHCTPYMEHTIB KOMaHZa chnupanacsa Ha aHaniTU4Hi nigxogn w
pe3ynbTat¥ nonepegHix pgocnigxeHb OpraHizayii O6'egHaHUX
Hauin i cneuianizoBaHMX TMPOEKTIB, NPUCBAYEHUX 6eaneLj,
[o6pobyTy Ta ymMoBaM npaui MepgianpauiBHUKIiB B YkpaiHi. Lle
3a6e3neynnio  MeTofOsIONYHY  Y3rofXeHicTb | gano 3mory
3iCTaBMATU OKPEMI MOKA3HMKM B KOHTEKCTI aKTyallbHUX | HOBUX
pPU3KKIB ANSa MefiaceKkTopa.
In developing the conceptual framework and research instruments, the research team drew upon
analytical approaches and findings established in previous United Nations studies and specialized
projects addressing the safety, well-being, and working conditions of media professionals in Ukraine.
This ensured methodological consistency and enabled comparability of selected indicators within the

.,‘o Mig 4Yac po3pO6KM KOHUEeNTyasbHOI pPaMKU Ta AOCHIAHULbKMUX
\Q

context of current and emerging risks facing the media sector.

30Kpema, [AOCNIO)XEeHHs peani3oBaHO Yy KOHTEKCTi HaCTYMHOCTI
LLOAO TaKMX aHaniTUYHUX MaTepiani.:
In particular, the study was developed in alignment with the following analytical sources:

% Lviv Media Forum. (2025). Under the pressure of war: Challenges

7)
and needs of media in Ukraine — Research results. @ LINK
% UNESCO. (2021)/ The Chilling: global trends in online violence 2 LINK
against women journalists; research discussion paper. St
% UNESCO. (2023) “Your opinion doesn't matter, anyway". Exposing 2 LINK
Technology-Facilitated Gender-Based Violence in an Era of e
Generative Al.
% Women in Media. (2025). Online violence against women 2 LINK

journalists: Study results.

ReWell-UMedia 08
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®

p PekomeHpauil wWwono noniTMK, nNpeactaBneHi B OOCNIOXKEHHI,
'\9 'PYHTYHOTbCS Ha HOPMATUBHO-MPABOBMX | MOMAITUYHUX pPaMKax
OpraHizauii O6'egHaHnx Hauin Ta KOHECKO, 3okpema Ha lMnaHi gin
OOH i3 3abe3neyeHHs 6e3neku >KypHanicTiB i NogonaHHS
6e3kapHoCTi, IHomMkaTopax 6e3nekn >ypHanicTis HOHECKO,
npuHumnax nobanbHoro ¢oHAy 3axucTy mepgia, Pesontouil Pagu
besnekn OOH 2222 (2015), Mpioputeti KOHECKO 3 renpepHoi
piBHOCTI, a TakoX Llinax ctanoro po3sutky (LUCP 16). Y cykynHoCTi
Ui AOKYMEHTM BU3HayaloTb 6e3neky Ta A06pOo6YyT XYpPHanICTIB AK
HeobOXigHy  nepeaymMoBy  CBOOGOAM  BUpPAXEHHa  MOrnsgis,
OEeMOKpPATUYHOI CTIMKOCTI Ta CTanMX MefdiaCUCTEM Y KOHTEKCTax,
ypa>keHnX KOHOMIKTOM.
The policy recommendations presented in this chapter are grounded in the normative frameworks of the
United Nations and UNESCO, including the UN Plan of Action on the Safety of Journalists and the Issue
of Impunity, UNESCQO's Journalist Safety Indicators, the Global Media Defence Fund principles, UN
Security Council Resolution 2222 (2015), the UNESCO Gender Equality Priority, and the Sustainable
Development Goals (SDG 16). Together, these documents frame journalist safety and well-being as an
essential precondition for freedom of expression, democratic resilience, and sustainable media systems
in conflict-affected contexts.

CTaHYyTb OCHOBOK [/ CrheLljanizoBaHOl HaBYasbHOI Nporpamu,
CNPsSIMOBaHOI Ha BIAHOBMEHHA Ta 3MILHEHHS1 [06po6yTy W
NCUXiYHOro 340pOB'A MegianpauiBHWKIB. Ha OCHOBI pesynbTaTiB
AOCNIAXEHHS TakoX 6yae po3po6seHO MPaKTUYHUMA MOCIOHUK i
OHNaWH-KYypC, MOKAMKaHI nigTpymaTn Npouecu BiAHOBEHHS,
NOCUANTU NPOQECINHY CTIMKICTb, @ TaKOX PO3BUHYTU HaABUYKU
camoornomMoru n B3aEMONIATPUMKN B npodecinHin
mMepgiacninbHOoTI.

The findings and recommendations generated by this study will serve as the basis for a specialized

/‘o OTpuMaHi B MeXax [OChnifXeHHs pesynbTaTu Ta pekoMeHpauil
‘
\.

training programme aimed at restoring and strengthening the well-being and mental health of media
professionals. Based on the study’'s results, a practical guide and an online course will also be
developed to support recovery processes, sustain professional resilience, and enhance self-care and
peer-support capacities within the media community.

ReWell-UMedia 09



6 KNOYOBUX NOKA3HUKIB ana ¢opMyBaHHSA NONITUKU
6 policy-oriented headline numbers

<JTHOHOBI PESYJIb TATV

KEY FUNDINGS

ReWell-UMedia

91,3 %

MefjianpauiBHMKIB 3adikCyBanu NoripeHHs
®i3nyHoOro Ta/abo NCMXOMOriYHOro CTaHy
NPOTArOM POKY

of media workers reported a deterioration in physical
and/or psychological well-being over the past year

Bkasye Ha cMCTeEMHUM XapakTep
HaBaHTa>XEHHSA B CEKTOPI.

Indicates the systemic nature of workload pressures
within the sector.

73,4 %

Mann JocCBig BiguyTTa 3arpo3un ¢isnyHin
6e3sneui
experienced a sense of threat to their physical safety

O6rpyHTOBYE NOTPEOBY iHTErpaujl
6e3neKoBUX KOMMOHEHTIB Yy nporpamm
nNigTPUMKN megia.

Supports the need to integrate safety components
into media support programmes.

69,6 7

npaworTb 32 YMOB YaCcTKOBOro abo NoBHOMO
AediunTy 6a30BUX 3ac0b6iB 6e3MneKkn

work under conditions of partial or complete lack of
basic safety resources

Migkpecntoe 3HaYeHHS iHGPaCTPYKTYPHUX
| TEXHIYHUX pilleHb Nops4 i3

ncmxocouianbHO NiATPUMKOLO.
Highlights the importance of infrastructural and

technical measures alongside psychosocial support.

10



48,4 Y

Bifl3Ha4atoTb NOCTINHY }i3nYHy abo
eMOLiNHY BTOMY
reported persistent physical or emotional fatigue

CBigunTb NPO 3HUXXEHHSA BigHOBMOBANBbHUX
pecypciB i NigBULLEHE HaBaHTaXeHHS.

Suggests reduced recovery capacity and sustained
professional strain.

86,5 %

MatoTb NPUHANMHI OAWNH NPOSIB
MCUXONOriYHOro nepeBaHTa>keHH4A 3a
OCTaHHI 3 micaui

experienced at least one symptom of psychological
overload in the past three months

[1eMOHCTPYE LWMPOKY MOLUMPEHICTb
NCUXOEMOLINHOIO HanpPy>eHHs B
npodpecinHomMmy cepeaoBuLL.
Demonstrates the widespread nature of psycho-
emotional strain within the profession.

71,3 %

BiAKPWUTI 0O OTPMMaHHS NCUXOSOriYHOI ONOMOrun
i XOTiNIn 6 OTPUMYBATK 1T 6E3KOLUTOBHO AK YaCTUHY
npodecinHol NigTPUMKU

are open to receiving psychological support and would

like to access it free of charge as part of professional
support

MigTBEPLAXYE BUCOKY NOTPEDBY Y
BNpPOBag)KeHHi KoprnopaTUBHUX Gopm

NMCUXOMOTIYHOI MNIATPUMKM
Confirms the high demand for corporate

psychological support

ReWell-UMedia 11



0] PE3YJ/IbTATW AHOHIMHOI'O
' OrNnMTYBAHHA MEAOIAMPALIBHUKIB TA
MEAOIATNPALIBHALDb

RESULTS OF THE ANONYMOUS SURVEY OF
MALE AND FEMALE MEDIA WORKERS

[ocnig)XeHHs Mano Ha MeTi BCebiYHO npoaHanisysaTu
piBEHb 6e3neKkn, 4o6pobyTy Ta NPodecinHOl CTIMKOCTI
MegiadaxiBuiB Y KOHTEKCTi MOBHOMACLUTAGHOI BiVHW.
MeToponoriyHa rnorika rpyHTyBanaca Ha MOEOHaHHI
KINMbKICHUX | dKICHMX MeTogiB 360py [AdaHuX, Lo
A03BOSINNO OAHOYACHO 3adikCyBaTW 3aranbHi TeHAeHUil
Ta rnubwe  3po3yMiTM  iHAMBIAYanbHI  goceigu
PEeCMNOHAEHTIB.

[ocnig>XeHHs cknaganocs 3 TPbOX
B3aEMOOMOBHIOBaNIbHUX eTariB:

e AHOHIMHOrO KiNlbKiCHOIrO ONUTYBaHHS,

e [BOX GOKYC-rpynoBuX OUCKYCIN,

o M'ATU MMUOBUHHUX HaMIBCTPYKTYPOBaHUX IHTEPB'IO.

3acTocyBaHHs 3MilWlaHOro AusavHy Jano  3Mory
3ab6e3neynTn  TPUAHTyNAaAWito  gaHux | NigBULWLNTK
aHaniTMYHy HaLINHICTb OTPUMaHUX pe3ynbTaTiB.

The study aimed to conduct a comprehensive analysis of the level
of safety, well-being, and professional resilience of media
professionals in the context of the full-scale war.
The methodological logic was based on a combination of
quantitative and qualitative data collection methods, which made it
possible to capture general trends while also gaining a deeper
understanding of respondents’ individual experiences.

The study consisted of three complementary stages:
e an anonymous quantitative survey,
» two focus group discussions,
o five in-depth semi-structured interviews.

METOLOJIONA TA BVIBIPKA

METHODOLOGY AND SAMPLING

The use of a mixed-methods design enabled data triangulation and
increased the analytical reliability of the findings.

ReWell-UMedia 12



KinbKiCHMM eTan: aHOHIMHE ONNTYBaHHS
Quantitative stage: anonymous survey

Mepwnm eTanomM [OCAIAXEHHA CTano aHOHIMHE  OHNaWnH-
ONMUTYBaHHA MefianpauiBHUKIB, po3pobneHe 3 MeTow 360py
CTaHOAPTM30BaHMX [AaHUX LWoA0 YMOB NpodecinHol fisnbHOCTI,
6e3MeKoBUX PU3KKIB, CTaHy QI3UYHOro i MNCUXIYHOrO 3[0pOB'H,
OOCTyny A0 pecypciB MNIiATPUMKM Ta NpodeciMHUX O4ikyBaHb Y
BOEHHMI nepioa,

The first stage of the study was an anonymous online survey of media workers, designed to collect
standardized data on working conditions, security risks, physical and mental health, access to support
resources, and professional expectations during wartime.

AHOHIMHWIA XapaKTep ONUTYBaHHS GYB NPUHLMMNOBO BaX/MBUM AJ1S
3HMXKEHHSA edeKTy couianbHO 6akaHuX BigMNoBiAen i 3a6e3neyYeHHs
6e3MneKkn PeCcrnoHAEHTIB, 3BaXKakoumn Ha YyT/IMBICTb TEMaTUKMN.

The anonymous nature of the survey was critically important for reducing social desirability bias and
ensuring respondents’ safety, given the sensitivity of the topic.

I

CTPYKTYPHO
OMUTYBasIbHMK
CKNaJaBCcs 3 KiflbKOX
NOrYHO NMOB'A3aHMX
OOKIB.

Structurally, the
questionnaire consisted of
several logically connected
blocks.
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MoyaTkoBWiIt 6nNOK GYB CMPSIMOBaHWA Ha OMUC COLjafbHO-
agemorpadiyHoro Ta npodecinHoro nNpodinto  PeCnoHAEHTIB,
30KpeMa cTaTi, BiKy, perioHy ¢pakTU4YHOro MPOXWBaHHSA, CTaTycCy
BHYTPILLHbO MepeMilleHol ocobu, TNy MefiaopraHisauii, popmaty
Megia Ta cTaxy po6oTu y MepiacekTopi. Llem 610K BUKOHYBaB
KOHTEKCTyanbHy  QYHKUIO Ta  [03BONSAB  iHTeprnpeTyBaTu
pe3ynbTaTh 3 ypaxyBaHHAM CTPYKTYPHUX XapaKTEPUCTUK BUBIPKMU.

Structurally, the questionnaire consisted of several logically connected blocks. The initial block focused

on describing respondents’ socio-demographic and professional profiles, including gender, age, region

of actual residence, internally displaced person (IDP) status, type of media organization, media format,
and length of experience in the media sector. This block provided contextual information and made it
possible to interpret the results with regard to the structural characteristics of the sample.

Opyrun  6n0OK onuTyBanbHMKa O6YyB MPUCBAYEHUN MUTAHHAM
di3nyHOI 6e3nekn Ta NCUxiyHoro 340poB'sa. BiH oxonntoBas OLUIHKY

[oceigy 3arpos, nos's3aHux i3 npodecinHo AiANbHICTIO nig 4ac
BiMHW, HasABHICTb ab0 HecTauyy 3acobiB 6e3nekn, a TaKoX
CY6'EKTUBHY OLJHKY 3MiH Yy CTaHi 340pOB'A i MCUMXOEMOLINHOro
camonoyvyTTa. OKpeMi nuTaHHA Oynn cHOpMybOBaHi y BUMMAAI
LWKaNbHUX TBEPAXKEHDb, WO A03BOSIUIO BUMIPATU IHTEHCUBHICTb Ta
NMOLUMPEHICTb NEBHUX CTaHIB i NepexXunBaHb.
The second block of the questionnaire addressed physical safety and mental health. It included an
assessment of threats related to professional activity during the war, the availability or lack of safety
equipment, as well as a subjective evaluation of changes in health and psycho-emotional well-being.
Some questions were formulated as scale-based statements, which made it possible to measure the
intensity and prevalence of certain conditions and experiences.

TpeTit 6nok 30cepemxyBaBCSi Ha pecypcax, MATPUMLI Ta
NnpodecinHin  CTINKOCTI. Y HbOMY aHanidyBanucs noTtpeéu vy
NCUXOMONiYHIN, MaTepianbHIM  Ta OpraHisauinHin - nigTPUML,
peanbHUMM [JOCBIg, 11 OTPUMaHHS, posfb pPo6oTOAaBUIB, HasiBHI
6ap’'epn JoCcTyny 4O OONOMOrM, a TaKoX FOTOBHICTb PEeCrNOHAEHTIB
0O ydyacTi y nporpamax MiATPMMKKM Ta HaBYaHHSA. 3aBepluasnbHi
NUTaHHS ONWTYBallbHMKa CTOCYBanucs pPU3nMKy npodecinHoro
BUFOpaHHA Ta MOXJIMBOCTI 3MiHWM npodecii aK iHgukaTopa
[OBroCTPOKOBOI CTIMKOCTI MefjacekTopy.
The third block focused on resources, support, and professional resilience. It analyzed needs for
psychological, material, and organizational support, actual experience of receiving such support, the role
of employers, existing barriers to accessing assistance, and respondents’ willingness to participate in
support and training programs. The final questions of the survey concerned the risk of professional
burnout and the possibility of changing professions as an indicator of the long-term resilience of the
media sector.
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AKiCHMI eTan: GoKyC-rpyrm
Qualitative stage: focus groups

Opyrnm etanom gocnigyXeHHs ctanu agi ¢okyc-rpynosi gUCKYCIl, y
AKNX B3AMM y4YacTb BignoBigHO YOoTUPKM i N'aTb MeainHmub. Pokyc-
rpoynn BUKOPpUCTOBYBaJICA  ONiA nornnéneHHs iHTepI'IpeTaLl,i'I'
KINbKICHUX pe3ynbTaTiB | BUSABJIEHHA  CMiNlbHUX HapaTuUBIB,
KONMEKTUBHUX YyABNEeHb Ta Y3roa>XXeHux I'IpO6J'IeMHVIX 30H, AKi He
3aBXOM MOXYTb OYyTM MOBHICTHO 3adikCoBaHi 3a AOMOMOroH
CTaHOapPTU30BaAHOI o onnTyBaJibHUKaA.
The second stage of the study consisted of two focus group discussions, attended by four and five
female media professionals, respectively. Focus groups were used to deepen the interpretation of the
quantitative results and to identify shared narratives, collective perceptions, and agreed-upon problem
areas that cannot always be fully captured through a standardized questionnaire.

3okpemMa (oKyc-rpynu 6ynu MPUCBAYEHi reHOepHUM acrnekTam
npo6nemn. OoKyc-rpynoBi 0GroBOPEHHS GYynM 30CcepepykeHi Ha

BNacHe >IiHOYOMY [0CBif4i po6OTM B YMOBaX BiMHW, CNPUAHATTI
6e3NeKoBUX PU3UKIB, AOCTYMHOCTI pecypciB NiATPUMKU, a TaKOX Ha
OYiKyBaHHAX WOAO poni MefiaopraHizauin i 30BHIWHIX nporpam
JOMOMOrn Ana XIiHOK i YONOBIKIB Ta OCHOBHI BiAMIHHOCTI B HUX.
QopmaT rpynoBoOi AUCKYCil [03BOMMB MPOCTEXUTU TEHOEpPHI
acnekT oCMUCNEHHs NPOodEeCIMHNX BUKAUKIB i BUSBUTU TEMMU, SKI
MatoTb OCOO/IMBE 3HAYEHHS AN XKIHOK-MediHUUb B YMOBaX
BOEHHOIO CTaHy.
In particular, the focus groups addressed gender aspects of the issue. The discussions centered on
women's experiences of working during the war, perceptions of security risks, accessibility of support
resources, and expectations regarding the role of media organizations and external assistance programs
for women and men, as well as the main differences between them. The group discussion format made
it possible to trace gendered dimensions of how professional challenges are understood and to identify
topics of particular importance for women media workers under martial law.
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AKICHUI eTarn: rMUOUHHI IHTEPB'IO
Qualitative stage: in-depth interviews

TpeTim eTanoM  OOChigXeHHs  cTannm  n'aTb  FNOUHHUX
HaNIBCTPYKTYpOBaHUX iHTepB't0 3 MegianpauiBHukamn. MeToto
Lboro etany 6yno OoTpUMaHHSA AeTalNbHUX iHOMBIAYaNnbHUX OMUCIB
npodecinHoro poceigy, CTpaTerin  agantauil, nepeXuBaHHSA
NCUXONONYHOr0 HaBaHTaXXEHHSI Ta MPUMHATTS PilleHb Y KPU30BUX
yMOBaXx.

The third stage of the study consisted of five in-depth semi-structured interviews with media workers.
The aim of this stage was to obtain detailed individual accounts of professional experience, adaptation
strategies, experiences of psychological strain, and decision-making in crisis conditions.

MNOUHHI  IHTEepB't0O  [03BOMUAM  PEKOHCTPYIOBATU NEepCOHarsbHi
TpaekTopil NpPodeCinHOI CTIMKOCTI, @ TaKOX YTOYHUTU Ti acnekTw,
AKi B KiNbKICHUX [aHUX NPOSABASANNCA NvWe §K y3arajbHeHi
TeHgeHuil. HaniBCcTpykTypoBaHun ¢dopmaT iHTepB'to 3abe3neyms

6anaHC M) MNOPIBHIOBAHICTIO  BiANoOBIOEM | MOXIMBICTHO
pPecrnoHAeHTiB  BiNbHO  GopMyntoBaTM  BfacHi  OUIHKM  Ta
iHTepnpeTauil.

The in-depth interviews made it possible to reconstruct personal trajectories of professional resilience
and to clear aspects that appeared in the quantitative data only as generalized trends. The semi-
structured interview format ensured a balance between comparability of responses and respondents’
ability to freely articulate their own assessments and interpretations.
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Y3aralbHeHa Norika 4OCNIAXEHHS
Overall research logic

OTXe, norika gocnigyXeHHs BubyaoByBanacs Bif KinbKiCcHOI ¢ikcau,ii
MacwTabiB | MNOLWMPEHOCTI KNYOBUX MpobnemM [0 SKICHOro
NOrnMeNeHHs PO3yMIHHA IXHbOro 3MICTy Ta MpuUYMH. [MoegHaHHA
AHOHIMHOro OnNUTYBaHHS, GOKyC-rpyn i rMUMOUHHUX IHTEPB'tO Aano
3MOry pPO3rfsHYTU A06p0o6YyT i 6e3neky MeginHux ¢axiBuiB K
6aratoBumMipHe  aBule, WO  GOpMYeETbCA  Nig  BM/JIMBOM
iHOMBIAYaNnbHUX, OPraHisauinHMX Ta CTPYKTYPHUX UYMHHUKIB Y
KOHTEKCTi BiHW.

Thus, the research logic moved from a quantitative measurement of the scale and prevalence of key
problems to a qualitative deepening of the understanding of their meaning and causes. The combination
of an anonymous survey, focus groups, and in-depth interviews made it possible to consider the well-
being and safety of media professionals as a multidimensional phenomenon shaped by individual,
organizational, and structural factors in the context of war.

[1ocnigXeHHs

NOEAHANO0 KiNbKICHI Ta
AKICHI MeToau, Lo
KOMTIEKCHO OLHUTU
OOOPOOYT i 6esneky
MeLiHNKIB B YMOBaX
BIMHW.
The study combined
quantitative and qualitative
methods to
comprehensively assess
the well-being and safety

of media professionals in
the context of war.
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[Tpodisib PeECNOHOEHTIB
Respondent Profile

O B aHOHIMHOMY onuTyBaHHI B3aIM  y4yacTb 349
+m MegianpauiBHUKIB Ta MegianpauiBHUUb, SKi GaKTU4YHO
NPOXMBalOTb Yy  PIi3HMX perioHax YkKpaiHu, LWo

3abe3nevye TepuTopianbHO po3noaineHe

npeacTaBneHHss AOCBIQiB Y BOEHHMX YMoBax. Y BMGIipui
NPUCYTHI SIK PecnoHfeHTN 3 obnacTen, aki TpaguuinHo
BUKOHYOTb POJSib CTabiNbHILLMX NoKaLin ansa poboTu Ta
penokauil pegakuin, Tak | 3 MPUKOPOOHHUX Ta
NPUPPOHTOBUX PEriOHIB, Ae 6e3MeKOBUM KOHTEKCT €
CYTTEBO XOPCTKiWMM (30Kpema XapkiBcbka — 9,7%
(34), YepHiriscbka — 7,4% (26), Cymcbka — 4,3% (15)),
a TakoX 3 niBaeHHUX obnacten (Opecbka — 3,4% (12),
Mwukonaiscbka — 2,6% (9), XepcoHcbka — 0,9% (3)).
Taknn po3noain Ao3BONSA€E IHTEepnpeTyBaTh pesynbTaTu
SIK peneBaHTHI gNsa Pi3HMX TUNIB TepuTopianbHUX YMOB
— Bif, BIQHOCHO 6€3NeyYHilnX 00 NigBULLEHO PU3NKOBUX
- | BpaxoByBaTW BNAMB reorpadiyHOro KOHTEKCTY Ha
npodecinHy 6e3neKky, HaBaHTaXeHHss Ta noTpebun y
nigTPUML,.

Zaperizhzhia [REA

Man. 1 Teputopisa paKTUYHOro NPOXKUBAHHS

ReWell-UMedia Fig. 1. Area of actual residence
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In the anonymous survey, 349 male and female media workers took part. They currently live in different
regions of Ukraine, which provides territorially distributed representation of wartime experiences. The
sample includes respondents both from oblasts that traditionally serve as relatively more stable locations
for work and for the relocation of editorial offices, and from border and frontline regions where the
security environment is significantly harsher (in particular, Kharkiv Oblast = 9.7% (34), Chernihiv Oblast -
7.4% (26), Sumy Oblast — 4.3% (15)), as well as from southern oblasts (Odesa Oblast — 3.4% (12),
Mykolaiv Oblast — 2.6% (9), Kherson Oblast — 0.9% (3)). This distribution makes it possible to interpret
the results as relevant for different types of territorial conditions — from relatively safer to higher-risk —
and to take into account the influence of geographic context on professional safety, workload, and
support needs.

.

"MNpauroemo nig, yac TPUBOT B eTepi, He B
yKpuTTi"
PapioxypHanicTka, 45p., XutomMmpcbka 0671.

"We work on air during air raid alerts, not from
shelters."
Radio journalist, female, 45, Zhytomyr region

e —l

..

"Wge BiitHa, i He6Geaneka NPUCYTHSA He3anexHo
Bif, TOro, ge T 3Haxoaumiicsa"
KypHanicT, 57p., Kuis

"There is a war ongoing, and danger is present
regardless of where you are."

Journalist, male, 57, Kyiv

o —

.

"Ha »anb, Hi joma, Hi B odici nobnn3y Hemae
YKPUTTS, A0 HAaNBIMXYOoro 2 Km"
KypHanictka, 47p., [HinponeTpoBCbKa 0611.

"Unfortunately, there is no shelter either at home
or near the office; the nearest one is 2 km away.
Journalist, female, 47, Dnipropetrovsk region”

e ——
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ros1IoCM MEOIATIPALUIBHUWKIB

"YXuTtK B rpomagi, aka 3Haxogutbes 3a 20
KiTOMETPIB Bif, KOPAOHY - Lie BXe
Hebe3neyHo. NoCTinHI 06CTPINU, NPUNBOTH
6€e3MNiNOTHUKIB, pakKeT CTaloTbCA PerynspHo.
Kpim TOro, >xypHanictu pegakuil NoCTiMHO
OyBatOTb B HAaCeNeHUX NYHKTax, AKi BNPUTY
3HaxoaAaATbCs 6iNsg KOpAOoHY"

KypranicTtka, 40 p., XapkiBCbka 00/1.

"Living in a community located just 20 kilometers
from the border is already dangerous. Ongoing
shelling, drone strikes, and missile attacks occur
regularly. Moreover, newsroom journalists
frequently work in settlements situated directly
along the border."

Journalist, female, 40, Kharkiv region

...

VOICES OF MEDIA PROFESSIONALS



XapakTepncTKa BMUOIPKM 33 CTATTHO
Sample characteristics by gender

/\7' Y pocnigXXeHHi B3sanAn  yyactb 349 pecnoHAeHTiB. AHania

D DD reHgepHoOro ckiagy BUOIPKM 3acCBiAunB nepeBakaHHA XIHOK cepef
onuTaHux MmeginHux ¢axieyis. 3okpema, 63,9 % pecnoHOeHTIB
ineHTudikyBann cebe Ak XiHku, Togi AK 36,1 % — AK Yyonosiku (Marn.
2).

A total of 349 respondents participated in the study. Analysis of the gender composition of the sample

showed a predominance of women among the surveyed media professionals. In particular, 63.9% of
respondents identified as women, while 36.1% identified as men (Fig. 2).

4% (229)
HIHKM

36% (126)
YONOBIKK
men

Man. 2 XapakTepucTuka BUBipKK 3a CTaTTo

Fig. 2. Sample characteristics by gender
OTpuMaHui PO3NOAIN CBIgUYMTL NPO reHAEepPHY acMMETPID BUOIPKY,

WO 3aranoMm BigobpaXkae HasiBHY TeHOEHLit0 peMiHizauil oOKpeMmnx
cerMeHTiB Megiachepn, 30KpemMa >XKYPHaNICTUKU Ta CYMIDKHUX
npodecin. Taka CTpykKTypa BUOIPKM € peneBaHTHOK AN
iHTepnpeTauil pe3ynbTaTiB  AOCNIOXKEHHS,  OCKIiIbKM  [A0CBIg,
6e3rneKu, NCUXOoNOoriYHOro HaBaHTaXXEHHS Ta OOCTyny [0 pecypcis
NiATPUMKN MOXe MaTu reHAepHO 3yMOBJIEHI BigMiHHOCTI.

The obtained distribution indicates a gender asymmetry in the sample, which generally reflects the
existing trend toward feminization in certain segments of the media sphere, in particular journalism and
related professions. Such a sample structure is relevant for interpreting the study results, since
experiences of safety, psychological burden, and access to support resources may differ in gender-
specific ways.
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BogHouac npeacTaBneHiCTb 060X CTaTen Yy BUOIpUI A03BONSE
3AIMCHIOBATU MOPIBHANBHUM  aHani3a oOKpeMux MNOKa3HMKIB 3a
reHOEepPHOK 03HaKOK, 30KpeMa Yy KOHTEKCTI CMPUMHATTS PU3MKIB,
PIBHA MNCUMXOEMOUINHOMO BWUCHaXKEHHSI Ta TOTOBHOCTI OO0 3MiHuU
npodecinHol TpaekTopil.

At the same time, the representation of both genders in the sample makes it possible to conduct

comparative analysis of certain indicators by gender, particularly in the context of risk perception, levels

of psycho-emotional exhaustion, and willingness to change one's professional trajectory.

Bik
Age

Cepep, 349 pecnoHAeHTIB HanbinblUe npeacTaBfieHa BikoBa rpyna
36 - 45 pokiB — 30,4% (106 oci6) (man. 3). Oani ngyte 46 — 55
pokiB — 26,6% (93) Ta 56+ pokiB - 25,2% (88), wo pasom popmye
noHag, nNonoBuHy BUOGIPKKM. Monogui pecnoHgeHTU npeacTaBneHi
3Ha4YHO MeHLe: 26 — 35 pokie —13,2% (46), a 18 — 25 pokiB — nuLwe
4,6% (16). 3aranom BuGIpKa 3MmilweHa B 6iK ntogen 36 pokiB i
CTapLue.

Among the 349 respondents, the largest age group is 36-45 years — 30.4% (106 people) (Fig. 3). This is
followed by 46-55 years — 26.6% (93) and 56+ years — 25.2% (88), which together make up more than
half of the sample. Younger respondents are represented much less: 26-35 years —13.2% (46), and 18-
25 years —only 4.6% (16). Overall, the sample is skewed toward people aged 36 and older.

26,6% (93)

46-55 pokis [ yeal

30,4% (106)

36-45 pokis [ yea

25,2% (88)

'S 56 i 6inble pokis /

4,6% (16)
18-25 pokie [ years

13,2% (46)

rs 26-35 pokie [ years

Man. 3 Bik pecnoHgeHTiB
Fig. 3. Respondents’ age
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HaneXxHicTb 40 BPas3NMBMX KaTeropim
Belonging to vulnerable groups

IHBanigHicTb matoTb 11,7% (41), we 0,6% (2) 3a3Haumnu, Lo BOHa B
npoueci ohopMIIEHHS.

1.7% (41) have a disability; another 0.6% (2) indicated that their disability status is currently being

processed/undergoing registration.

Cepepn pecnoHgeHTIB, SKi MOBIZOMUAM NPO iHBaNigHICTb (MOXHa
6yno o6paTh Kinbka BapiaHTiB), y 6iNbLIOCTI BOHa iCHyBana e go
noTtoro 2022 poky - 69,8% (30).

Among respondents who reported having a disability (multiple answers could be selected), in most
cases the disability existed before February 2022 - 69.8% (30).

0,6% (2)
B npoueci opopmMneHHs
87 7% (306) In the process of registration
(i
1
Hi / No
11,7% (41)
Tak [/ Yes
Man. 4 KinbKicTb pecrnofgeHTiB 3 iHBanigHICcTHO
Fig. 4. Number of respondents with disabilities
MomMiTHO MeHWa 4YacTKa BKasana, Lo iHBanigHicTb HabyTa nicns
y

notoro 2022 poky 4yepes3 nepeHeceHe 3axBoptoBaHHA — 23,3%
(10). Okpemi Bunagkn ( nmo 2,3% / 1 oco6i) nos'A3aHi 3
NiABULLEHHSAM FpPynuM 4Yepe3 BOEHHWM CTPEeC, Hachigkamu cTapux
TpaBM i3 BnAMBOM  $akKTopiB  BiMHW, abo  XPOHIYHUM
3aXBOPIOBAHHAM, fiarHOCTOBaHMM [0 ntoToro 2022 poky.

A noticeably smaller share reported that their disability was acquired after February 2022 due to an
illness they had experienced — 23.3% (10). Individual cases (2.3% / 1 person each) were associated with
an increased disability category due to war-related stress, the consequences of previous injuries
exacerbated by wartime factors, or a chronic iliness diagnosed before February 2022.
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23,3% (10)

I[HBanigHicTL HabyTa BHacninok

69,8% (30) nepeHeceHoro 3axBopHIBaHHA
A mae/mana iHBanigHICTb nicna moTtoro 2022 poky
Jo notoro 2022 poky Disability acquired as a result of
| had a di ¢ before an iliness contracted after
Fabr February 2022

6,9% (3)

IHwe [ Other

Man. 5 MpnynHa iHBanigHOCTI
Fig. 5. Cause of disability

[lo BHYTPIWHLO MepeMileHnx ocié cebe BigHecnn 26
pecnoHaeHTiB i3 349. OTxe, yacTtka BIO / IDP B BMGIpUi

cTaHoBUTb 7,5%.

26 respondents out of 349 identified themselves as internally displaced persons. Therefore, the share of
IDPs in the sample is 7.5%.

7,5% (26)
BNO

NP
u/r

100% (349)

pecnoHaeHTIB

respondents

Man. 6 Posnogin pecnoHfeHTiB 3a cTaTtycom BI1O / - )
BpaxoBytouu, LWo Ha TepuTopii Hawwoi rpomaam 6yna

Fig. 6. Distribution of respondents by IDP status Tpareais i BHACAIGOK PaKETHOrO yAapY 3aruHym
NoAK, BigdyTTs 3arpo3un ans GpisuyHoi 6e3nekmn
nNpUCyTHE NocTinHo. OCo6NNBO 3arocTOETLCS Lie
BiAuyTTA nig yac "MosiTpsiHOI TpuBorK"."

XypHanicTka, 49p., Xutommpceka 06n.
"Considering that a tragedy occurred in our community and
people were killed as a result of a missile strike, the sense of
threat to physical safety is constant. This feeling intensifies
particularly during air raid alerts."
Journalist, female, 49, Zhytomyr region
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[ToopecinHmm NPodInb
Professional profile

Mpodinb BUOBIPKM  YIiTKO  «3a3eMeHMM» Yy  perioHanbHOMY
MegiaceKTopi: perioHanbHi/MicueBi pepgakuii ctaHoBNATb 85,96 %
(300), Toai sk HauioHanbHi — 10,32% (36), mixkHapoaHi — 1,15% (4), i
2,58% (9) npautoroTb i3 pisHMMM opraHizauismu. Lle Baxknumeo:
pe3ynbTaTM nepenyciM OnNUCYKTb pPeanbHICTb  JIOKaNbHUX |
perioHanbHUX Mefja, oe pecypcu, Kagposa CTiMKICTb i AOCTyn Ao
nporpam NigTPUMKN 4acTo OOGMEXKEHiLLi.

The sample profile is clearly “rooted” in the regional media sector: regional/local editorial offices account
for 85.96% (300), while national media account for 10.32% (36), international media for 1.15% (4), and
2.58% (9) work with various organizations. This is important: the findings primarily reflect the reality of
local and regional media, where resources, staffing stability, and access to support programs are often

more limited.

85,9% (300)

PerioHanbHa [ Mmicueea

Regional/Loca

11% (4)
MixkHapoaHa
Internationa

2,6% (9)

A npautoo 3 PisHKUMK opraHizauiamMm

10,3% (36)

HauioHanbHa

Man. 7 Po3nogin pecnoHOEHTIB 3a TEPUTOPIEID NOLUMPEHHSA Megia
Fig. 7. Distribution of respondents by the territorial reach of the media

3a ¢opmoto BNACHOCTI AOMIHYE npuBaTHUN cermMeHT — 60,46%
(211). Yactka KomyHanbHux Megia — 15,19% (53), aep>xaBHuUX -
7.74% (27), HezanexHux/rpomaacbkmx — 8,31% (29), 3miwaHoi
dopmm — 8,31% (29). Taka CTpyKTypa CTBOPHE «NaniTpy» Pi3HUX
Moaenen ynpaefiHHA | NiATPMMKW: BiO, PUHKOBO OPIEHTOBAHUX
pefakuin 4o CTPYKTYp, 3aneXHuX Bif MicueBux 6oaxeTiB abo
IHCTUTYLINHUX pilleHb.

By ownership type, the private sector dominates — 60.46% (211). The share of municipal media is 15.19%
(53), state-owned media - 7.74% (27), independent/community media - 8.31% (29), and mixed
ownership — 8.31% (29). This structure creates a “palette” of different governance and support models —
from market-oriented editorial offices to structures dependent on local budgets or institutional decisions.
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60,5% (211)

MNpweaTHe
Private
15,2% (53)
KomyHanbHe 83% (29)
I’Jr‘3r3||1L|n| HesanexHe / 8,3% (29)
— 3miwaHoi
rpoMagcbke
Independent 7'7% (27) dopmu
Public Aepxaste Mixed form
State-owned

Man. 8 Po3nogin pecrnoHAeHTIB 3a TUMOM BlaCHOCTI MefjaopraHisauii
Fig. 8. Distribution of respondents by media organization ownership type

3a popmaTtoM HanumcenbHiwi — MynbThopmaTHi pepakuii 37,25%
(130), wo Moxke CcBIiAYATM MPO aganTauitdo 4O YMOB BilHM Ta
CKOPOYEHHSI pecypciB 4yepe3 MnoeaHaHHs nnatdopm. BopgHouac
apyk 19,48% (68) i pagio 16,33% (57) 3anuwatotbca Baromumu, Tb
-12,32% (43), iHTepHeT-BuAaHHA — 9,46 % (33), coumepexeBi/HOBI
mMegia — 2,01% (7), iHwe — 3,15% (11). KombiHauis «mynbTdopmar +
TpaguuinHi Mepfia» nigCUNOE Te3ly NPO BUCOKE HaBaHTaXEHHS:
OfHa KOMaHAa 4YacTo 3akpueae Ginblue KaHaniB i 3agav.

By format, the largest group is multi-format editorial offices — 37.25% (130), which may indicate

adaptation to wartime conditions and reduced resources through combining platforms. At the same time,

print (19.48% (68)) and radio (16.33% (57)) remain significant; TV accounts for 12.32% (43), online

outlets — 9.46% (33), social media/new media — 2.01% (7), and other — 3.15% (11). The combination of

"multi-format + traditional media” reinforces the argument about a high workload: one team often covers

more channels and tasks.

37,2% (130)

MynbTdopmarni / ulti-f

19,5% (68)

Dpykosai Mefia / Print
16,3% (57)

Papie [ Rad

12,3% (43)
TenebaueHHs [ T¢ r
9,5% (33)
IHTEPHET-BUAAHHA [ 1N publicatior
2,0%(7)

Coumepexesi Ta HoBi Megia [ and new media

3,2% (1)

IHwe | O

un ”””H

Man.9 Po3nopgin pecnoHpeHTiB 3a popmaTomM MegiaopraHisauii

Fig. 9. Distribution of respondents by media organization format
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CTaXk pecrnoHAEeHTIB NepeBaXKHO «cepeaHbo-A0Bruit»: 7 — 15 pokis
- 65,62% (229), noHapg, 15 pokiB — 13,47% (47). HoBaukiB MeHLUe:
po 3 pokiB - 9,74% (34), 3 - 6 pokie — 11,17% (39) (Man. 10). Le
O3Hayae, WO BiANoOBIAi AaloTb NN 3 yCTaneHUMM nNpodecinHumMm
CTaHA4apTaMu 1 BUCOKOK YYT/IMBICTHO A0 3MiH YMOB PpO60TU — BOHU
nobpe «nam'ataloTb» HOPMY, 3 SIKOK MOPIBHIOKTb TenepillHin
CTaH.

Respondents’ length of service is predominantly “mid-to-long": 7-15 years — 65.62% (229), and more
than 15 years - 13.47% (47). There are fewer newcomers: up to 3 years — 9.74% (34), and 3-6 years -
1.17% (39) (Fig. 10). This means the responses come mainly from people with well-established
professional standards and a high sensitivity to changes in working conditions — they clearly "remember”
the baseline against which they compare the current situation.

65,6% (229)
7-15 pokis /

edars

13,5% (47)
11,2% (39) noHap 15 pokis /
9,7% (34) 3-6 poxis / .

Ao 3 pokie

Up to 3 years

Man. 10 Po3nogin pecnoHAeHTIB 3a CTaXXeM poboTi B Megiacoepi
Fig. 10. Distribution of respondents by length of experience in the media sector

3a popMaToM HanumcenbHiwi — MynbThopmaTHi pepakuii 37,25%
(130), wo Moxe CcBIiAYATM MpPO apanTauitdo 4O YMOB BiMHM Ta
CKOPOYEHHS1 pecypciB 4yepe3 noefHaHHA nnatopm. BopgHouvac
apyk 19,48% (68) i pagio 16,33% (57) 3anuwarotbca Baromumu, Tb
-12,32% (43), iHTepHeT-BuaaHHa — 9,46% (33), coumepexxeBi/HOBI
mMepgia — 2,01% (7), iHwe — 3,15% (11). Kom6iHauis «mynbTdopmart +
TpaguuinHi Mepfia» nigCcuUnoe Te3y NPO BUCOKE HaBaHTaXEHHS:
04Ha KOMaHAa 4acCTo 3aKpuBae binblue KaHanis i 3agau.
By format, the largest group is multi-format editorial offices — 37.25% (130), which may indicate
adaptation to wartime conditions and reduced resources through combining platforms. At the same time,
print (19.48% (68)) and radio (16.33% (57)) remain significant; TV accounts for 12.32% (43), online
outlets — 9.46% (33), social media/new media — 2.01% (7), and other — 3.15% (11). The combination of
"multi-format + traditional media"” reinforces the argument about a high workload: one team often covers
more channels and tasks.
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Po60oTa 3 BOEHHOK TEMATUKORD
Working with war-related topics

3a pesynbTaTaMu OMNUTYBaHHS, ANA O6iNbWOCTI PecnoHOeHTIB

A BOEHHa TemMaTuMka 4ac BiA4 4acy npucyTHA B po6OTi Ta
NnepeTMHaeTbCcs 3 OCHOBHOK Temor — 73,9% (258 oci6). 10,9%
(38) 3a3HauMnM, WO Le IXHA OCHOBHAa Tema fAisnbHocTi. BogHouac
13,5% (47) He npaultoTb i3 BOEHHOK TemaTukow, a 1,7% (6)
obpanu BapiaHT «iHWe». Tob6To 84,6% pecrnoHOEHTIB 3 TIED UK
IHLLOO PerynsipHiCTO B3aEMOLIOTb Y CBOIW NPOdeCivHIN AiANbHOCTI
3 TEMOHO BilHM.

According to the survey results, for most respondents war-related topics appear in their work from time
to time and overlap with their main beat — 73.9% (258 people). 10.9% (38) indicated that this is their
primary area of work. At the same time, 13.5% (47) do not work with war-related topics, and 1.7% (6)
chose the option “other.” In other words, 84.6% of respondents engage with the topic of war in their
professional activity with some regularity.

13,5% (47)

73,9% (258) Hi, He npauioto
IHOAj (NepeTuHaeTbCA No, | do not work with it
3 OCHOBHOK TEMOKD) 10 9% (33)
S [ i E: i Tak, u,e MOfl OCHOBHa Tema
my primary top

1,7% (6)

o IHwe [ Other

Man. 11 Po3nogin pecnoHAEHTIB 3aMeXHO Bif, 4acTOTU POB6OTU 3 BOEHHOKD TEMATUKOLO
Fig. 11. Distribution of respondents by frequency of working with war-related topics

NV —

"[loBOAUTbLCA 3aNnCyBaTN HOBUHMU,
BKJ/TFOUEHHS | CHOXKeTH Mmif, vac
MOBITPSAHOI TPMBOTY, WOG ONepaTuBHO
NoBiAOMNATM NPO CUTYaLto B perioHi"
PapioxypHanicTka, 37p., BonvHceka o6,

"We have to record news segments, live
reports, and stories during air raid alerts in order
to promptly inform the public about the situation

in the region."

Radio journalist, female, 37, Volyn region

———
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OTXe, MiACYMOBYIOUM, MOXEMO Yy3arasbHeHO OxapaKTepusyBaTu
BUBIPKY OOCHIAXEHHS.

To summarize, we can provide a general characterization of the study sample.

B aHOHIMHOMY onuTyBaHHI B3AnM y4yacTb 349 mepgianpauiBHuKIB 3

O-l Pi3HUX perioHiB YKpaiHW, 30KpemMa 3 MPUKOPAOHHUX, NPUPPOHTOBUX i
niBAEHHMX obnacTten, WO [Aae 3MOry BpaxoByBaTW BMJIMB Pi3HOro
6€3NeKOBOro KOHTEKCTY Ha POBOTY.

The anonymous survey included 349 media workers from different regions of
Ukraine, including border, frontline, and southern oblasts, which makes it
possible to account for the impact of varying security contexts on work.

Y BMGipui nepeBaxaroTb XiHKK (63,9%), a TakoX PeCcrnoHAEHTU BiKOM

O 2 36+ pokiB (Hambinbwa rpyna — 36 — 45 pokis, 30,4%). [lo Bpasnuemx
KaTeropin Hanexatb 11,7% ntogen 3 iHBanigHicTio (34e6inblworo BoHa
6yna we go ntotoro 2022 poky) 1a 7,5% BIO.

The sample is dominated by women (63.9%) and respondents aged 36+ (the
largest group is 36-45 years, 30.4%). Vulnerable categories include 11.7% of
people with disabilities (mostly existing before February 2022) and 7.5%
internally displaced persons (IDPs).

MpodecinHo BMbiIpKa MNepeBaxkHO MpencTaBnse perioHanbHi/Micuesi

O E Megjia (86%), 34mebinbworo npuBaTHi, 4YacTo MynbTPopMmaTHi, i3

nepeBakHO CepefHiM i TpMBaNnUM CTaXxem poboTu.

Professionally, the sample mainly represents regional/local media (86%), mostly
private, often multi-format, with predominantly mid-length and long professional
experience.

BogHoyac Tema BiMHM € 3Hauyywor ana  GinbwocTi: 84,6%

PEeCnOoHAEHTIB perynsipHo abo MepioguyHO MpauoTb i3 BOEHHOK
TEMaTUKOHO.

At the same time, the topic of war is significant for most: 84.6% of respondents
regularly or periodically work with war-related topics.
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1.1.

JI1OBPOBY |

WELL-BEING

ReWell-UMedia

@Qi3n4YHMK Ta NCUXONOriYHNN JO06pPOOYT
pPecrnoHOEeHTIB

Physical and psychological well-being of
respondents

@i3nyHM Ta NCUXONONIYHMM [O06POBYT PECNOHAEHTIB
BMBYaNu 3a nokasHMkamm 6e3neYHocCTi yMOB pO6OTVI Ta
MOXJIMBUMU  PU3MKaMM, OLIHKOK pecrnoHgeHTamMu
CBOro NCUXONOriYHOro 6narononyqqﬂ Ta CTaHy
3,£I,OpOB'F| 3arasiom.

Respondents’ physical and psychological well-being was examined
through indicators of workplace safety and potential risks, as well as
respondents’ self-assessments of psychological well-being and
overall health.

YmoBu pO6OTM Ta PU3SNKN 0e3neKn BMBYanu 3a Takumm
OCHOBHUMMU iH,,EI,VIKaTOpaMVI:

Working conditions and safety risks were analyzed using the
following key indicators:

yacTKka TUX, XTO BigyyBaB 3arposy ¢ i3nydHin
oes3nedui

the share of those who felt a threat to their physical
safety

He Ma€ J0CTaTHIX 3aco6iB 6e3rneKkun
lacked sufficient safety measures

MM gediumtiB 6e3nekun (obnagHaHHA, NPOCTIp,
3B'fI30K TOLO)

types of safety deficits (equipment, space,
communications, etc.)

OCHOBHUM aKuUeHT 6yno 36epeXxeHO Ha CUCTEeMHOCTI
PU3KKIB, @ HE OKPEMMUX iCTOopIsX.

The main emphasis was placed on the systemic nature of risks
rather than on individual stories.
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/\;| Man. 12 Bigo6paxkae po3nofin BignNnoBiAen pPeCcrnoHAEHTIB |

[:] DD 3acBiguye, Wwo goceig GisnyHol Hebe3nekn ana MmegianpauiBHUKIB €
nowmpeHnm: 73,1% (255 i3 349) Tak um iHaKLwe Big4yyBanu 3arposu
NPOTAroM OCTaHHbOro POKY. Hambinbla rpyna 3a3Havae, Wo ue
TpannseTbca pigko nig 4Yac pob6oTH, YacTiwe — y nNpuMBaTHOMY
XUTti — 47,0% (164). We 15,8% (55) nosipomunu, WO 4YacTo
AOBOOMTbCA nepebyBaTM B Takmx OOGCTaBMHax Mig, 4ac poboTtw,
8,9% (31) — wWo npautoroTb y TakMx yMmoBax NocTinHo, a 1,4% (5) —
iHKonn. 26,9% (94) Hikonn He BiguyyBanuM Takoi 3arpo3u rmig 4ac
BUKOHaHHS NpodecinHNX 060B'A3KIB.

Fig. 12 shows the distribution of respondents’ answers and indicates that physical danger is a common
experience for media workers: 73.1% (255 out of 349) reported that they had experienced threats in one
way or another over the past year. The largest group stated that this happens rarely during work and
more often in private life — 47.0% (164). Another 15.8% (55) reported that they often have to work in
such circumstances, 8.9% (31) said they work in such conditions constantly, and 1.4% (5) said this
happens at times. At the same time, 26.9% (94) reported that they had never experienced such a threat
while performing their professional duties.

8,9% (31)
Tak, NOCTiAHO NPaLoD B TaKWK yMOBaX

15,8% (55)

YacTo fosoauTeCA BYTH B Takux obcTaBuHax nig vac Moel pobaTu

47,0% (164)
Pigro nig vac poBoTy, Ginblwe Y NPUBaTHOMY MWTTI
1,4% (5)
IHkonu [ Al
26,9% (94)
Hikonu J 1

Man. 12 ®isnyHa 6e3neka Ta Big4yTTs 3arpo3u
Fig. 12. Physical safety and perceived threat

123 pPEeCnoHAEeHTW, TOBTO 6:amM3bko 48% TWX, XTO BKasaB Ha
HasABHICTb 3arpo3, KOHKPEeTU3YyHTb, Y YOMY camMe MNPOABNAETLCS
pu3nK. HanvacTiwe 3ragytoTbcs o6CTpinM Ta BubByxu (4acto -
po6oTa «nif BUOYXU», BUI3OM Ha MicLs ByYaHb), PaKeTHi aTaku Ta
BMM1A/apoHK, a TakoX nOBITPSHI TpUBOrM W HeoOXigHICTb
nepepueatn poboTy abo npauoBaTM B YMOBax pPerynsapHux
YKPUTTIB.

123 respondents, i.e., about 48% of those who indicated experiencing threats, specified what the risk

involved. The most frequently mentioned were shelling and explosions (often described as working

"under explosions,” including traveling to strike locations), missile attacks and UAVs/drones, as well as
air-raid alerts and the need to interrupt work or operate under conditions of regular sheltering.
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3aranoM BigMoOBIAi AEMOHCTPYIOTb [ABi Pi3Hi peanbHOCTi: A4S
3HAYHOI YaCTUHMU MefiNHUKIB Hebe3neka Ma€ eni3oguyHuun, ane

CUCTEMHUM XapaKTep (TpMBOrn, pu3nK atak y 6yab-aKOMY perioHi),
a Ans NOMITHOI rpynuM — Le MNOCTiMHMA abo 4YaCTUM KOMMOHEHT
po6OTH, 30KpeEMa Nif, Yac BUI3AIB Y PU3NKOBI panoHW Ta poboTH 3
Hacnigkamun atak. Lle nigkpecntoe notpeby He nuwe B 6a30BUX
3axopax 6es3nekn Ons BCiX pefakuin, a u 'y NocCuneHin niaTpumui
ONA TUX, XTO perynsapHo npaukoe B yMoBax MiABULLLEHOIO PU3MKY.

Overall, the responses demonstrate two different realities: for a substantial share of media workers,
danger is episodic but systemic in nature (air-raid alerts, the risk of attacks in any region), while for a
noticeable group it is a constant or frequent component of work, particularly during trips to high-risk
areas and when covering the aftermath of attacks. This highlights the need not only for basic safety
measures for all newsrooms, but also for enhanced support for those who regularly work in high-risk
conditions.

34,4% (120)

Tak [ Yes
41,8% (146)

YacTtkoso / Partially

23,8% (83)

Hi / No
Man. 13 CtaH 3a6e3nevyeHHs 3aco6amm 6e3rneKkn
Fig. 13. Availability of safety equipment
Man. 13 Bigo6parkae BiAnoBiAi PECMOHAEHTIB WOA0 Ge3neKoBuX

BUKNMKIB. [TOBHUA «KOMMMEKT» 3acob6iB 6e3nekn (ykputTa/
6e3neyHe MicLe, pe3epBHE XUBMEHHS, CTabifibHUMA 3B'A30K TOLLO)
mMae nuwe 34,4% (120) pecnoHgeHTiB. Hanmbinbwa 4acTka
3a3Hayae, Wo 3abesnedyeHi YacTtkoso (41,8% (146)), a we 23,8%
(83) Bignosinu, Wo He MakTb HeobXiaHMX 3acobiB. To6To 65,6%
onuUTaHuX Big4vyBaloTb AediunT pecypciB 6e3rneKn MOoBHICTIO abo
4aCTKOBO.

Figure 13 presents respondents’ answers regarding safety-related challenges. Only 34.4% (120) of
respondents have a full “set” of safety resources (shelter/safe place, backup power, stable
communications, etc.). The largest share reported being only partially equipped (41.8% (146)), and
another 23.8% (83) said they do not have the necessary resources. In other words, 65.6% of those
surveyed experience a shortage of safety resources either fully or partially.
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Y BiKpUTVX BIiAMOBIAAX YTOUYHIOEMO, YOro came 6paKye TUM, XTO
BiNOBIB «Hi» aB0 «4acTKOBO» (pa3om 229 ocib).

In the open-ended responses, we cleared what exactly is lacking among those who answered “no” or
“partially” (a total of 229 people).

45’4% (104) HanuacTiwe 3ragyroTb pe3epBHE XUBMIEHHS/eNeKTPUKY (reHepaTtopw,
nasep6aHkn, UPS Toulo)
The most frequently mentioned shortage was backup power/electricity
(generators, power banks, UPS units, etc.)

]9’7% (45) bBesneyHe micue ana po6oTU/yKpUTTA
A safe place to work/shelter

]2’2% (28) Lani nayTe noTpebu y CTabinbHOMY 3B'A3KYy Ta iHTEPHETI (30Kpema
anbTepHaTUBHI pPilLEeHHS)
Next came needs for stable communications and internet access (including
alternative solutions)

8 7% (20) 3acobu iHaAMBIQYanbHOro 3axMCcTy (Kackun, 6POHEXMNETHN TOLLO)
' Personal protective equipment (helmets, body armor, etc.)

3aranoM Ui BigMOBiAI MOKasylTb, WO KAOYOBI  MPOraaunHu
30cepeXeHi y ABOX 6a30BUX MMOLLMHAX: eHepreTuyHa CTiMKIiCTb
(MoxnumBiCTb NpauroBaTK Nig, Yac BigkntoueHb) i pisndyHa 6esneka
po60o4oro cepeposuLla (HasgBHicTb YKPUTTS/6€3NeYHoro
npocTopy). Opyrum piBHeM NoTped BUCTYyNatoTb 3B'A30K i 3aXUCHe
CMOPSOYKEHHS, WO OCOBNMBO aKTyaslbHO /19 TUX, XTO MNpautoe B
ymMoOBax MigBULLEHUX PU3KNKIB ab0 3MYyLIEHUM OMNepaTUBHO
BUIKOYKATU Ha MicUs Moain.

Overall, these answers show that the key gaps concentrate in two basic areas: energy resilience (the

ability to work during outages) and physical safety of the working environment (access to a shelter/safe

space). A second level of needs relates to communications and protective gear, which is especially
relevant for those working in higher-risk conditions or who must urgently travel to event locations.

[McuxiyHe 340pOB'A Ta A06POOYT PECMNOHAEHTIB BMBYanIM 4epes
CaMOOLHKY HWUMMU MOripWeHHs 300pOB'A, 4YacTOTOK | TUMOM

HeraTMBHUX CTaHIB 3a OCTaHHi 3 Micaui, Ta OLHKM TXHbOro
NCUXIYHOrO CTaHy i CXUNbHOCTI OO Aenpecii Yn BUropaHHs 4yepes
BOYy40BaHUN A00ATKOBUA ONUTYBAsbHUK.

Respondents’ mental health and well-being were examined through their self-assessments of health
deterioration, the frequency and types of negative states over the past three months, and evaluations of
their mental condition and ability to depression or burnout via an embedded additional questionnaire.
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Man. 14 pemMoOHCTpye po3nogin Bignosigen Ha MNUTaHHA «Yum
BiA3HayaeTe Bu 3aranbHe noripweHHa Baworo 3p0poBs's
YNPOAOBX OCTaHHbOrO pPOKYy?». binbwicTe MegianpauiBHUKIB
GiKCYHOTb NOTipLEHHS CTaHy 300POB'A NPOTArOM OCTaHHLOIO POKY
— 3aranomM nNpo Ti YM iHWI HeraTuBHi 3MiHM nosigomunn 91,3%
pecrnoHaeHTiB. HanyacTiwe obupanu BapiaHT «Tak, S NOo4YyBakOCb
®i3nyHo i ncmxonoriyHo Baxxue» — 40,1% (140 oci6). LLe 20,6% (72)
NnoBiZAOMUAM NPO He3HayHe noripweHHs, 16% (56) - wo
noripwunnoca rncuxiyHe 300poB's (3a 36epexeHHs ¢isuyHoro B
Mexax Hopmu), a 10,6% (37) Big3HauMIM iCTOTHE MNOTipPLEHHsA B
ycix copepax. Jinwe 8,6% (30) He NOMITUAM ICTOTHUX 3MiH, | 4%
(14) Bkazanun Ha BupaxkeHe ©¢i3nYHe NoripweHHs Npu BiGHOCHO
HOpPMasnbHOMY MCUXIYHOMY CTaHi.

Figure 14 shows the distribution of answers to the question: "Have you noticed an overall deterioration in
your health over the past year?" Most media workers reported worsening health over the past year -
overall, 91.3% indicated one or another negative change. The most common choice was "yes, | feel
physically and psychologically worse” — 40.1% (140 people). Another 20.6% (72) reported a slight
deterioration; 16% (56) said their mental health had gone worse (while physical health remained within
the norm); and 10.6% (37) noted significant deterioration across all areas. Only 8.6% (30) did not notice
significant changes, and 4% (14) reported pronounced physical deterioration with a relatively normal

mental state.

DDDD

40,1% (140)

Tak, A nouysach GisUUHD | NCUXONOrIUHO BaXYE

20,6% (72)

CnocTepirako TiNbKKM HE3HaYHE NOTipLWeHHA

16% (56)

Moripwrnoca Nncuxiude 30opoe'a, disuuHe 300P0B'A B MEXAX HOPMI

10,6% (37)

Tak, icToTHO y Beix chepax

8,6% (30)

Hi, Moe snopoB'a adi B disuyHomMy, aHi B ncuxonorivHomy BMMIpI iICTOTHO He Noripwunocs

4% (14)

Tak, disvyHe 300p0B'A 3HAYHO NOTIPLIKMOCA, ane NCWXIYHE 3A0POB'A 3aNUILBETLCA B HOPMI

Man. 14 TloripweHHs $GisUYHOro Ym NCUXONOriYyHOro 340poB'sa

Fig. 14. Deterioration of physical or mental health
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4 Y 3BiTi Under the Pressure of War 85% >ypHanicTiB 3a3Haumnu, Lo
+ Manu npo6nemu 3  MeHTalbHUM  300pOoB'AM Yy  nepiog,
NMOBHOMACLUTAaBHOr0 BTOPrHEHHs. BogHo4ac KPUTUYHO BaXJIMBUM
OOMOBHEHHSAM € Te, Wo 69% pecrnoHOEHTIB i3 MeEHTaNbHUMM
npobnemMamMmu He 3BepTanuca Mo [JOroMory, LWo BKasye Ha
NPUXOBaHy YacTUHY KPU3WU: HaBiTb 3a HasBHOCTI CUMMTOMIB |
CY6'EKTUBHOrO YCBIAOMIEHHS MOTipLWEeHHS CTaHy, 3Ha4YHa 4YacTuHa
npo¢decinHol CiNbHOTU 3aNMLWAETbCA No3a CUCTEMaMN NIATPUMKMN.

In the Under the Pressure of War report, 85% of journalists stated that they experienced mental health
problems during the period of the full-scale invasion. At the same time, a critically important additional
finding is that 69% of respondents who reported mental health problems did not seek help, pointing to a
hidden dimension of the crisis: even when symptoms are present and individuals subjectively recognize
a deterioration in their condition, a significant part of the professional community remains outside
support systems.

’ HannowupeHiwi nposiBM MOraHoro CamMomnoyyTTsl; NMOPYLUEHHS CHY

'\+ (54,7% [ 191), nocTinHa $pisnyHa abo emouinHa BToMa (48,4% [ 169),
3HMXKEHUN HacTpin/ npurHiveHicTb (43,6% [ 152) | TPMBOXHI AYMKMU
(40,17% / 140). TakoX 3HayHi YacTKM Big3Ha4YalOTb BUCHaXEHHS
3paHKy (37,8% [ 132), posgpaTtoBaHicTb (33,5% / 117) Ta ¢i3nyHi
cumMnToMM cTpecy (ronoBHUKM 6inb, Hanpyra m'asie Towo) — 31,5%
(110). BopgHouac nuwe 3,4% (12) 3a3HaAuYMIN «HIYOro i3 BMULLE
nepepaxoBaHoOro».

The most common manifestations of poor well-being were sleep disturbances (54.7% / 191), constant
physical or emotional fatigue (48.4% / 169), low mood/depressed feelings (43.6% / 152), and anxious
thoughts (40.1% / 140). Substantial shares also reported morning exhaustion (37.8% / 132), irritability
(33.5% [/ 117), and physical symptoms of stress (headaches, muscle tension, etc.) — 31.5% (110). At the
same time, only 3.4% (12) selected “none of the above.”

L J

/ BogHoyac BignoBiai NokasyroTb 4iTKy rpagauito iHTEHCUBHOCTI
'\+ npo6nem: YMMm OGinbll BUpPaXKEHe MOTripLEHHS caMonovyTTd, TUM
LWMPLIMA «Habip» cumnToMiIB. Y rpyni, sika BignoBina «Tak, iCTOTHO
y BCix chepax», pecrnoHgeHTn B cepegHboMy obupann 8-9 cTaHiB,
TOAi KK cepepq, TUX, XTO 3a3HauMB «He noripwwunoca», — 2-3. Le
CBi,EI,l-II/ITb npo HaKOI'IMl-IyBaJ'IbHMVI XapaKTep HaBaHTa>XXeHHA Ta npo
Te, WO HeratTmBHa I,El,l/IHaMiKa 3,,EI,O|OOB'$'-| HanyacrTiwe NMPOoABJIAETbCA
yepe3 COH, BTOMY, TPUBOXHICTb i eMOUiNHEe BUCHaXeHHsl, SKi
GOpMYHOTb OCHOBHUM «NPOodinb PU3NKY» ANA 3HAYHOI YaCTUHU
MegianpauiBHUKIB.
At the same time, the responses show a clear gradation in the intensity of problems: the more
pronounced the deterioration in well-being, the broader the “set” of symptoms. In the group that
answered "yes, significantly in all areas,” respondents selected 8-9 conditions on average, whereas
among those who indicated “no deterioration,” they selected 2-3. This suggests a cumulative nature of
the burden and indicates that negative health dynamics most often manifest through sleep problems,

fatigue, anxiety, and emotional exhaustion, which together form the main “risk profile” for a substantial
share of media workers.
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3arasnom pe3yibTaTh CBi,EI,l—IaTb Moo

MacLWTabHy BPas3nmMBICTb Overall, the results indicate a high level

MefjanpaliBHUKIB [0 BUCHAXEHHS Ta of vulnerability among media

I‘IOI'ipLLIeHHFl CaMOMOYYTTS, OfIHAK professionals to exhaustion and
) C deterioration of well-being; however,

OLIiHKa NOTPebn B perynapHin

NENACTONISHINA AOHOM(B' i S A 3. psychological support in connection

BUKOHAHHAM NPOQECIiNHNX 0O60B'A3KIB with the performance of their

3aMNIAETbCA HN3bKOHKO. professional duties remains low.

the perceived need for regular

/\;| Man. 15 Bigo6paxae noTpeby B MNCUXONOrYHIN nigTpumui/
DD KOHCYNbTYBaHHI CamMe Yy 3B'i3KY 3 BWKOHaHHAM MpOdeCinHUX
060B'A3KiB. HanyacTiwe pecnoHAeHTM 3a3HayvaroTb, LWO Taka
noTpeba BMHUKaE iHogi — 43% (150), abo ayxe pigko — 26,9% (94).
BogHouac 13,8% (42) noTpebytoTb NigTpMMKuM YacTo, a 4,3% (15) —
NMOCTINHO, WO CBIgYMTb NPO CYTTEBE MCUXONOriYyHe HaBaHTaXKEHHS
YacTMHW MepfinHKKIB nig yac po6otn; 12% (48) nosigomunu, wo
HiKONM He noTpebytoTb Takoi nigTpuMKM y npodecinHomy
KOHTEKCTI.

Figure 15 reflects the need for psychological support/counseling specifically in connection with
performing professional duties. Most often, respondents noted that such a need arises sometimes —
43% (150) — or very rarely — 26.9% (94). At the same time, 13.8% (42) need support often, and 4.3% (15)
constantly, which indicates a substantial psychological burden for a portion of media workers during
their work; 12% (48) reported that they never need such support in a professional context.

43% (150)
IHO |

C oo H —~
Sometimes

26,9% (94)

APRETARS 13,8% (42
Very rarely Qac:To ° ( ) 12% (48)
Hikonu 413% (15)

Frequently o
D :r: —

Man. 15 NMoTpeba B NCUXONOriYHIN SOMOMO3i Y 3B'A3KY 3 BUKOHaHHAM Npo¢. 060B'sA3KIB

Fig. 15. Need for psychological support related to performing professional duties
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Cepepf, peCnoHAeHTIB, fKi BKasanu MOripweHHa MCUXONOriYHoOro
CTaHy Yy nonepegHix MnUTaHHAX (MCMXOMOriYyHO MOBHICTIO abo
4YacTKOBO) Ta o6panu npUMHaMMHIi OOMH CUMMNTOM/CTaH i He
NO3HaAYUMIM «HIYOro i3 BuLLEe nepepaxoBaHoro» (takmx 302 i3 349
(86,5% BMbGIpKM): 278 ocib (92,1%) y CTOBMUYMKY MOBIAOMUAN, IO
NoTPebyrTb MCUXOMONiYHOI NIATPMMKK Yy 3B'A3KY 3 BUMKOHAHHAM
npodecinHMx 0O6OB'A3KIB MPUHAMMHI B MeBHiM Mipi (To6TO He
o6panu «Hikonu»). 3a 4aCTOTOK Le po3noginsaetbca Tak: 44,4%
(134) - iHogmi, 27,5% (83) - pyxe pigko (paszom 71,9% -
eniszogmMyHa/yacTtkoBa notpeoba), a 15,2% (46) —yacto i 5,0% (15) -
nocTinHo (pasom 20,2% - Bucoka/cTtana notpeba). Jluwe 7,9%
(24) y uin rpyni BignoBinM, WO HiKONM He NOTpPebyroTb TaKoi
NigTPUMKMW.

Among respondents who indicated a deterioration in their psychological state in the previous questions

(psychologically fully or partially) and selected at least one symptom/state and did not choose “none of

the above” (302 out of 349, i.e., 86.5% of the sample), 278 people (92.1%) reported that they need

psychological support related to performing professional duties to at least some extent (i.e., they did not
choose "never"). By frequency, this breaks down as follows: 44.4% (134) — sometimes, 27.5% (83) -
very rarely (together 71.9% — episodic/partial need), and 15.2% (46) — often, and 5.0% (15) — constantly

(together 20.2% - high/ongoing need). Only 7.9% (24) in this group answered that they never need
such support.

[lns NOpIBHSAHHA, cepepn, PeCcrnoHAEHTIB, AKi He noTpanunn 0o uiel
rpynu, YyacTka TUX, XTO 3a3Hayae noTpeby B niaTpumui (6yab-aka
4yacToTa, KpiM «HIKOMM»), CyTTEBO HMX4a — 61,7% (29 i3 47), a
38,3% (18 i3 47) BignoBinu «Hikonu». Lle BKasye Ha 4YiTKMN 3B'A30K:
CaMOOLLiHKa I'IOFipIJJeHHFl MCUXOMOriYHOro CTaHy CynpoBOO>XXYETbCA
3HaYHO BULLOIO 3asIBNIEHOKD MOTPeb6oto B NPOdecinHO 3yMOBIEHIN
NCUXOMOTIYHIN NigTPUMLUI.

By comparison, among respondents who did not fall into this group, the share reporting a need for

support (any frequency other than “never") is significantly lower - 61.7% (29 out of 47) — while 38.3% (18

out of 47) answered "never."” This indicates a clear link: self-reported deterioration in psychological well-

being is accompanied by a substantially higher stated need for professionally related psychological
support.

HacTynHun 610K nuTaHb 6YB MPUCBAYEHUN aHanily akTyasbHOro
MCUXONOFYHOrO CTaHy PeCnoHAEHTIB. IM 6yB 3anponoHOBaHWM
ON0K i3 MOXMBICTHO  Big3HayaTh CUMMNTOMM  MCUXIYHOIo
nepeBaHTaXKEeHHA Ta eMOLIMHOro BUropaHHA, AKi BOHW BigdyBanu
YNPoOAOBX OCTaHHIX 3 MicsauiB, i ouiHeHa 3aranbHa 4acToTa

KOXHOrO i3 Takux BUOOPIB.
The next block of questions focused on analyzing respondents’ current psychological state. They were
offered a set of items allowing them to mark symptoms of mental overload and emotional burnout that

they had experienced over the past three months, and the overall frequency of each such selection was
assessed.
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/\;| Man. 16 nokasye, Wo HanyacTiwe pecrnoH4eHTU QIKCYroTb Qi3nyHI

DD nposien (39%) Ta emouinHi 3miHn (36%). TllomiTHO pigwe

0 3ragyroTbCs NoBeAiHKOBI 3MiHN (23%) i NOPYLUEHHSA KOTrHITUBHUX

OyHKUin  (22%). Tob6TO «nepwun piBEHb» HaBaHTaXEHHS

NPOSIBNSETbCA 4Yepe3 TiNo i eMoujil, a «Apyrum piBeHb» — 4yepes

3MiHM B po6oYin noBepfiHUi Ta NPOAYKTMBHOCTI WM CKNagHoLi 3
yBarowo/nam'aTTio.

Figure 16 shows that respondents most often report physical manifestations (39%) and emotional
changes (36%). Behavioral changes (23%) and impairments in cognitive functioning (22%) are
mentioned noticeably less often. In other words, the “first level” of strain is expressed through the body
and emotions, while the “second level” manifests through changes in work behavior and productivity, as
well as difficulties with attention and memory.

2f S ¥

39% 36% 23% 22%
@isnyHi NpoAsK EMOUIRHKIA cTaH MoeefiHKOBI 3MIHK KorHiTueHi ¢yHkUiT
Physical symptoms Emotional state Behavioral changes Cognitive functions

Man. 16 CUMNTOMM NCUXONONYHOrO NEPEBAHTAXEHHS Ta CTPECY B PECMOHAEHTIB

Fig. 16. Symptoms of psychological overload and stress among respondents

/\7' Hanmacosiwunm ¢isnyHmnn iHgukatop — npobnemu 3i cHom: 58,17 %
0 [:]D (203) (man. 17).
Ha pgpyromy wMicuyi — nocCTinHa BTOMa, WO He MWHae nicnsa

BignounHky: 51,58% (180).

Hani noyte ¢isnyHi cumnTommn ctpecy (ronoBHUIM 6inb, Hanpyra
m'aziB): 39,54% (138) Ta BMCHaXXeHHS1 3paHKy LWe A0 MnoyaTky
po6oTu: 38,40% (134). TakoX 3Ha4YyLWMMK € cepLebuTTa/TpmBora
fIK TinecHa peakuia: 26,93% (94) i 3amiHm anetuty: 17,19% (60).
CykynHo ue d¢opmMye npodinb XPOHIYHOro mnepeBaHTaXeHHS:
MOPYLIEHHA CHY, $IK HacnifoK HaKOMUWYEeHHs BTOMM  Ta
NoYacTilaHHA COMaTUYHNX peaKL,in.

The most widespread physical indicator is sleep problems — 58.17% (203) (Fig. 17). In second place is
persistent fatigue that does not go away after rest — 51.58% (180). Next are physical symptoms of stress
(headaches, muscle tension) — 39.54% (138) and morning exhaustion even before starting work —
38.40% (134). Also notable are heart palpitations/anxiety as a bodily reaction — 26.93% (94) and
changes in appetite — 17.19% (60). Taken together, this forms a profile of chronic overload: sleep
disturbances, the accumulation of fatigue, and an increase in somatic stress reactions.
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36%

EMOL{IAHKI CTaH

(o]
=v

23%

MoBeAiHKOBI 3MIHK

¥

22%

KorHiTMBHI dyHKUiT

Mpo6nemwu 3i cHOM
Be3COHHA, YacTi NPoDYAMEHHA

Sleep problems

insomnia, frequent

awakenings

5817% (203)

Mafxe N8l TpETHHK EoaeR

MocrTiiliHa BTOMa
WO HE MUHAE NICNA BIANOYMHKY

Persistent fatigue

hat does not subside after rest

51,58% (180)
KomeH Apyrui

DiznuHi cumMnTOMKM
rONOBHWIA GiNb, HaNpyra M'AsiB

Physical symptoms

wadaches, muscle tension

39,54% (138)

KomeH TpeTii

CepuebuTTa, TpMBOra
BHYTRIWHA Hanpyra

Heart palpitations, anxiety

inner tension

@ BUCHaXEHHA 3paHKy Morning exhaustion 38,40% "3"_!
e fo NovaTky pobotu even before the start of the workday K‘?M" Rl
26,93% (94)

KokeH yeTBEpTHA

b,

3MiHK aneTuTy
IHMAEHHA abo nepeigaHHA

Changes in appetite

decreased appetite or overeating

17,19% (60)

KOs WocTHA

Man. 17 MNposiBM NCUXONOriYHOro NepeBaHTaXKeHHs y GisnyHin chepi
Fig. 17. Physical manifestations of psychological overload

Al

3 emMouinHux nposeiB (Man. 18) HanyacTiwe ¢QIKCYeETbCA GakaHHS
ycaMiTHMUTUCb/ BiguyTTa “He cnpasnsatock”: 57,31% (200). Manxe
Ha TOMY XX PIBHI — TPUBOXHI OYMKMW, SKi BaXKKO 3ynUHUTU: 47,28%
(165) Ta 3HMXEeHuM HacTpin/npurHivyeHicte: 46,70% (163). Odani
po3fgpaToBaHicTb/eMouiiHa BUOYXoBicTb: 35,53% (124) i HagMipHi
eMOLUiNHI peakuii Ha HoBWHKU: 28,08% (98). MeHwWi, ane Baxnusi
YaCTKU CTaHOBNATb eMoLujiHe OHiIMiHHA: 19,48% (68) Ta nouyTTA
npoBuHM/NocuneHa camokputuka: 14,33% (50). Llen 610k nokasye
He NnLle KCYM» YU KCTPEeC», a U 03HAKM BUCHAXXEHHS Ta 3HUXKEHHS
€MOLNHOI perynsuil.

Among emotional manifestations (Fig. 18), the most frequently reported is a desire to withdraw/be alone
or a feeling of “not coping” — 57.31% (200). Almost at the same level are anxious thoughts that are hard
to stop - 47.28% (165) and low mood/depressed feelings — 46.70% (163). Next come
irritability/emotional outbursts — 35.53% (124) and excessive emotional reactions to news — 28.08% (98).
Smaller but important shares include emotional numbness — 19.48% (68) and feelings of guilt/increased
self-criticism — 14.33% (50). This block highlights not only “sadness” or “stress,” but also signs of
exhaustion and reduced emotional regulation.
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2 Sy L

39% 22% 23%
DisnyHi Nposeu EMOLLIAHWIA CTaH KorHiTueHi GyHKuii MNoseaiHKoBI 3MiHK
Physical symptoms Emotional state Cognitive functions Behavioral changes

57,31% (200)

Binblwe nonoBukK moaed

BadKaHHA ycaMiTHUTMCE Desire to withdraw
BiAYYTTA «HE CNPaBRAOCER feelings of “not coping”

47,28% (165)

Maise KomeH ApYriR

TPUBOXHI AYMKKH Anxious thoughts
HaaMipHE NepeXHBaHHA excessive worrying

46,70% (163)

hafxe KoXeH Qpyryi

3HMMNEHWUI HACTPiR Low mood

g
CMYTOK ab0 NPUrHiveHicTs adness or depressed mood
on

PospgpaTosaHicT Irritability 35,53% (124)
o q s —_— Komew Tpetia

eMoujifiHa BHByXOBICTL emotional volatility .
28,08% (98)

PeakLin Ha HOBMHK Reaction to news
P ke o . . KokeH yeTBEpTHA
HaAMIpHI eMOoUiHT peakuil excessive emotional responses ) R

19,48% (68)

Komau MaTHA

EmouiitHe oHiMIHHA Emotional numbness
BiACYTHICTE Big4yTTiE lack of emotional sensation

MouyTTA NPOBMHK Feelings of guilt 14,33% (50)
=] a60 NOCUNEHA CaMOKDUTIKE  Or increased self-criticism HSMEN Shclmih
Man. 18 NMposiBM NCMXONOriYHOro NnepeBaHTaXXeHHA Ha EMOLIMHOMY PiBHi
Fig. 18. Emotional manifestations of psychological overload
/\;l OkpemMo nigceivyeHi noBeAdiHKoBi cknagHowi (man. 19): BTpaTta
o DD MOTMBaLji, iHTepecy/pagocCTi Big POGOTM UM 3BUYHMX 3aHATH:

30,37% (106), 3HMXEHHS MPOLYKTUBHOCTI/36iNbLUEHHS MOMMUIIOK:
24,07% (84), yHUKaHHAI KOHTEHTY abo TeM, fKi paHiwe He
BUKNUKanu TpygHowis: 19,48% (68), npoKpacTuHauis/yHUKaHHS
po6ounx 3aBaaHb: 18,91% (66).

Behavioral/cognitive difficulties are highlighted separately (Fig. 18): loss of motivation and interest/joy in
work or usual activities — 30.37% (106), reduced productivity/increased mistakes — 24.07% (84),
avoiding content or topics that previously did not cause difficulties - 19.48% (68), and
procrastination/avoidance of work tasks —18.91% (66).
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O3
=
39% 36% 22%
®iznyHi nposen EmouifHui cTad KorHiTMBHI dyHKUiT
Physical symptoms Emational state Cognitive functions
BrpartainTepecy / pagocTi Loss of interest / pleasure 30,37% (106)
Ma#ixe koxen TpETIA

Bi POGOTH YN 3BUMHWX 3AHATE

in work or usual activities

3HUKEHHA NPOAYKTHBHOCTI
36iNbIWIEHHA NOMUNOK

24,07% (84)

KoxeH yeTRepTHR

Decreased productivity
increased number of errors

YHHUKaHHA KOHTEHTY abo Tem

O PAHILLE HE BUKNWKANK TPYAHOLWIB

19,48% (68)

Kowen n'aTHiA

Avoidance of content or topics
that previously did not cause difficulties

MpokpacTunayia
YHUKAHHA POBOYKX 3aBAaHL

18,91% (66)

Konoam n'aTuia

Procrastination
avoidance of work-related tasks

Man. 19 NMposiBM NCUXONOriYHOro NnepeBaHTaXKeHHs1 Ha MOBELIHKOBOMY PiBHi

Fig. 19. Behavioral manifestations of psychological overload

il

[10 KOrHiTMBHMx 3MmiH (Man. 20) M1 Hacamnepep, BiAHeECN NPOSIBY,
LLO NpsAMO BMAMBAOTb Ha npaue3faTHiCTb: npobnemMn 3 Nnam'aTTio/
yTpumMmaHHam yearun: 30,66% (107), “TymaH y ronosi"/TpyaHoLli 3

KOHUeHTpauieto: 21,78% (76), a TakoX HaB'a3nuMBi OyMKM abo
HenpoxaHi cnoragy nicns po6oTu 3 TpaBMaTUYHMMM MaTepianamu:
12,61% (44). Pazom ue onucye nepexig, Bif «BaXKKO eMOLINHO» [0
«Ba)KKO MpaLutoBaTh Tak caMo ePeKTUBHO, K paHile».

Among cognitive changes (Fig. 20), we primarily included manifestations that directly affect work
capacity: memory/attention problems — 30.66% (107), "brain fog"/difficulty concentrating — 21.78% (76),
as well as intrusive thoughts or unwanted memories after working with traumatic materials — 12.61% (44).
Together, this describes a shift from “it is emotionally hard” to “it is hard to work as effectively as

before.”
O3 (o)
r— =v
39% 36% 23% 22%
diznyHi nposen EMOUifHMA cTaH MoeefiHKOBI 3MiHK KorHiTueHi gpyHkuii
Physical symptoms Emotional state Behavioral changes Cognitive functions
. MpoBnemu 3 nam'ATTIO Memory problems 30,66% (107)
@ N - . L N Mafwe komen TpeTIR
CKNEJHICTE YTPUMYBATH yBary difficulty maintaining attention ) )

TymaH y ronoei
TPYAHOLY 3 KOHLEHTPAL|ED

21,78% (76)

Komeu n'aTui

Mental fog
difficulty concentrating

Hae'aznuei aymem /
HenpoxaHi cnoragu

nicnA poboTh 3 TRABMATHHHUMK
mMarepianamm

Intrusive thoughts /

unwanted memories 12,61% (44)

after working with traumatic Koxen BocsMmA

materials

Man. 20 lNposiBM NCUXONOrYHOro NepeBaHTaXeHHs1 Ha KOTHITUBHOMY PiBHI

Fig. 20. Cognitive manifestations of psychological overload
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/\7I M'aTb HanyacTiWNX CTaHIB KOHLUEHTPYIOTbCS Y 3B'A3LI COH — BTOMA
D D — eMOLiHe BUCHaXKeHHS — TPUBOra — NPUrHiyeHicTb (man. 21):

The five most frequently reported states cluster around the combination of sleep problems — fatigue -
emotional exhaustion — anxiety — low mood/depressed feelings (Fig. 21):

2 @ & 9

39% 36% 23% 22%
DisnuHi npoAsK EmMoLiAHMA cTaH MoBeaiHKOBI 3MiHK KorHiTueHI GyHKUIT

Ton-5 HalinoWUpEeHiWnX NPosiBiB:

Mpo6nemu 3i cHOM Sleep problems 58,17% (203)
f . - Man i i
Be3COHHA, YacTi npobyaxeHHA  insomnia, frequent awakenings SEESARpSTHImRaS

" BawaHxa YCAMITHHTHCE Desire to withdraw 57,31% (200)
& . - o - Binblie moenoBrHK Mmoaeh
BiAYyTTA «HE CNPABNAICER feelings of “not coping o )

! MocriitHa BTOMA Persistent fatigue 51,58% (180)
KoweH gpyrai

WO He MUHaE NicnAa eianounHKy  hat does not subside after rest

TpHBOMHI AYMKH Anxious thoughts 47,28% (165)
z . Maitui KomEH Apyraa

HaaMipHEe NepexueaHHa excessive worrying )

SHWKeHWH HacTpiR Low mood 46,70% (163)
@ R o Maime KomeH Qpyraa

CMYTOK abo NpUrHiveHicTL adness or depressed mood

Man. 21 HannowmpeHilwi NposiBM MNCUXO0NOriYHOro nepeBaHTaXKeHHs

Fig. 21. Most common manifestations of psychological overload

Llem TOm nMokasye, WO K/HYOBUM BUKIMKOM € XPOHiIYHEe
BUCHa>XXeHHA, AKe OAHOYaCHO MpoABIAETbCA cbisionorquo (COH,
BTOMa) M MNCUXONOTiYHO (TPUBOXHICTb, MPUrHiYeHiCTb, noTpeda
«3aKpUTUCb»). Hacnigkom cTatoTb MafiHHA NPOAYKTUMBHOCTI,
3PpOCTaHHA TMOMWNOK, YHWUKaAHHA CKnagHUX TeM Ta KOTrHITUBHI
TPYOHOL, WO HanpaMy BMAMBaAKOTb Ha $KICTb | CTanicTb
npodecinHoi poboTu.

This top set shows that the key challenge is chronic exhaustion, which manifests both physiologically

(sleep problems, fatigue) and psychologically (anxiety, low mood/depressed feelings, and the need to

“shut down” or withdraw). The consequences include reduced productivity, more mistakes, avoidance

of difficult topics, and cognitive difficulties, all of which directly affect the quality and sustainability of
professional work.
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/\7| HacTynHun 610K nuTaHb O6YB MOKMKAHWW OUHUTK, SIKY pPOSb
DDD Bigirpae npogecivHa aKTUBHICTb Y MNCUXOSONYHIA CTIMKOCTI Ta

30aTHOCTI 40 BiIHOBMIEHHA PECMOHAEHTa.

The next block of questions was intended to assess the role that professional activity plays in

respondents’ psychological resilience and ability to recover.

OuiHiTb, HACKINIbKKU BignoBigatoTe Bawiit cutyauii TBepAKeHHA HKYe:
Evaluate how well the statements below correspond to your situation

@ 3ropen/srogHa YacTkoeo srogeH/srogHa @ He sropeH/He 3rogua
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1 BiguyBalo NoBHY NIATPWMMKY Big Koner A BiguyBako NOCTilHI cUMNTOMUK

el f colleaques npodeciiHoro BUropaHHA (BToMa,
OpaTiBNMBICTL, 3HWMXEHHA MOTUBAUIT,
NOripLWeHHA KOHUEHTpaLiT)
£l BiguyBalo NoOBHY NIATPWMKY | PO3YMIHHA Bif experience persistent symptoms
MOTrO KepiBHWUTBa/pegakyil burn f e, ir

feel fully supported by n

A cTasfcTana vacTile gymaTi Npo Te, wob
IMIHWTK Npodecito

o 3 noYyaTKoOM NOBHOMACLWITABHOrO BTOPrHEHHA

A Mako MOXNUBICTE BIAHOBWUTMICA | BIANOYWUTI
y Hepoboyuia yac
have th yrtunity to recover and rest during

3 noyaTKOM NOBHOMAaCLWTAaBbHOro BTOPrHeHHR
A noyvysako Ginblue MOPanbHOro 3a40BONEHHA
A YiTKO PO3AINAD CBOE 0COBUCTE XUTTA i Bif, cBOET po60oTK
poboty R,

Hi>XX Ao noyaTky NoBHoMacwWwTabHoro
BTOPrHEHHA

fl BBaxaro cBo poboTy 3HaYHO
o A1 Bignaw poboTi 3apas 3HauyHo Ginblue Jacy, e Hebe3neuHow
0 l nuwatocs ceoeto poboToro

Man. 22 Ponb npo¢eciiHoi akTUBHOCTi Y MCUXONOTiYHIN CTIMKOCTI Ta 34aTHOCTI A0 BiAHOBNEHHS PECNOHAEHTa
Fig. 22. The role of professional activity in respondents’ psychological resilience and ability to recover
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Mo>Ha BMAginnuTKM 3 OCHOBHI BUMIpW i BignoBiAHO 6/10KN NUTaHb, SKi
/\D;ID gornomararoTb HaM NMOBHOLHHO OLIHUTU NCUXOMOrYHY CTIMKICTb Ta
D PECYpPCHICTb PecnoHAEeHTIB: couianbHa nigTpumMmka Ta npodecivHa
CaMOL,HHICTb; PEeCYPCHICTb, BiAHOBNEHHS Ta MeXi MiXX po60oTOoHO M
XUTTSM; Hanpyra, pu3nkun Ta npodecinHa CTINKICTb.

Three main dimensions can be distinguished — and, accordingly, three blocks of questions that help us
comprehensively assess respondents’ psychological resilience and personal resources: social support
and professional self-worth; resources, recovery, and boundaries between work and personal life;
strain, risks, and professional resilience

Bnok 1. CouianbHa nigTpumka Ta npodeciiHa CaMoOLiHHICTb
Block 1. Social support and professional self-worth

@ 3rogeH/3ropHa YacTkoeo zrogeH/srogHa @ He srogen/He srogHa
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54,44%

(190)
65,90%
(230)

2
MNipTpyMka Big Koner
NipTpuMka | po3ymiHHA 3 Boky KepiBHUUTBa/penakLuil

MopanbHe 3a00B0ONeHHA Bif Po6OTH NICNA NOYATKY NOBHOMACIUTABHOTO BTOPrHEHHA

loppicTe 3a ceow poboTy
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1) NiaTpumKa Big Koner (TBepaXXeHHN 1) — 0auH i3 HaNCTabINbHIWMX
NO3UTUBHUX MNOKa3HuKiB: 54,44% (190) noBHIiCTHO 3rogHi, Lie
39,83% (139) - vactkoBo. Jlnmwe 5,73% (20) He BiguyBalOTb
niaTPUMKN. Lle cBiaunTb, LLIO rOPU30OHTaNbHa B3aEMO/IA BCepeauHi
KOMaH[, 4aCTo npauroe gk 6ydpep cTpecy Ta KOMMNeHcaTop HecTaui
iHLWMX pecypciB.

Support from colleagues (statement 1) is one of the most stable positive indicators: 54.44% (190) fully
agree, and another 39.83% (139) partially agree. Only 5.73% (20) do not feel support. This suggests that
horizontal interaction within teams often functions as a stress buffer and compensates for a lack of other
resources.

2) TMigTpumka i pPoO3yMiHHA 3 6OOKy KepiBHMUTBa/pedaKuii
(TBEPAXEHHA 2) TaKOX OLIHIOETbCA MO3NTUBHO: 56,45% (197)
3rogHi, 36,68% (128) — yacTkoBo, 6,88% (24) — He 3roaHi. Pazom
93,13% MatoTb NpuUHarMHi 4YacTKoBe BIiguyTTd MIGTPUMKU 3ropu,
OfHaK BMCOKa YacTka “4acTKoBO" migkasye, Wo NiATPMMKa MOXe
O6yTM HepPIBHOMIPHOK (Hanpuknag, y KOMyHiKaLii, ymoBax npadui
abo TrOTOBHOCTI  KepiBHMUTBaA CWUCTEMHO pearyBatm Ha
HaBaHTaXeHHS).

Support and understanding from management/the newsroom (statement 2) is also rated positively:
56.45% (197) agree, 36.68% (128) partially agree, and 6.88% (24) disagree. Overall, 93.13% report at
least some sense of support from leadership; however, the high share of “partially” suggests that
support may be uneven (for example, in communication, working conditions, or the willingness of
leadership to respond to workload in a systematic way).

3) MopanbHe 3a[0BONEHHS BiA4 pPOGOTM MicnA  no4yaTky
NOBHOMACLUTAGHOrO BTOPrHEHHS! (TBEPAXKEHHS 8) Mae MepeBaXHO

“cepegHto” ouiHKy: nuwe 11,75% (41) noBHICTHO 3roAHi, Toai K
51,58% (180) — yacTkoBoO, a 36,68% (128) — He 3rogHi. To6TO ANA
6iNbLIOCTI MOpPanbHUM CEHC/BIAYYTTA NMPaBUNbLHOCTI POBOTH pagLue
He € OQHO3HaYHMM: BOHO MPUCYTHE, ane HecTane abo 3MilwaHe 3
BUCHaXXEHHSIM, pO34YapyBaHHAM i pU3MKaMu.

Moral satisfaction from work after the start of the full-scale invasion (statement 8) is rated mostly as
“moderate”: only 11.75% (41) fully agree, while 51.58% (180) partially agree and 36.68% (128) disagree. In
other words, for most, the moral meaning or sense of rightness of their work is not unambiguous: it is
present, but unstable or mixed with exhaustion, disappointment, and risks.

4) TopgicTb 3a CBOK PoBoTy (TBepmXeHHs 10) — HalBULLMIA
NMOKa3HWK MO3UTUBHOI igeHTUYHOoCTI: 65,90% (230) 3ropHi, 30,37%
(106) - vactkoBo, nuwe 3,72% (13) — He 3ropgHi. Lle Baxnusumn
BUCHOBOK: HaBiTb Ha TNi CKNagHMX YMOB OinblWiCTb 36epirae
BUCOKY NpodecinHy MOTMBAL,iIO Ta LiHHICHY NMPUB’'A3aHIiCTb A0 POoIi.
Pride in one's work (statement 10) is the strongest indicator of positive professional identity: 65.90%
(230) agree, 30.37% (106) partially agree, and only 3.72% (13) disagree. This is an important finding:

even under difficult conditions, most respondents maintain high professional motivation and a value-
based attachment to their role.
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OTXe, coujanbHa NiATOMMKa

(koneru/kepiBHULTBO) | npodeciiHa Overall, social support (from
CaMOLHHICTb (FopaicTh) 3aranom BUCOKi, SRl EME e
ane "mMoparsnbHe 3a40BOMIeHHA" 3HAaYHO
MEHLL OAHO3HaYHe, LIHHICHa I‘Opﬂ,iCTb far less clear-cut: value-based pride

30epiraeTbecs, NPoTe eMoLliHa persists, yet emotional reward from
BMHAropoda Bif poOOTH HE rapaHTYETLCA. work is not guaranteed.

professional self-worth (pride) are
generally high, but moral satisfaction is

Bnok 2. PecypcHicTb, BigHOBNEHHAI Ta MeXi MiXX po6oTol W

XUTTAM
Block 2. Resources, recovery, and boundaries between work and personal
life

@ 3ropen/3rogHa YacTkoso srogen/zrogHa @ He arogen/He srogHa
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o MoxnueicTe BigHOBNKBATWCA ¥ HEPOBOUMIA Yac
° YiTke po3gineHHa poboTh il 0CcoBUCTOro XUTTA

e 3pocTaHHA BUTPAT Yacy Ha poboTy NOPIBHAHO 2 NEpPIooOM A0 BTOPrHEHHSA
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1) MoXknuBiCcTb BIAHOBNIOBATUCA Y HepobGo4Ynin Yac (TBEpAXEHHS
3): noBHa 3roga — 32,09% (112), yacTtkoBa — 51,58% (180), He3ropa
-16,33% (57). [JomiHyBaHHSA “"4acTKOBO" O3Ha4aE€, WO BigMnOYMHOK
Ansa 6aratbOX € HEernoBHMM ab0 HepErynsapHUM: HibU «BLAETbCA
iHKONN», ane He CUCTEMHO.

1) Ability to recover during non-working time (statement 3): full agreement — 32.09% (112), partial —
51.58% (180), disagreement — 16.33% (57). The dominance of “partially” means that for many, rest is
incomplete or irregular: it "works sometimes,” but not systematically.

2) YiTKe po3gineHHst Po6OTH 1 OCOBUCTOrO XUTTS (TBepAXKEHHS 4)
— Hambinbw npobnemHa nosuuis B upbomy 6noui: 29,80% (104)
3rogHi, 44,70% (156) — uacTtkoBo, a 25,50% (89) — He 3ropgHi.
TOOTO KOXEH YeTBEepPTUM NPSIMO BKA3y€ Ha BiACYTHICTb MeX, a LWe
Manyke NMofioBMHa — Ha IXHKO HeCcTabinbHICTb. Lle TMnoBun mapkep
PU3NKY BUCHaXXEHHSN: KON poboTa “npocodyeTbca” B MpuBaTHUM
yac, 3MEHLUYHOTbCS WaHCK Ha BigHOBNEHHS.

2) Clear separation between work and personal life (statement 4) is the most problematic position in this
block: 29.80% (104) agree, 44.70% (156) partially agree, and 25.50% (89) disagree. Thus, one in four
directly indicates a lack of boundaries, and nearly half point to their instability. This is a typical marker of
burnout risk: when work “seeps” into private time, chances for recovery decrease.

3) 3pocTaHHs BUTPAT Yacy Ha poGOTY MOPIBHSIHO 3 MEPIOAOM Ao
BTOPrHEHHS (TBepOyKEHHA 5) Mae BUCOKY NiaTpuMky: 49,57% (173)

srogHi Ta 36,10% (126) — yacTkoBo (pasom 85,67%), i nuwe
14,33% (50) He 3rogHi. Lle ¢akTnyHO NigTBEPAXKYE CTPYKTYpPHE
30iNblUEHHS HaBaHTa)XeHHs:: Oinblie 3apad/kaHanis, po6oTa B
yMOBax HecTabifibHOCTI, YacCTi NepepuBaHHs Yepes3 TPUBOrn ToLLO.

3) More time spent working compared to the pre-invasion period (statement 5) receives strong support:
49.57% (173) agree and 36.10% (126) partially agree (together 85.67%), while only 14.33% (50) disagree.
This effectively confirms a structural increase in workload: more tasks/channels, working amid

instability, frequent interruptions due to air-raid alerts, etc.
OTXe, 6iNbLWICTb BiAYYBaE, WO MNpaLoe
6iﬂb|_|_|e, ane npu UboMy MeXi Ta Bi,ﬂ,ﬂquHOK Overall, most respondents feel they work
He e Haﬂ,iVlHO 3a6e3neYeHNMU. KOI\/I@iHaI_LiH more, while boundaries and rest are not

"yacy cTano Ginble” + "po3aiNnnMTN POBOTY |

>K|/‘TT5.:‘ CKNapHo" GopmMye OCHOBY ANA work and life" creates a foundation for
XPOHIYHOIO NepeBaHTaXeHHA. chronic overload.

reliably ensured. The combination of “more
time spent working” + "hard to separate
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20,06%
(70)

48,42%
(169)

31,52%
(110)

Bnok 3. Hanpyra, pu3uku Ta npodecinHa CTinkicTb
Block 3. Strain, risks, and professional resilience

@ 3ropen/3ropHa YacTkoso sropgeH/srogHa @ He srogen/He srogua

32,09%
45,85%
(160)

(112)

o CUMNTOMM NPOECIAHOro BUropaHHA

o OymMkn npo 3MmiHy npodecii nicna noyaTky NoOBHOMacWTabHOro BTOPrHeHHA

° CNpUAHATTA poboTKH AK 3Ha4YHO HebeaneyHol

1) CumnToMM npodecinHoro BuropaHHsa (TBepaxeHHs 6): 31,52%
(110) 3ropHi, 48,42% (169) — yacTtkoBo, 20,06% (70) — He 3rofHi.
To6TO0 79,94% nNpUHaMMHI 4aCTKOBO BMi3HalOTb Yy cebe
CUMMNTOMATUKY BUropaHHA (BTOMa, ApaTiBIMBICTb, 3HMXKEHHS
MOTMBALi, MNOripWeHHA KOHLUEeHTpauil). Baxnueo, WO Mamnxe
NnosioBMHa O6Mpae “4aCTKOBO" — LEe MOXe O3HayaTu ¢pnykTyauil
CTaHy abo HopMarsi3auito CUMMTOMIB SIK “HOBOT HOpMK”

Symptoms of professional burnout (statement 6): 31.52% (110) agree, 48.42% (169) partially agree, and
20.06% (70) disagree. Thus, 79.94% recognize burnout symptoms in themselves at least to some extent
(fatigue, irritability, decreased motivation, poorer concentration). Importantly, nearly half choose
“partially,” which may indicate fluctuations in condition or a normalization of symptoms as a “new

normal.
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2) [lyMKu npo 3MiHy npodecii micns noyaTky NOBHOMAcCLUTaGHOro
BTOPrHeHHs (TBepaXeHHs 7): 51,86% (181) He 3roaHi, 32,09% (112)
— yYacTkoBo 3rogHi, 16,05% (56) - 3rogHi. Omxe, nonpu
HaBaHTaXXEHHSA, BiNbLUICTb HE EMOHCTPYE MPAMOI FOTOBHOCTI NiTH
3 npodecii, ane mamxe nonosuHa (48,14%) yce X Mae TaKi LyMKMU
NpUHanMHI enisoguyHo. Lle paglwe curHan BTOMWU M CYMHIBIB, HiX
MacoOBOro Hamipy BMXOAY, ane BiH € CYTTEBUM AN NPOrHO3yBaHHSA
Kaf4pOBUX PU3MKIB.

Thoughts about changing profession after the start of the full-scale invasion (statement 7): 51.86% (181)
disagree, 32.09% (112) partially agree, and 16.05% (56) agree. So, despite the burden, most do not show
a direct readiness to leave the profession; however, nearly half (48.14%) still have such thoughts at least
occasionally. This is more a signal of fatigue and doubt than of a mass intention to exit, but it is
significant for forecasting staffing risks.

3) CnpunHATTA pPo6OTM AK 3HAYHO Hebe3neyHoi (TBepa)KeHHsa 9):
16,33% (57) 3rogHi, 45,85% (160) — yacTtkoBo, 37,82% (132) — He
3rogHi. bauMmo nonsipmsauito: oNa YaCTUHU PUIMK € OYEBUOHUM,
ane Hambinbwa rpyna - “4acTkoBo”, TOOTO Hebesneka
CNPUMMAETbCA CUTYyaUiMHO (3anexuTb Big, perioHy, TemaTukw,
dopmarty, 4YacToTu BUI3AiB, aTaK TOLLO).

Perceiving the job as significantly more dangerous (statement 9): 16.33% (57) agree, 45.85% (160)
partially agree, and 37.82% (132) disagree. We see polarization: for some, risk is obvious, but the largest
group is “partially,” meaning that danger is perceived as situational (depending on region, topic, format,

frequency of field reporting, attacks, etc.)

OTXe, rosIoBHa 30Ha Hanpyrn — Overall, the main zone of strain is
BUIrOPaHHA Ta PU3NKOBE CEPEesoBULLE, L0 burnout and a high-risk environment,
NiLXMBKOE CYMHIBM LWOAO0 NPOGECIHOI which fuels doubts about professional

.. trajectories among a substantial share
TPaEKTOPI Y 3HAYHOT YaCTUHW OMUTAHMX. Jecton gasu !

BoaHo4ac noBHOMro "pospusy” 3
MPOdecieto He BIAOYBaETbCA — Lie profession — this aligns with the high
y3rofXyertbCa 3 BUCOKUMW MOKa3HMKAMW  |eyels of pride and support described in
ropAocCTi W MigTPUMKK 3 610KY 1. Block 1.

I

of respondents. At the same time, there
is no complete "break” with the
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Y3aranbHuBLM yCi 3 6I0KM, MOXEMO 3ayBaXWTH, WO pe3ynbTaTy
ONMUCYKOTb NapafoKC CTIMKOCTI:
Taken together, the three blocks describe a paradox of resilience:

MegianpauiBHMKKX BigyyBatoTb NIATPUMKY | NULWAKOTbCS poBOTO, ane
-| OJHOYACHO npautotoTb OBiNblle, MaroTb CNabWi MeXi MK XUTTAM i
POGOTOIO Ta YaCTO BMNi3HAKOTb CUMMTOMMU BUFOPAHHS.

Media workers feel supported and take pride in their work, yet at the same time
they work more, have weaker boundaries between life and work, and often
recognize symptoms of burnout.

KnovoBun “mMicTok” MiXK LMK NontocaMm — BUCOKa YacTKa Biamnosigemn

O «Y4aCTKOBO 3rofeH/3rogHa», LWo CBigYMTb NPO HECTaBINbHICTb pecypcis
2 i cTaHiB:

The key "bridge" between these poles is the high share of “partly agree”
responses, which indicates instability of resources and states:

NiaoTPMMKa €, ane He 3aBXOu AOCTaTHS;
support exists, but is not always sufficient;

e CEHC nNPUCYTHIN, ane He 3aBXAuW MNPUHOCUTL
3a0BOJIEHHS;
meaning is present, but does not always bring satisfaction;

e Hebe3neka peanbHa, ane HeoaHakKoBa 3a KOHTEKCTOM.
danger is real, but varies by context.
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ros1IoCM MEOIATIPALUIBHUWKIB

"LLlo6 nigBuwmMTN A06P06YT i 6e3neKy rnpauiBHUKIB
Megia, NOTPI6HI: rapaHTil ¢pisnyHoI, LMPpPOBOI Ta
NCUXONOriYHOI 6€e3neKu; rigHa n Npo3opa onsnaTa
npawi; CTpaxyBaHHS Ta NPaBOBUN 3aXUCT;
BiAMoBiganbHICTb peaakLuin 3a ymMoBU poboTu;
CTabifbHa MiATPUMKa He3aneXHuX i perioHanbHMX
Mepia. be3 Luboro HeMoXXnnBa aHi AKicHa
XXYPHanNiCTUKa, aHi CTiMKiCTb Megiachepu 3aranom."”
Pepaktopka, 57 p., 3anopixxs

"To improve the well-being and safety of media professionals,
the following are needed: guarantees of physical, digital, and
psychological security; fair and transparent remuneration;
insurance and legal protection; editorial accountability for
working conditions; and stable support for independent and
regional media. Without this, neither quality journalism nor the
overall resilience of the media sector is possible."

Editor, female, 57, Zaporizhzhia

...

VOICES OF MEDIA PROFESSIONALS



19 JlocTyn o pecypciB i NigTPUMKMU
o Access to resources and support

PeanbHa nigTpnmka: noTpeba vs peanisauida

Actual support: need vs. implementation

Man. 23 Bigo6paxa€e [YyMKY PecrnoHAEeHTIB, SKol
AOMOMOrM BOHM Hanbinblie noTpebyrtoTb B MOMEHTI.
PeCl'IOH,D,eHT MaB 3MOory O6MpaTM CKiNbKun 3aBrogHo
BapiaHTIB i3 HagaHuUX.

Figure 23 reflects respondents’ views on what kind of assistance
they need most at the moment. Respondents could select as many
options from the list as they wished.

18,62%
(65)

MpodeciiHui

PO3BUTOK

Professional
development

42,69%
(149)

McwuxonorivHa
niaTpUMKa

87,68%
(306)

®iHaHcoBa
cTabinbHICTL

Financial stability

Psychological

38,97%
(136)

38'A30K ; 46,42%

3i CninBHOTOK

36,39% y (162)
(127) CHYYKiCTb

Besnexa i BiANOYMHOK
Ha poboTi
Warkplace

safety and res
ﬁ 1,43%
(5)

Yce iHwe

Other

PECYPCV T TPMEKA

RESOURCES AND SUPPORT

Man. 23 Buawu nigTpymMKy, BaXnBi pecrnoHgeHTam
Fig. 23. Types of support that are important to respondents
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Bignosiai pecrnoHAeHTIiB OEMOHCTPYIOTb YiTKY iepapxito noTpeo6:
OOMIHYE 3anuT Ha ¢iHAHCOBY CTabiNbHICTb. fAK HaMBaXXnuBilly
niaTpumky i obpann 87,68% (306 oci6). Lle o3Havae, wo pns
6iNbWOCTI caMe MaTepianbHa BU3HA4YEHICTb € 6a30BOKD YMOBOIO
BigUyTTA 6€e3rneKM Ta MOXI/MBOCTI yTpumyBatn npodecinHy
e(dEKTMBHICTb Y BOEHHUX YMOBaX. Y KOHTEKCTi TpMBanoro ctpecy
Ta HeCTabiNbHOCTI  PUHKY  JIOKanbHUX/perioHanbHUX  Mepgia
¢diHaHCOBa nigTpuMKa BUCTyNae ¢yHOaMeHTOM, 6e3 SKOro iHLi
dopmatM JOMNOMOrM MOXYTb CMpUUMaTUCH SK [pyropsigHi abo
He4OCTYNHi

The responses show a clear hierarchy of needs, with the demand for financial stability dominating. It
was chosen as the most important type of support by 87.68% (306 people). This indicates that for most
respondents, material security is a basic prerequisite for feeling safe and maintaining professional
effectiveness under wartime conditions. In the context of prolonged stress and instability in the
local/regional media market, financial support becomes the foundation without which other forms of
assistance may be perceived as secondary or simply inaccessible

[Opyrun piBeHb npioputeTiB GopmMyroTb MOTPebKn, MNoB'A3aHi 3
BiAHOBMIEHHAM Ta MNCUXIYHUM pecypcoM. Manmxe nonoBuMHa
OMUTAHUX HarosioWy€e Ha BaXX/MBOCTI FHYYKOCTI Ta BiANOYMHKY —
46,42% (162), a TaKoX NMCUXONOriYHOI niaTpumKn/
ncuxoTepaneBTUYHOro cynposopy — 42,69% (149). Oani naoytb
YMHHUKM CoLianbHOI CTINKOCTI Ta 6e3rnekun: 3B'A30K 3i CNiNIbHOTOO/
B3aemopis 3 koneramm — 38,97% (136) Ta 6Gesneka Ha poOGOTI
(3axuct/cnopsap)keHHa/ymosm  npaui) - 36,39% (127). Taka
KOHOIrypauis Bignosigen nigkpecntoe, wo nopsag i3 ¢iHaHCOBOK
OMNopoK AN PECMNOHAEHTIB KPUTUYHO BaXK/IMBI pPexXnm pooboTy,
MOXNMBICTb  BiAHOBMOBATUCS, [OOCTYNn OO MNCUXOEMOLINHOI
NiATPMMKK, a TakoXX NigTpMMyBanbHe npodecinHe cepenoBuLLe i
MiHiMi3aLia pu3unKiB.
The second tier of priorities is formed by needs related to recovery and psychological resources. Nearly
half of respondents emphasize the importance of flexibility and rest — 46.42% (162) — as well as
psychological support/psychotherapy — 42.69% (149). Next come factors of social resilience and safety:
connection with the community/interaction with colleagues — 38.97% (136) — and workplace safety
(protection/equipment/working conditions) — 36.39% (127). This configuration of responses highlights
that alongside financial support, respondents critically need an adequate work regime, the ability to

recover, access to psycho-emotional support, a supportive professional environment, and risk
minimization.
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HaliMeHLle, MOpPIBHAHO 3 6a30BMMM noTpe6amMu, PEeCMOHAEHTY
aKUEHTYTb  NpodecinHMn  pO3BUTOK/MEHTOPCTBO/HOPULNYHUN
cynposig - 18,62% (65). BogHoyac Ui iHCTPYMEHTM He €
KHEenoTpiGHMMK», paflle BOHW CTatoTb aKTyanbHUMW nicns
3a[0BOJIEHHA 6a30BMX piBHIB  (CTabinbHICTb, BigHOBNEHHS,
6e3neka). BapiaHT «yce iHWe» NpakTUYHO He BM/IMBA€E Ha 3arasbHy
kKapTuHy (1,43% (5)), ane MiCTUTb NOOAMHOKI YTOYHEHHS Ha KLWTanT
3anNuUTy Ha MeACTpaxyBaHHA, MIOTPMMKY 3aHSATb  CMOPTOM,
NigBULEHHS PIBHA oOniaTv Towo. 3arasoM faHi BKasykTb, LWO
HanepeKTUBHILWI nporpaMmun NIATPUMKU AN megiacbepn MaroTb
O6YyTM KOMMIEKCHUMMU, ane noymHaTuca 3 ¢iHaHCOBOI CTINKOCTI,
AOMOBHIOKUYNCE  IHCTPYMEHTaMWU  BiQHOBMEHHS/THYYKMX  YMOB
npawi, MNCUXONOriYyHOI  AONOMOrK, MiACUNEHHA  NpodecinHol
CMiNbHOTU Ta 6e3MeKOBUNX 3aX0aiB.

Compared to these basic needs, respondents Ileast often emphasize professional
development/mentoring/legal support — 18.62% (65). At the same time, these tools are not
"unnecessary”; rather, they tend to become relevant once the basic levels are met (stability, recovery,
safety). The "other" option has little impact on the overall picture (1.43% (5)), but includes occasional
YyTOUYHeHHS such as requests for health insurance, support for sports activities, higher pay, and so on.
Overall, the data indicate that the most effective support programs for the media sector should be
comprehensive, but start with financial stability, supplemented by tools for recovery/flexible working
conditions, psychological assistance, strengthening the professional community, and safety measures.

"‘

"Megia cborogHi roctpo noTpibHi
iHBeCTULI B NigBULLEeHHA KBanidikaLil,
UMOPOBI HABUYKK, ETUYHI CTaHZApPTH
Ta HoBi popmaTun megia"

PaniopenakTtop, 47p., BiHHMLEKa 061

"Today, the media sector urgently
needs investment in professional
development, digital skills, ethical
standards, and new media formats."

Radioeditor, male, 47, Vinnytsia region

T
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[lcuxonoriyHa NiaToUMKa Y 3B'A3KY 3 BUKOHAHHAM MPOQECIMHIAX
OO0B'A3KIB

Psychological support related to performing professional duties

/\7' Man. 24 3 nonepegHbOro po3finy Bigobpaxkae Bignosigi

DDD PECMNOHAEHTIB  WOA0 MOTpedbn B MCUXONOTIYHIA - NiIATPUMLI.
Haraganmo: Bignosigi pecnoHAeHTIB 3acBiguytoTb, WO noTpebda B
NCUXOMONYHIN  nigTpUMUi € gns OGINbLWIOCTI  PecnoHOeHTIB
perynspHoto B TiK UM iHWIN dopmi, 88% pecnoHOeHTIB BU3HAOTb
noTpedy B MNCUXOMOrYHIN MIATPUMLUI NPUHAUMHI eni3oguyHo, a
18,1% (4acTO+MNOCTINHO).

Figure 24 from the previous section shows respondents’ answers regarding the need for psychological
support. As a reminder, the responses indicate that for most respondents this need is regular in one form
or another: 88% acknowledge a need for psychological support at least occasionally, and 18.1% report
needing it often or constantly.

10,3% (36)

Baxko ckasaTtw / Hard to say

2,3% (8)
65,9% (230) Tak, perynsipHo / Yes, regularly
Hi, Hikonw / 12,3% (43)

No, never Tak, Kinbka pasie 3a noTpe6u /
Yes, several times as needed
9,2% (32)

Tak, ofiMH pas [ Yes, ance

Man. 24 [ocTyn A0 NCUXOMOriYHOT 4OMOMOrM y pamkax npodecinHoro nons
Fig. 24. Access to psychological support within the professional sphere

Monpu BUCOKY 3asiBNeHy MNoTpedy, OifbliCTb PECNOHAEHTIB He
oTpumyBanu npodecinHoi NCUXONOriYHOI MIATPUMKM, MOB'A3aHOI 3
po6oToto: 65,9% (230) BignoBinu «Hi, Hikonuy». [ocBia 3BepHEHHS
€ o6MexeHuMm: 12,3% (43) oTpumyBanu NiATPUMKY Kinbka pasiB 3a
notpedu, 9,2% (32) — oguH pas, i nmwe 2,3% (8) — perynsapHo. Lle
10,3% (36) obpanu BapiaHT «BaXKKO CKasaTu», O MOXe BKalyBaTu
abo Ha HeuiTKe pO3yMiHHS, WO camMe BBaXaTu nNpodecinHoo
NCUXOSIONYHOK  MigTPMMKOK, abo Ha  ¢parMeHTapHIicTb/
HepopManbHICTb TakMX NPaKTUK. Y MiGCYMKY MaeMO pPO3puB MiX
noTpeboro i MPaKTUKOK: 3HAYyHa 4YacTUHA BU3HAE HEOOXIAHICTb
NiOTPUMKK, ane peanbHUA [O0CTYM/BUKOPUCTaAHHA MNPOdEeCinHUX

nocnyr 3aJnaeTbCA HU3bKUM.
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Despite the high stated need, most respondents had not received professional psychological support
related to their work: 65.9% (230) answered "no, never."” Experience of seeking help is limited: 12.3%
(43) received support several times as needed, 9.2% (32) — once, and only 2.3% (8) — regularly. Another
10.3% (36) chose “hard to say,” which may indicate either an unclear understanding of what counts as
professional psychological support or the fragmented/informal nature of such practices. Overall, there is
a gap between need and practice: a significant share acknowledges the necessity of support, but actual
access to and use of professional services remains low.

il

[MTaHHA NpPo 6a)kaHHA OTPMMYBaTU GE3KOLUITOBHY MCUXOMNOriYHY
NiATPUMKY NigTBEPOXKYE BUCOKMA MOTEHUIMHUA MOMNUT, ane TakKoX
BUSIBMISIE POJb AKOCTI Ta A0Bipn o cep.icy (Man.25).

The question about willingness to receive free psychological support confirms high potential demand,
while also highlighting the role of service quality and trust (Figure 25).

I

I—
: 19,2% (66)

—

—

[

25,2% (88)

Tak, 3a noTpebi [

18,9% (67)

Hi, He noTpedyio | I

JanexHo Bif AKOCTI Takol NiaTpUMKK [

18,3% (64)
IHoai f

9,7% (34)

Bawwxo signosicTw [

8,6% (30)

Tax, 3gicHo, perynapHo |

Man. 25 lNMoTpeba B NCUXONOriYHIN AONOMO3i y paMKax NpodecinHol AisNbHOCTI
Fig. 25. Need for psychological support within professional activity
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Hanbinblia yacTka pecrnoHgeHTIB BignoBina «Tak, 3a noTpedu» —
25,2% (88), we 18,3% (64) — «iHoAi», a 8,6% (30) — «TakK, 3BiCHO,
perynsapHo». [opaTtkoBo 19,2% (66) 3a3Haumnu, Wo 3roga
3aNeXuTb Bif, AKOCTI Takol NigTPUMKK, TOBTO Manxe n'ata YacTuHa
BUOIPKM NPSMO BKa3ye Ha KPUTUYHICTb KOMMETEHTHOCTI ¢axiBLis,
dopmaty Ta KoHoigeHuinHocTi. BogHouac 18,9% (67) Bianosinu
«Hi, He noTpedyto», a 9,7% (34) — «BaxKo BiANOBICTM». 3aranom
71,3% (yci «Tak» + «3anexuTb Bif SKOCTI») AEeMOHCTPYHTb
BIAKPUTICTb 0O OTPUMaHHS 6€3KOLITOBHOI AOMOMOrK, Wo pobuTb
Taki nporpamMu MNOTEHUINHO ePeKTUBHUMM 3a YMOBWU MNpPaBUbHOI
OopraHisauil Ta KOMyHikauil.
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The largest share of respondents answered "yes, if needed” — 25.2% (88); another 18.3% (64) said
“sometimes,” and 8.6% (30) answered "yes, of course, regularly.” In addition, 19.2% (66) noted that their
agreement depends on the quality of such support — meaning that nearly one fifth of the sample directly
points to the critical importance of professional competence, the format of support, and confidentiality.
At the same time, 18.9% (67) answered "no, | do not need it,” and 9.7% (34) said "hard to answer.”
Overall, 71.3% (all "yes" responses plus "depends on quality”) demonstrate openness to receiving free
assistance, which makes such programs potentially effective provided they are well organized and well
communicated.

HasBHICTb  MCUXONOriYHOI AONOMOrM B MeXax NigTPUMKK
/\D;ID pob6oTopdaBusa (Man. 26) € cnabkoro: 55,9% (195) Bignosinum, Wo He
D MaloTb Takol MoxnameocTi. UWe 28,4% (99) marwTb p[octyn
yactkoBo, i nuwe 15,8% (55) - matoTb gocTtyn (3a norikoto
po3noginy). To6To NoHazd NosioBMHA PECMOHAEHTIB He 3a6e3neyeHi
IHCTUTYLINHMM KaHanoM TMCUXOMNOriYHOI NIATPUMKKN, a Manxe
TpeTuHa Mae nuwe obMexeHun p[ocTyn (Hanpuknag, pasoBi
KOHCYNbTaLii, HecTabinbHi nNporpamm abo nigTpumMKa, Wo He
OXOMJIKOE BCiX NpauiBHKKIB). Lle nosicHoEe, YoMy pakTUYHMIA OOCBIg,
OTPUMaHHS NIATPUMKKU (N. 2.3) CYTTEBO HWXYMM 3a 3asiBNEHY
notpeby (M. 2.2): CUCTEMHUM MexaHi3M [OCTyny Ha piBHi
OpraHisauin 4acTo BiACYTHIMN.

The availability of psychological support as part of employer-provided assistance (Fig. 26) is weak:
55.9% (195) reported that they do not have such an option. Another 28.4% (99) have partial access, and
only 15.8% (55) have access (based on the distribution logic). Thus, more than half of respondents lack
an institutional channel for psychological support, and nearly a third have only limited access (for
example, one-off consultations, unstable programs, or support that does not cover all staff). This
explains why actual experience of receiving support (Section 2.3) is substantially lower than the stated
need (Section 2.2): a systematic access mechanism at the organizational level is often absen.

28,4% (99)

YacTkoso / Partially

55,9% (195)
Hi / No

15,8% (55)
Tak [ Yes

Man. 26 MoXnMBIiCTb NCUXONOriYHOT NiIATPUMKM Bif poboTogaBLs
Fig. 26. Availability of psychological support from the employ
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®iHaHcOBMM BUMIp nNigTPUMKKM (Man. 27) TakKoX [LEMOHCTPYE
/\D;ID aediunt: 69,3% (242) He oTpumyBanu maTtepianbHOI/piHaHCOBOI
NIATPUMKN MPOTArOM OCTaHHbOro poky, Toai sk 30,7% (107) -
oTpumyBanu. Y noegHaHHi 3 JaHMMK Npo NpiopuTeETUN Lie CTBOPHOE
e OAWH CYTTEBUM pPO3PUB MK MNOTPEOOK | peanbHicTo:
¢iHaHCOBa CTabiNbHICTb € KJ/IHOYOBMM 3anuMTOM, ane came
diHaHCOBa NMiATPUMKA OXONKOE MEHLUICTb.
The financial dimension of support (Fig. 27) also shows a shortfall: 69.3% (242) did not receive any
material/financial support over the past year, while 30.7% (107) did. Combined with the data on priorities,

this creates another substantial gap between need and reality: financial stability is the key request, yet
financial support reaches only a minority.

69,3% (242)
Hi f No

30,7% (107)

Tak [ Yes

Man. 27 MaTepianbHa / piHaHCOBa MiATPUMKA Y 3B'A3KY 3 BUKOHaHHSM NpodeciiHMx 060B'A3KiB
Fig. 27. Material/financial support related to performing professional duties

Cepep, cxBanbHUX Bignosigen wono martepianbHol abo ¢piHaHCOBOI
pgornomorn sk ¢GopmMy TaKol [OMOMOrM HanyacTile 3ragytoTb
npemii, 60HyCH, pa3oBy MaTepianbHy OOMNOMOry Bifg po6oTofaBLUs —
Le Hanbinbwunm TemMaTnyHum knactep (240% onucis; 38 i3 95).

Among those who answered positively about receiving material or financial assistance, the most
frequently mentioned form was bonuses, extra payments, or one-off financial aid from the employer —
the largest thematic cluster (=40% of descriptions; 38 out of 95).

Y BignoBsigsax ¢irypytoTb «npemisi», «MpPeMiloBaHHA», «BOHYCK»,
«HEBENMKa MaTepiaribHa AOMOMOra», TOBTO MEepeBaXHO He

CUCTEMHI BMNaTK, a TOYKOBI popMn NiSTPUMKW.

Responses include “bonus,” “bonuses,” “extra payment,” “small financial assistance,” indicating mostly
non-systemic payments rather than stable support.

[pyrvit cyTTeBWIN KNacTep — rpaHToBa abo AOHOPCbKA MiATPMMKA
(npoekTn, ctuneHaii) (=15,8%; 15 i3 95): pecnoH4EHTM OMUCYHOTb
rpaHToBI nporpamu, MiHIrpaHTH, cTuneHaii/bennosLumnnuy,

NIATPUMKY pefakLin abo KOHKPETHUX iHiLiaTuB.
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The second substantial cluster is grant or donor support (projects, stipends) (=15.8%; 15 out of 95):
respondents describe grant programs, mini-grants, stipends/fellowships, and support for newsrooms or
specific initiatives.

Okpemo BMAINAIOTbCSA coujianbHi BUNaTu/KomneHcaw,ii/
o3goposrneHHs (x10,5%; 10 i3 95) — Hanpuknag, BuMNAaTM «Ha
03[J0POBMIEHHSA», KOMMeHcauil BuTpaT abo iHWi nos'A3aHi 3
[o6pobyTOM hopMu.

A separate category consists of social payments/compensations/health-related support (210.5%; 10 out

of 95) — for example, "health recovery” payments, expense reimbursements, or other well-being-related
forms.

NMomiTHa YacTka BignoBigen TpakTye K «NiATPUMKY» 3BUYANHY
onnaTy npaui/roHopapu (=11,6%; 11i3 95), Wo MoXe curHanisyeatm
NPO PO3MUTICTb MEXi MiX CTabilbHOK 3apnnaaToro i NiTPUMKORD
fIK A0OaTKOBUM pecypcoM, abo MNpo CNPUMHATTA 3apobiTKy SK
FONOBHOIMO  «MNiATPUMYBANbHOrO  MEXaHiaMy» B yMOBax
HecTabiNbHOCTI.

A noticeable share of responses explains regular wages/fees as “support” (=11.6%; 11 out of 95), which
may signal blurred boundaries between a stable salary and support as an additional resource, or the
perception of earnings as the main “support mechanism” under conditions of instability.

3aranom BiANOBiAi AEMOHCTPYIOTb He NMwe OBMEXEHUN PiBEHb
OXOonneHHs GpiHaHCOBOK NIATPMMKOO, ane 1 il XxapakTep:

Overall, the responses show not only limited coverage of financial support but also its nature:
Tam, ge nigTpMmKa €, BOHa YacTO Ma€ BUrNs4 pa3oBux Npemin/6oHycis abo
NPOEKTHOI/AOHOPCbKOI AOMOMOrK, a He cTabinbHMX | nepepbayvyyBaHUX

MeXxaHi3MiB.

Where support exists, it often takes the form of one-off bonuses or project/donor
assistance rather than stable and predictable mechanisms.

Lle BaxnmBun curHan ana nporpam nigTpuMkn: epekTUBHI Mopgeni
MatoTb MOEAHYBATU CUCTEMHICTb (perynspHicTb/npo3opi Kputepii) 3
FHYUYKICTHO (MOXNUBICTb LWBMAKOI AONOMOrN Yy NiKOBI Nepioan), a Takox
YiTKO KOMYHIKYBaTW PI3HULKO MiXX OMaTor npaui Ta Ao4AaTKOBOK
NiATPUMKO, W06 3MEHLWUTU MAYTaHUHY Yy CIPUMHATTI Ta NigBULLNTK
AOBIpY 40 IHCTPYMEHTIB JOMNOMOrW.

This is an important signal for support programs: effective models should combine
systematicity (regularity/transparent criteria) with flexibility (the ability to provide rapid
assistance during peak periods), and should clearly communicate the difference
between wages and additional support to reduce confusion and increase trust in
assistance instruments.
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BignoBigi Ha 3anuTaHHa npo Te, fAKi GOpMM  MNCUXONOriYHOI
/\D;ID NigTPMMKN 6ynn 6 HanedekTUBHIWMMKU ONns  MefianpauiBHUKIB
D BignosigHoro npoodinto (Man. 28), [LEeMOHCTPYHOTb npiopuTeT
NPaKTUYHUX | [OCTYnNHMX ¢opMmaTiB, AKi MOXHa MNoegHyBaTn 3
po6o4nM rpadikom.

Responses to the question about which forms of psychological support would be most effective for
media workers with a similar profile (Fig. 26) show a clear preference for practical and accessible
formats that can be combined with a work schedule.

2 &

reyna < OFFLINE

MNCUXONOri4YHol E PSYCHOLOGICAL ==
AT B OPNIAVIH rooiL G e OFFLINE
MDElﬂhH\ﬂDﬂATKHﬂﬂH u nCMXOnOrIqH E MOBILE APPS FOR m pSYCHOLOGICAL
aamsnocrimeny . KOHCYJIBTYBAH H ﬂ ACTIVITY AND SLEEP COUNSE |_| N G
TPEHIHI' .. TRAINING .

MOBIfIbHI [ONATKM TA PECYPCH IS rPynA MOBILE APPS AND RESOURCES FOR NLINE

BIACTEXEHHA Evourioro ctawy B EDBIHAPU OO 10! 4  TRACKING EMOTIONAL WELL-BEING WEBINARS 23:5313?2;3355

OHNAWH NCUXONOTIYHE ONLINE PSYCHOLOGICAL
mMoslbHIKOHCYJIbTYBAHHA COUNSELING MOBILE

NOJATKW ANS APPS FOR
PE/TAKCALLII RELAXATION

3

BAMK
HARD
TO SAY

CKA3AT

Man. 28 AkTyanbHi Ta gieBi OpMM NCUXOMOriYHOI JOMOMOrU

Fig. 28. Relevant and effective forms of psychological support

42,4% (148) HainuacTilwe pecrnoHAeHT 06Mpasin TPEHIHMM
Most often, respondents chose trainings

38.4% (134) OHnaitH NCUXONOTiYHEe KOHCYNbTYBaHHS
Online psychological counseling

29.5% (103)  OdnaitH KOHCYNbTYBaHHSA
In-person counseling

22,6% (79)  Beb6iHapu/ceminapm
Webinars/seminars
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Lle cBiguMTb, WO HaWbinbl 3aTpebyBaHUMM € dopmaTi, siki abo
JatoTb  MPUKNIagHi  HaBUYKKM  camMoperynsauil Ta npodinakTukm

BUrOpaHHA (TpeHiHrn), abo 3abe3nevyyroTb NepcoHanbHy pPoboTy 3
daxiBueM (KOHCYnbTyBaHHS), MPUYOMY OHNAWH-KaHan BWUrNsgae
6inbLl NpPUBabANBUM Yepes FHYYKICTb | JOCTYMHICTb.

This suggests that the most in-demand formats are those that either provide applied skills for self-

regulation and burnout prevention (trainings) or enable individualized work with a specialist (counseling),
with the online channel appearing more attractive due to its flexibility and accessibility.

Opyruit «<nakeT» BiANOBiAEN CTOCYETbCS IHCTPYMEHTIB perynsipHol
NiOgTPMMKN Ta CaMofoOMNMoOMOru, £Ki He noTpebyroTb CKAagHol
opraHisaui:

A second "package” of responses concerns tools for ongoing support and self-help that do not require
complex organization:

17.8% (62) Mo6inbHi gogaTku ons penakcauii
Mobile relaxation apps

38.4% (134)  KoyuwnHr

Online psychological counseling

14.3% (50)  OdnaitH KOHCYNbTYBaHHS
Resources/apps for tracking emotional state

11.8% (41) Hopatku ans BigcTeXeHH:A CHY 1 Gi3UYHOI aKTUBHOCTI
Apps for tracking sleep and physical activity

Taki pe3ynbTaTh BKa3ykoTb, WO YaCTUHA PECNOHAEHTIB LWYyKae He
NMWe «pas3oBY KOHCYMbTauilo», a W WoAeHHi abo perynsapHi
IHCTPYMEHTN, SAKi AornomaratoTb CTabinisyBaTM CTaH i NOMiyvaTu
PaHHi 0O3HAKM BUCHAXKEHHS.

These results indicate that some respondents are looking not only for a “one-off consultation,” but also
for daily or regular tools that help stabilize their condition and notice early signs of exhaustion.

pynoBi ¢opmatn nMIATPUMKKM 0OUpatoTb pigwe, ane BOHMU
3anMLatoTbCA 3HAYYLUMMU:

Group support formats are chosen less often, but remain meaningful:

11.2% (39) OdnanH rpynu NCMXONOriyHoi NiATPUMKN
In-person psychological support groups

8.6% (30) OHnaiH rpynm
Online groups
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OkpeMmi iHAvBIgyanbHi Bignosiai (mooamHoOKi 3ragky, pasom 31
BUBIp Y «O0BroMy XBOCTI») cTOCyBanucs crneundiyHnx popmarTis
Ha KWTanT peTpuTiB/BiANOUYNHKY, OKPEMUX BUAIB Tepanin TOLLO.

Individual responses (single mentions, totaling 31 selections in the “long tail") referred to specific formats
such as retreats/rest, particular types of therapy, and so on.

3aranom CTpyKTypa BignoBsigen nigkasye onTuManbHy MOAenb:
KOMGiHauia (1) iHAMBIAyanbHOrO  KOHCYNbTyBaHHA  (OHNawH/

odnanH), (2) HaByanbHux ¢opmartiB (TpeHiHrn, BebiHapu), i (3)
AOCTYMHUX IHCTPYMEHTIB camogornomoru (goaatku/pecypcu) — K
HanbinblW peneBaHTHa O peanin poboTM Mefjia B YyMoBax
TpuBanoro cTpecy.

Overall, the structure of responses points to an optimal model: a combination of (1) individual counseling
(online/offline), (2) training formats (trainings, webinars), and (3) accessible self-help tools
(apps/resources) as the most relevant to the realities of media work under prolonged stress.
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ros1IoCM MEOIATIPALUIBHUWKIB

"BaXxnMBuM € MaTn y KOXXHOMY
CTPYKTYPHOMY BIAAINKY Ncuxonora
3a0151 HaJaHHA NCUXONOrivYHOI
goriomorun”

Buknagaudka, 47 p., Knis

"It is important to have a psychologist
in every structural unit to provide

psychological support.”
University lecturer, female, 47, Kyiv

...

VOICES OF MEDIA PROFESSIONALS



bap'epn Ta CUCTEMHI NPoBAeEMU
Barriers and systemic issues

®@~@ [na BU3HauYeHHs1 Gap’'epiB Ta CUCTEMHUX NPO6GNEM B HafaHHI
‘© Aonomoru 6yno BMKOPWUCTAHO MUTaHHSA 3 BIOKPUTOK BignoBigato

«fKi, Ha BalWy [OyMKy, € OCHOBHi 6ap'epu pOnd OTPUMaHHS
NiOTPUMKN?»,
To identify barriers and systemic problems in the provision of assistance, an open-ended question was
used: “In your opinion, what are the main barriers to receiving support?”

Bignosigi BkasytoTb, WO 6ap'epn 0O OTPUMaHHSA NIATPUMKU MatoTb
nepeBaXKHO CTPYKTYPHUW XapakTep i noB'A3aHi He CTiNbkn 3
«HebaxKaHHsIM 3BepTaTUCA», CKINbKN 3 0OMEXEHHSIMU pecypciB Ta
AOCTYNHOCTI. HanyacTiwe pecrnoH4eHTU OnuCyTb @iHaHCOBI
YMHHUKKN: BpaK KOWTIB y camMux Megia/pepfakuin, HU3bKI goxoam
NpauiBHUKIB, «O0OPOroBu3Hy» GaxoBUX MOCAYr Ta 3arajbHy
HecTabiNbHICTb diHAHCYBaHHSA. Y LbOMY > KOHTEKCTI 3ragyetbcs
3aNeXHICTb Big, OOHOPCbKUX pecypciB i BiguyTTs, WO NigTPMMKa
ab0 CKOPOYYETbCS, abo PO3NOAINAETHCA HEPIBHOMIPHO:

The responses indicate that barriers to receiving support are predominantly structural in nature and are
related less to “"unwillingness to seek help” than to limitations in resources and accessibility. Most often,
respondents describe financial factors: lack of funds within media outlets/newsrooms themselves, low
employee incomes, the "high cost” of professional services, and overall instability of funding. In this
context, respondents also mention dependence on donor resources and a sense that support is either
shrinking or distributed unevenly:

’ ’ «HeMae ujei Tpaanuii, HeMae JOCTATHLO pPecypcy B ranaysi...»
"there is no such tradition, there are not enough resources in the sector...”

Apyrun Bennkum 610K — IHCTUTYLIWMHI Ta opraHi3auinHi 06MeXXeHHS.
PecnoHgeHT 4acTo BKa3ylOTb Ha BIACYTHICTb abo CnabKiCTb

nigTPMMKN 3 60Ky poboToaaBus/peaakLlii, HecTady BHYTPILLHIX
nporpamMm AOMOMOrn M 3arafbHy <«HENpPIiOpUTETHICTb» A06POBYTY
npauiBHUKIB Y MeHem>XMeHTi. Takox Yy Bignosigax ¢irypytotb
OOHOPCLKI/MPOEKTHI BGap’epu: oOMeXXeHe OXOMJeHHa nporpam,
KOHKYpPEHL|Sl 3a pecypcu, HepeneBaHTHICTb YMOB NS YaCTUHMU
MeLiMHNKIB ab0 HeCTabiNbHICTb 30BHILUHbLOI NiTPUMKMN:

The second major block concerns institutional and organizational constraints. Respondents frequently
point to the absence or weakness of support from the employer/newsroom, a lack of internal assistance
programs, and an overall low prioritization of employee well-being in management. Donor/project-
related barriers also appear in the responses: limited program coverage, competition for resources,
conditions that are not relevant for some media workers, or instability of external support. Examples
include:
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’ ’ «BavigyxicTe Ta piHAHCOBA CKPYTA» ’ ’ «)KagHicTb KepiBHULTBA»
“Indifference and financial hardship” “Management greed”

’ ’ «[ligTpMMKa HOQAETLCA HO PEAAKLil,  BOHU He 3aBXAuW NepearoTb Le XYPHAnicTam»
"Support is provided to newsrooms, but they do not always pass it on to journalists”

’ ’ «/[lesiKi 3a5IBKM HQ FPAHTW He MpouLuan Biabip. MoxnnBo, 3aHaATO 6arato 6axkaroymx d
pecypcu rpaHTOAABLIB OOMeXXeHi»
"Some grant applications did not pass selection — perhaps there are too many applicants
and donors' resources are limited”

’ ’ «YnepegyxeHe CTABMeHHS 3ACHOBHWKIB (Baam) [0 Medid:He BuAINAKTb KOLWTIB HA

3apnaaty»
“Biased attitudes of founders (authorities) toward the media: they do not allocate funds for
salaries”

TpeTin 610K — Gap'epu AOCTYNY M “NPaKTUYHOCTI": HecTaya yacy

yepes3 BUCOKE HaBaHTa)XKEHHSN Ta WiNbHUM rpadik, 6pak iHpopmauii
«Oe N AK oTpMMaTu NiaTPUMKY», CKMagHiCTb npoueayp (3asBkuy,
3BiTHICTb, QopManbHi  KpuUTepii), a TaKoX TepuTopianbHi W
6e3neKoBi 06MeXeHHs1 (0COBNMBO ANA PEriOHIB i3 YCKNagHEeHo
NOTICTUKOK ab0 BUCOKMMU PU3NKaMM).

The third block consists of barriers related to access and “practicality”: lack of time due to high workload
and tight schedules, insufficient information about “where and how to get support,” complicated
procedures (applications, reporting, formal criteria), as well as territorial and security constraints
(especially for regions with difficult logistics or high risks).

3HayHO piglwe, ane BCe > MPWUCYTHI, 3radytoTbCsi HEAoBIpa,
CYMHIBU LWOOO  SIKOCTiI/KOH}IAEHUIMHOCTI Ta  CTMrmMaTusauis
MCUXOMOriYHOI AONOMOTM:

Much less often, but still present, are mentions of distrust, doubts about quality/confidentiality, and
stigma around psychological help:

’ ’ «/[]lexTo He BU3HQAE, O MOMY HeobXigHA NCUXO/IOoriYyHa JOMOMOra, a AexTo He MoXe Cobi
L03BOSINTU SIKICHUI peTpUT Yyepes3 QiHAHCOBI TPYAHOLLi, KOMMQAHIS A€ TAKY MOXJINBICTb,
asne gy>xe pigko»

"Some people do not acknowledge needing psychological support, others cannot afford a
quality retreat due to financial difficulties, and that while employers may offer such
opportunities, they do so very rarely”

’ ’ «@iHaHcoBI - nmocnyru xopoLlunx creuianicTiB 3a3Buyari abo Hepeluesi, A60 KilbKiCHO
Ay>xe obmexxeHi. TaKoX 0CO6UCTO MeHi nigxogsaTb nvle o(aanH-CeaHcH, rnporno3uuis
SKMX HOpQ3i € 4OBOJTi OBMEXEHO»
“Services from good specialists are usually either expensive or very limited in availability,
and that offline sessions may be particularly hard to access”
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’ ’ «HewuiHyBaHHSA npodgecii XypHanicTa, pegakTopa - TOro XTo fnpauyroe 3 iHpopmawiero i ii
MOLUMPIOE | HU3bKI CTAHAAPTU COLiasbHI Y Aep>KaBi»
"The lack of appreciation for the profession of journalists and editors — those who work
with and disseminate information — as well as the low social standards in the country”

’ ’ «BnacHu¥i ncuxonoriyHu| CTomop MMIC PO3YMIHHS TOro, Lo MU € HernpunbyTKOBOK
opraxisayieto i nig okpemy AOrMoMOory rnoTpiéHo LWYKATU pe3epBu»
"A personal psychological barrier, combined with the understanding that we are a non-profit
organization and need to look for additional resources to provide targeted support”

OTXe, BignNoBiAi PeCnoHAEHTIB HALUTOBXYKOTb Ha AYMKY, WO A/s
NigBULWEHHS peanbHOro AOCTyny A0 NiATPUMKK MOTPIOHI He nuwe
«nNpono3uuii nocnyr», a u:

Overall, respondents’ answers suggest that increasing real access to support requires not only “offering

services,” but also:

3MeHLeHHs diHaHCOBOro 6ap'epy
Reducing the financial barrier

IHCTUTYUIMHE BKNHOYEHHSA po60OTOaBL,IB
Ensuring institutional involvement of employers

lMpocTa noricTMka Ta Npo3opa KOMYHiKalisl, a TaKoX rHy4ki ¢opmatu,
03 SIKi BPaXOBYIOTb HaBaHTaXXEHHA Ta KOHTEKCT pob6oTU Mefia B ymMoBax

BiMHM

Simplifying logistics and communication, and providing flexible formats that

take into account workload and the realities of media work during wartime
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[TpodpecinHa CTIMKICTb | pU3KMK BUXOAY 3 NPOQECI

Professional resilience and risk of leaving the profession

MpodecinHa CTIiNKICTb Ta TrocTpoTta npoérnemMun npodecinHol
% IOEHTUYHOCTI, AKY NPOXMBaOTb PECNOHOEHTM 6yna BifobpaXkeHa B
NUTaHHAX «Ym 3anuwmnTtecs Bu B npodecii XypHanicta, SAKLWO
NCUXONOTNiYHMN Ta Gi3nYHUN ANCKOMGOPT Ta BigUyTTS BUIOPaHHS
He 3HWKaTUMYyTb TPWUBANMM Yac?» Ta MPO anbTepHaTUBHUM ¢aX,
SIKUM BM BOHW 06panu, ském Bupiwmnm npodecito amiHUTK (Man.29)

Professional resilience and the intensity of the professional-identity challenge experienced by
respondents were captured through the questions: “Will you remain in the journalism profession if
psychological and physical discomfort and feelings of burnout do not go away for a long time?” and a
question about what alternative profession they would choose if they decided to change careers (Fig.
29).

421% (147)
Baxko ckasaTwm /
Hard to say

31,2% (109)

Tak [ Yes

26,6% (93)

Hi / No
Man. 29 lMNMpodecinHa CTiKiCTb
Fig. 29. Professional resilience
Bignosigi nigTBEpO)KYHOTb BUCOKY YYTNMBICTb 40 MOripLEeHHs YMOB

npaui. 31,2% (109) npsAsmMo 3a3Ha4aloTb «Tak», TOGTO AOMYyCKakoTb
3MiHYy NpPo®EecCiNHOI TPaeKTopii 3a KPUTUYHOrO HaBaHTaAXEHHS.
26,6% (93) BiANOBIAAOTb «Hi», OEMOHCTPYHOUM OPIEHTALiO Ha
30epeXxXeHHss NPopecinHOl IAeHTUYHOCTI HaBiTb Yy CKNagHuX
ymoBax. Ham6inbwa rpyna - 421% (147) - obpana «BaXKo
cKasaTu»: Le K/IHYOBUA CUrHaN NpO HEBU3HAYEHICTb i BIACYTHICTb
BiAUYTTA KOHTPOMO Hag, ManbyTHIM, a TakKoX Mpo Te, WO pilleHHs
Wwoao 3MiHM npodecii YyacTo € He “nnaHoM”, a peakuiero Ha
HaAKOMUYEHHS PU3UKIB | BUCHAXXEHHS.

The responses confirm high sensitivity to deteriorating working conditions. 31.2% (109) explicitly
answered "yes,” meaning they allow for a change in professional trajectory under kputunuyHe (critical)
strain. 26.6% (93) answered "no," demonstrating an orientation toward maintaining professional identity
even in difficult circumstances. The largest group — 42.1% (147) — chose "hard to say.” This is a key
signal of uncertainty and a lack of perceived control over the future, and it suggests that the decision to
change professions is often not a “plan” but a reaction to the accumulation of risks and exhaustion.
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AnbTepHaTVBHY npodecito y pasi 3anuleHHs >KYpHanicTUKM
BKasann 127 pecnoHAeHTIB. IXHi BignoBiai 4eMOHCTPYHOTb LUMPOKNI

CNEeKTp anbTepHaTMB i Pi3Hi CcTpaTerii “Buxoay” 3 nepeBaHTaXKeHHS.
[MOMITHI KinbKa HanbinbLl YaCTOTHMX HaNPSAMIB:

An alternative profession in the event of leaving journalism was specified by 127 respondents. Their
answers show a wide range of alternatives and different "exit” strategies from overload. Several of the

most frequent directions stand out:
MapkeTuHr / PR / SMM / komyHikauii — 13 Bignosigen (=10,2%): TnoBa
TpaekTopia nepexoAy B CYMiXKHI A0 Mepfia cdepu, Ae BUKOPUCTOBYHOTbCSH
MoAaibHi HABUYUKMU.

Marketing / PR / SMM / communications — 13 responses (x~10.2%): a typical transition
into media-adjacent fields that use similar skills.

IT / undposi npodecii / TexHonorii — 11 (=8,7%): 3anuT Ha 6inbw
CTPYKTYpOBaHi posi abo BigganeHi ¢opmaTtu, iHKONN 3 aKLEHTOM Ha
TexHonorii/Al.

IT / digital professions / technology — 11 (#8.7%): a pull toward more structured roles
or remote formats, sometimes with an emphasis on technology/Al.

OcesiTa / BuknagaHHsa — 10 (=7,9%) Ta ncmMxonoris/KoOHCynbTyBaHHA — 8
(26,3%): nparHeHHs go npodecin 3 GiNbLUOK “NOUHOLEHTPUYHICTIO",
[AOBLUOIO MEPCNeKTUBOK abo BiAYYTHILLOK COLjiasibHOK KOPUCTHO.

Education / teaching — 10 (=7.9%) and psychology/counseling — 8 (x6.3%): an

orientation toward professions that are more “people-centered,” offer a longer-term
perspective, or provide a more tangible social benefit

CoujanbHa/rymaHitapHa cdepa — 7 (=5,5%) i BincbkoBa/6e3nexkoBa — 6
(24,7%): YyacTuHa pPecrnoHLEHTIB OPIEHTYETbLCA Ha POoni, NoB'A3aHi 3
NiATPUMKOIO CYCMiNbCTBa B YMOBaXx BilHW.

Social/humanitarian sector — 7 (#5.5%) and military/security-related roles — 6 (24.7%):
some respondents gravitate toward roles connected to supporting society during
wartime.

4
X
x

OkpemMo BUAINATLCA BiANOBIAI 663 KOHKPETUKM abo 3 pOKYCOM Ha
YMOBMU (cTabinbHa onnaTa, MeHLLe CTpecy, MeHLLIa
BignoBiganbHicTb) — 6 (x4,7%), a TaKoX HeBU3HaYeHi/"He 3Hat" —
22 (=17,3%).

Separately, there are answers without specifics or focused on conditions (stable pay, less stress, less
responsibility) — 6 (24.7%), as well as uncertain/"don't know" responses — 22 (~17.3%).

g
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This reinforces the conclusion that for a

Lle niacunroe BUCHOBOK MPO Te, Wo A1
3HaUHOI YaCTUHWM PECMNOHAEHTIB MUTAHHS
3MiHM NPOGECIi 3apas € pagule
CUrHaNIoOM BTOMM 1 MOLLIYKY

substantial share of respondents, the
question of changing profession
currently signals fatigue and a search

6e3MNeYHILOoro PeXNMY XUTTH, HiX for a safer life/work mode rather than a
YITKMM Kap'€PHUM MSIaHOM. clear career plan
Okpemol yBaru 3acnyroBye nuTaHHs 3 BIOKPUTOO BignoBiago «Aki,

Ha Bally AyMKY, 3MiHM NOTPiGHI 3apa3 B MepfjacekTopi, LWob
nigsuWwmMTM 0o6pOoO6YT i 6e3MneKy NpauiBHUKIB chepu Mmegia?».
A separate open-ended question asked: “In your opinion, what changes are needed in the media sector
now to improve the well-being and safety of media workers?”.

Mwu po3painunu BignoBiAi pecnoHAeHTIB Ha KinbKa rpyn:

We grouped respondents’ answers into several categories:

[loMiHyrOUNKM 3annT: piHaHCOBa CTIMKICTb IK 6a30Ba yMOBa L06PO6YTY
O-l Dominant demand: financial stability as the basic condition for well-being

HanuacTiwe pecnoHAeHTU rosopunn nNpo ¢iHaHCOBY CTabiNbHICTb |
onnaTty npaui - ue 3ragyetbcsa npuonusHo y 33,5% Bignosigen
(117/349). V BignoBiasx NOBTOPHOOTLCA MOTUBU: MiOBULLEHHA 3apnnat/
roHopapis, “rigHa onnata" €K KIY [0 3HMXKEHHA TPUBOTKU i
BUCHa)XEHHs; cTane @¢iHaHCyBaHHA pedakui, 30KpemMa Ha Tnhi
CKOPOYEHHSI PEKNAaMHOro PUHKY; rpaHToBa/AOHOPCbKa NiATPUMKa, ane
i3 3aNUTOM Ha 1i perynsapHicTb i AOCTYMHICTb.

Most often, respondents spoke about financial stability and pay — mentioned in roughly
33.5% of responses (117/349). Recurring themes include: raising salaries/fees; "decent
pay” as key to reducing anxiety and exhaustion; stable financing for newsrooms,
especially amid a shrinking advertising market; and grant/donor support, but with a
demand for regularity and accessibility.

3 BiANOBIgEN MW MOXEMO MPOCTEXUTH, WO PiHAHCOBA HEBU3HAYEHICTb
CNPUNMAETLCA He MPOCTO AK “eKOHOMIYHa npobnemMa”, a aKk ¢pakTop, Lo
NPsSIMO  MNIACUINOE MNCUXOEMOLUINHE BUCHAXEHHsl, 3MEHLIye 30aTHICTb
pefakuin 3abesnedyBaT 6e3neKy Ta naaHyBaTu poboTy.

The answers show that financial uncertainty is perceived not merely as an "economic
problem,” but as a factor that directly intensifies psycho-emotional exhaustion and
reduces newsrooms' ability to ensure safety and plan work.
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[HCTUTYLUIMHMI  piBEHb: [OepXXaBHi MNOMITUKW, NPaBOBUN 3aXUCT i

NigTPMMKa He3aneXXHux megia
Institutional level: state policies, legal protection, and support for independent media

Opyrnin 3a 4acToToro 610K — IHCTUTYUiMHa/gep>kaBHa nigTpuMka i
NoNiTMKK: NpnénuaHo 23,5% (82/349). TyT 3ycTpidatoTbCs 3anuUTU Ha:
Jep>XXaBHi nporpamMu NIATPUMKW  Mefia, OCOO6/MBO He3aNneXHux i
NOKanbHWX; MNPaBOBUM 3aXUCT >KYPHANICTiB, 3po3yMmini npasuna,
MeXaHi3MW  pearyBaHHs Ha TWUCK/nepecnigyBaHHA; nNpo3opi Ta
CﬂpaBe[J,ﬂVIBi ymMoBu pOocCtyny Ao I'Iip,TpI/IMKI/I (He e anda BeJIMKUX
rpaBuiB).

The second most frequent block concerns institutional/state support and policies —
about 23.5% (82/349). Here, respondents call for: state support programs for media,
especially independent and local outlets; legal protection for journalists, clear rules, and
mechanisms for responding to pressure/persecution; and transparent, fair access to
support (not only for large players).

Okpemunm nigcunoBadyemM y LbOMYy 650Ul € topuguMyHa KOMMOHEHTa
(srapkn npaB, 3aKOHIB, HOPUOUYHOI AOMOMOrM TPanNATbCA MOMITHO
4yacTo — OpieHTOBHO 61M3bko 10%+ BignoBigen), WO BKa3ye: 4YacTuHa
PEeCMNOHAEHTIB 6a4YnTb NpobnemMy 6e3rnekn He TiNbKU 9K Qi3n4Hy, a i K
IHCTUTYLINHY Ta NpaBoBY.

A notable amplifier in this block is the legal component (mentions of rights, laws, legal
assistance appear quite often — roughly 10%+ of responses), indicating that some

respondents see safety not only as a physical issue but also as an institutional and legal
one.

Be3neka i pecypcHiCTb pob60oTh: Gi3UYHUM 3aXUCT, NOKanbHI pepakuil,

TEXHIKa Ta NCcuxiyHe 300poB's
Safety and operational capacity: physical protection, local newsrooms, equipment, and

mental health

TpeTin “nakeT"” 3MiH CTOCYETLCS NMPAKTUYHUX YMOB POBOTK.

The third “"package” of changes concerns practical working conditions.

3ragkn npo  @isnyHy 6e3neKky/3axncT/Cnopsap)KeHHsa TpannatTbCA
npuénusHo y 13,2% (46/349) signosigen. Tunosi 3annTn: 3abe3neyeHHs
6a30BMX YMOB 6e3nekn (3axuUCT, YKPUTTHA, MNPOTOKOMM); iHKONMN -
CTpaxyBaHHA (XXUTTA/300pOB'A), MEAUYHI rapaHTil.

Mentions of physical safety/protection/equipment appear in about 13.2% (46/349) of
responses. Typical requests include ensuring basic safety conditions (protective
equipment, shelters, protocols) and, in some cases, insurance (life/health) and medical
guarantees.

bnvsbko 11,5% (40/349) Bignosigen nNpAMO aKUEHTYHTb, WO
HambinbwWunn fediumT pecypcis — y MicueBux/perioHanbHUX peaakuin,
AKUM CKafHiwe 3abe3nedyyBaTtu i piHAHCOBY CTabiNbHICTb, i 6€3MeKOoBi
CTaHgapTu. Le pobpe y3rogXyetbcss 3 npodinem BUOBIpKU, Ae
OOMIHYHOTb perioHanbHi megia.
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About 11.5% (40/349) directly emphasize that the greatest resource deficits are in
local/regional newsrooms, which find it harder to ensure both financial stability and
safety standards — consistent with the sample profile, which is dominated by regional
media.

3ragku npo MNCUXONOriYHy NigTPUMKY/NPodinakTUKy BUrOpaHHA -
6nm3bko 8,0% (28/349). Y BignoBigax 3ByuYMTb noTpeba y: AOCTYMHUX
KOHCynbTauisx (oHnanmH/odnamH), CUCTEMHIN NPOdinakTULi BUrOpPaHHS,
HOopMani3auji 3BepHEHHs No JONoMOry.

Mentions of psychological support/burnout prevention amount to about 8.0% (28/349).
Responses highlight the need for accessible counseling (online/offline), systematic
burnout prevention, and normalizing seeking help.

LLle oBa NOMITHI, ane MeHLU MacoBi HaNpPAMMU:
Two additional notable, though less frequent, directions are:
HaBuaHHA/NigBuLWeHHA KBanidikauii
O-l Training/professional development
6113bKo 6,3% (22/349) (undposi HaBNYUKK, POo6OTa B KPM3OBUX YMOBAX,
cTaHpapTH).
about 6.3% (22/349) (digital skills, working in crisis conditions, standards).

Equipment/infrastructure/digital security/connectivity/power supply

02 TexHika/iHppacTpykTypa/umdpoa 6e3neka/3B'a30K/>KUBNEHHS

TakoX 6nu3bko 6,3% (22/349) (obnagHaHHS, IHTEPHET, pe3epBHe
XXMBIEHHS, Kibepbeaneka).
also about 6.3% (22/349) (equipment, internet access, backup power, cybersecurity).

Mo>emMo y3aranbHWUTK, WO PECNOHAEHTM Han4yacTiwe 6avaTb
nigBuWeHHa [o06pobyTy W 6e3rnekn 4epes 6a3oBy ¢iHAHCOBY
CTiIMKICTb (3apnnaTtu, ctabinbHe ¢iHaHCYBaHHSA, rPaHTK), a TaKoX
yepes IHCTUTYUINHI MexaHi3aMu (gep>xaBHa MigTpMMKa, NpaBoOBUN
3aXUCT, NPO30pi Npasuna).

Overall, respondents most often link improved well-being and safety to basic financial stability (pay,
stable funding, grants) and institutional mechanisms (state support, legal protection, transparent rules).

Ha npakTU4YHOMY pPiBHI 3aMnUTU KOHLEHTPYOTbLCSA JOBKONa Qi3nYHOI
oe3neKku, NigTPUMKMN NOKanbHUX penakuin, AOCTYMHOI

NCUXOSIONYHOT JOMOMOIM Ta TEXHIYHOI/UMPPOBOI CTIMKOCTI.

On a practical level, requests concentrate around physical safety, support for local newsrooms,
accessible psychological assistance, and technical/digital resilience.
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3aranbHa Nnorika BignoBigen iepapxidyHa: The overarching logic of the answers is
DECMOHAEHTV CNEPLLY FOBOPATL MPO hierarchical: respondents first speak
1 1 A tth ”f t "
dyHOaMeHT" (rpoLwi ¥ npaswna rpw), a ettt U 7ele
: . : rules of the game), and only then about
BXe MOoTiM — MNPO cneLianidoBaHi .
] . o specialized support tools
IHCTPYMEHTU MIATOUMKN (MCUXONOTIYHI isyehaleaien ssmees, i

CEpPBICK, HaBYaHHS, TEXHIKA). equipment).

i

V.

"ToTpi6HO NOBEPHYTU NPaKTUKY
TpeBen-rpaHTiB 6e3nocepeHbo
XXYpHanicTam, aKi i3aaTb npauroBaTu
nig GPoHT, a He pegakuiam”
[0N10BHa pefakTopka, 54p., BiHHMLUbKa 06/,
"The practice of providing travel grants
directly to journalists working near the

front line, rather than to editorial
offices, should be reinstated."

Chief Editor, female, 54, Vinnytsia region

T——
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PO PAMMTHLL TPV IMK

SUPPORT PROGRAMS

ReWell-UMedia

3anuT Ha ManbyTHI NnporpamMmu NigTPUMKU
Demand for future support programs

[Ona po3yMiHHA NoTpeb MefivHWKIB Ta MOAEeStoBaHHS
nporpam nigTPMMKK Nif, KOHKPETHI NoTpebu Ta 3anutn
LinbOBOI ayauTopil, MegiHukam 6yno MnoCTaBMEeHO
KinbKa 3anuTaHb Woao GopMun, 3MICTYy TakKUX TPEHIHriB
Ta OYiKyBaHb LLOAO HUX.

To better understand media workers' needs and to design support
programs tailored to the specific demands of the target audience,
respondents were asked several questions about the format and
content of such trainings, as well as their expectations.

[MepwuM TakMM 3anuTaHHAM 6yno «4u XoTinu 61 Bu
B3ATM Yy4yacCTb Yy nMporpamMax nigTPUMKN MeLinHnX
npauiBHMKIB  (NcMxonoriyHa pgornomora, HaBYaHHS,
MEHTOPCTBO, FOPUANYHA NIATPUMKE)?».

The first question was: “Would you like to participate in support
programs for media workers (psychological assistance, training,
mentoring, legal support)?”.

BignoBigi pecnoHAeHTiB NOKa3ykTb 3arasioM BUCOKUM
NoTeHLjian 3any4YeHHs, ane 3 Y4iTKor YMOBHICTHO.

The responses show overall high potential for engagement, but with
a clear conditionality.

Hanbinbwa rpyna pecnoHgeHTiB ob6pana BapiaHT
«3anexHo Big KOHTeHTYy» — 52,1% (182 ocobu). Lle
O3Hayae, WO Ansg OiNblWOCTi piWeHHA nNpo Yy4yacTb
BU3HAYaTUMETbCS pPENIEBAHTHICTIO TeM, MNPaKTUYHOK
KOpUCTIO, popMaToM Ta SIKICTHO MporpamMu, a He caMmnm
baKToM 1 HassBHOCTI.

The largest group of respondents chose the option "“Depending on
the content” — 52.1% (182 people). This means that for most
respondents, the decision to participate will be determined by the
relevance of the topics, practical value, format, and quality of the
program, rather than by the mere fact that it exists.
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BopgHouac 34,7% (121) Bignosinu «Tak», TOGTO BUCNOBMAN NPSIMY
rOTOBHICTb 0ny4YaTUCs 0 Takux nporpam 6e3 JoaaTkoBUX YMOB.
Lle cBigunTb Npo MNOMITHY 4acTKy ayaumTopil, sika BXe 3apas
BigUyBae noTpeby B NiaTpUMLi Ta/abo rotoBa iHBECTyBaTU 4yac Yy
BiAHOB/EHHSA, MIABULLEHHSA CTIMKOCTI 1 npodecinHe nigCuneHHs
yepes 30BHIiLUHI IHCTPYMEHTH.

At the same time, 34.7% (121) answered "Yes," expressing a direct willingness to join such programs
without additional conditions. This indicates a substantial share of the audience that already feels a need
for support and/or is ready to invest time in recovery, strengthening resilience, and professional
reinforcement through external tools.

NMnwe 13,2% (46) 3a3Haumnm «Hi», TOGTO He nNNaHyTb
[onydyatucs. Y KOHTEKCTi nonepegHix pe3ynbraTiB AOCNIOKEHHS Le
palle BKa3lye He Ha BiACYTHICTb NOTPesd, a Ha MOXXNMBI Gap'epn
yyacTi (nepeBaHTaXeHHs, HefloBipa, nNonepeaHin HeBaanuMn OOCBIA,
CYMHIBM WO0A0 ePpEKTUBHOCTI).

Only 13.2% (46) answered “No,” meaning they do not plan to participate. In the context of the study's
earlier findings, this likely points not to an absence of needs, but to possible barriers to participation
(overload, distrust, previous negative experience, doubts about effectiveness).

34,7% (122)

Tak [ Yes
52,1% (182)
3anexHo Bi KOHTEHTY /
Depending on the content
13,2% (46)
Hi / No

Man. 30 3py4Hnin opmaT TPEHIHTy
Fig. 30. Preferred training format

3aranom CTPYKTYypa Bignosigen nigKpecnioe Knro4yoBe
ynpaBniHCbKe 3aBAaHHA: nporpamMu nigTPMMKU  MakTb  6yTu
LiTbOBUMMU, Ao6pe KOMYHiKOBaHUMM Ta MaKCMManbHO
npuvknagHummn, Wwo6 «ymoBHa OinbwicTe» (NoOHag MoNoBUHA
BMBIpKM) Mana nigcTtaBu o6paTh yyacTb.

Overall, the structure of responses highlights a key program-design task: support programs must be
targeted, well communicated, and as practical as possible so that the “conditional majority” (more than
half of the sample) has clear reasons to opt in.
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Temu, aki 6 BOHM XOTINM PO3rAAHYTM NI, YaCc TaKoro TPEHIHry
AeTanbHilwe, MoXKHa 06'egHaTh y Taki rpynu:

The topics respondents would like to explore in more detail during such a training can be grouped as

follows:

Of

02

03

04

05

06

oy

lMcuxonoriyHa CTiMKICTb i camogonomora: npodinakTuka n NogonaHHsa BUropaHHs,
po6oTa 3i CTPeCOM/TPMBOIro, eMOLIMHUI IHTENEKT, BiAHOBNEHHS pecypcy
Psychological resilience and self-help: burnout prevention and coping, working with
stress/anxiety, emotional intelligence, restoring personal resources

KOpngnyHi NnTaHHA Ta nNpaBa MegianpauiBHUKIB: NPaBOBUM 3aXMUCT XYPHaNICTIB,
aBTOpPCbKe npaBo, AocTyn fo iHbopmauii, akpeauTauii/npoueaypun, "AK npauroe
€NEeKTPOHHUN cyh", oPULUYHI PU3UKK B KOHTEHTI

Legal issues and media workers' rights: legal protection of journalists, copyright, access to
information, accreditation/procedures, how the e-court system works, legal risks in content

Po6oTta nig 4ac BiMHM Ta 6e3neka: NPOTOKONN POGOTM B KPU30BUX CUTyaUisX,
ocob6ucTa/pefakuinHa 6e3neka, poboTa B yMoBax O6GCTPINiB i NigBMLEHOrO
pU3KKy, cneumdika BOEHHOT TEMaTUKU

Working during war and safety: protocols for working in crisis situations, personal/newsroom
safety, working under shelling and heightened risk, specifics of war-related coverage

®iHaHCyBaHHS, rpaHTW, ¢QaHOPEen3nHr: aK OTPUMYyBaATWM [PaHTW, [pPaHTOBA
NiaTPMMKa MicLeBMX Mefia, AOHOPCbKI MporpamMmu, nowyk pecypciB i ¢piHaHCOBa
CTIMKICTb pefakuin

Funding, grants, fundraising: how to obtain grants, grant support for local media, donor
programs, finding resources and ensuring newsroom financial sustainability

Undposi iHCTpymMeHTM, SMM i po6oTa 3 ayguTopietd: 3any4deHHs/yTpuMaHHS
ayaouTopil, NPOCyBaHHA B couMepeXaxX, MYbTUMELINHUA KOHTEHT, PO3BUTOK
OHNaWH-HaNpPsMIiB; OKPEMO 3BYYUTb BUKIMK ANS  LPYKOBaHMX Mepgia (K
NPUBEPHYTK yBary 4ntadis y ULMppoBOMY CepeLoBMLLi)

Digital tools, SMM, and audience work: attracting/retaining audiences, social media
promotion, multimedia content, developing online forms; a separate challenge is highlighted
for print media (how to capture readers’ attention in a digital environment)

MeHem>KMeHT pefakuii Ta opraHisadis po6oTu: YynpaBliHHA KOMaHAo i
npouecamu, aganTtauis pefakuil o HecTadi pecypciB, NnaHyBaHHS, BHYTPILIHS
KOMYHiKaLjis,, po6oTa B yMOBax NOCTINHUX NepepuBaHb i HECTabiNbHOCTI

Newsroom management and work organization: managing teams and processes, adapting
newsrooms to resource shortages, planning, internal communication, working amid constant
interruptions and instability

MpodecinHMM pPO3BUTOK i MEHTOPCTBO: MEHTOPCbKa NIATPUMKA, NiABULLEHHSA
kBanidikauii, “npuknagHi” HaBWYKM [L151 BMEBHEHOCTI Ha PWHKY, iHOMBIAYyaNbHi
TPaEKTOPIl PO3BUTKY

Professional development and mentoring: mentoring support, skills upgrading, practical skills
for confidence in the labor market, individual development trajectories
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08 XypHanicTcbki cTaHgapTW, eTuka, ¢akTyek: eTMKa BUCBITIEHHA TeM BiMHU W
yyTAMBUX  icTOpin, poboTa 3  gesiHpopmauieto/penkamn,  pepakuinHa
He3anexXHiCTb, CTaHAAPTN AKOCTI
Journalistic standards, ethics, fact-checking: ethics of covering war topics and sensitive
stories, countering disinformation/fakes, editorial independence, quality standards

09 KomyHikauiss Ta iHTepB'tO Yy CKIafHUX KOHTEKCTax: npaBuna CcninkyBaHHA 3
BIMCbKOBUMMW, pOBOTa 3 POAMHAMW 3arnménmx/nocTpa)kganumu, KOMyHikauis B
KOHOMIKTHMX ab0 TpaBMaTUUYHUX CUTYyaLisxX
Communication and interviewing in difficult contexts: rules for communicating with the
military, working with families of the killed/affected, communication in conflictual or
traumatic situations

IHporpadika Ha Man. 31 nokasye BUCOKUM 3annT Ha HaB4YaHHA
/ﬁu NPOTOKONaM pPob6oTU Yy KPU30BUX cUTyauiax (o6cTpin, eBakyadis,
NMOPaHEeHHs1 KONeru, 3HMKHEeHHS 3B'sI3Ky) Nifg 4Yac TpeHiHriB. 94%
pecrnoHAeHTiB abo NpAMO 3auikaBneHi B TeMi, abo roToBi BUMTUCS
3a YMOBM OHOBMIEHOro 3MICTY — Ue MiOKPEeC/oe aKTyasnbHICTb
KPWU30BUX MPOTOKONIB IK OQHOr0 3 KIIKOYOBUX HaANPSMIB NigTPUMKU
M nigBuweHHA 6e3nekn nNig 4Yac BWKOHaHHA MNPOdeCinHUX
060B'A3KIB.

The infographic in Fig. 31 shows a strong demand for training on protocols for working in crisis situations
(shelling, evacuation, a colleague being injured, loss of communication) during trainings. 94% of
respondents are either directly interested in the topic or are willing to learn provided the content is
updated - highlighting the relevance of crisis protocols as one of the key areas for support and for
improving safety while performing professional duties.

38,7% (135)

TinbkuW AKWO Tam Byae Woch 30BCiM HOBE

Only if there will be something entirely new

35,2% (123)

Tak, s xoTie 6u [ xoTina 6 Ginbwe npo ue gisHaTtucs

Yes, | would like to learn more about this

20,1% (70)
3BicHo, Ue ayxe noTpibHa iHhopmauin

Of course, this is very necessary information

6% (21)

Hemae Takoi noTpebw, A 3Hak Ui NPOTOKONM Hanam'ATb

No need, | know these protocols by heart

Man. 31 3auikaBneHicTb TEMOO NPOTOKOIB PO6OTU B KPM3OBUX CUTYaLLISAX

Fig. 31. Interest in the topic of protocols for working in crisis situations
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Llogo ¢opmaTy Takux 3axofiB, TO PECMOHOEHTU Mamxe MOpPiBHY
po3ginunucsa Mk odnanmH i OHMaMH ¢opmaTtoM TPEHiHry, 3
HEBEIMKOKO NepeBaroto opnanHy — ane 3a YiTknx ymoB 6e3rneku Ta
6a30B0Il IHOPACTPYKTYpPMU.

As for the format of such events, respondents were almost evenly split between offline and online
training formats, with a slight preference for offline — provided that clear safety conditions and basic
infrastructure are ensured.

40,1% (127)

38,2% (121)

21,8% (69)

40,1% (127)

obpann odpnanH-dopmat — y TUXOMY W 6e3neyHoOMy Micli i3 CBiTNOM Ta
iHTepHeToM. Lle nigkpecnioe, WO OYHI  TPEHIHMM  3anuwaroTbCs
npPMBabnMBMMU, SKLWO 3abe3nedeHi MiHiManbHi yMoBKU ans 6e3nepepBHOl
po6OTU N 6Ee3rneKun

40.1% (127) chose an offline format — in a quiet and safe location with electricity and
internet access. This indicates that in-person trainings remain attractive if minimum
conditions for uninterrupted work and safety are in place

Biogann nepesary oOHManMH-GopmMaTy, WO BKA3ye Ha BWUCOKY LiHHICTb
FHYYKOCTi Ta AOCTYMNHOCTI, 0CO6ANBO ANS NOAeN i3 WinbHUM rpadikom abo
CKNagHO NOriCTUKOO

38.2% (121) preferred an online format, pointing to the high value of flexibility and
accessibility, especially for those with tight schedules or difficult logistics

BiOMNOBINMM «BaXKO CKas3aTu», TOBTO He MatoTb chopMOoBaHOI nosuuii abo
IXHIM BUWGIp 3anexaTume Bif, KOHKPETHMX MnapameTpiB (TpuBanicTb, Tema,
yac, 6e3nekoBa cuTyauis)

answered "hard to say,” meaning they do not have a fixed preference or their choice
will depend on specific parameters (duration, topic, timing, security situation)

21,8% (69)

Baxxko ckasatu [ Hard to say

odnarH y TUXomy
i BeanevyHoMy Micui
3i cBiTNOM Ta iHTEepHeTOM /

Offline in a quiet and safe
place with light and internet

38,2% (121)

OHnaiH [ Online

Man. 32 3pyyHun popmaT TpeHIHry

Fig. 32. Preferred training format
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LLlogo oudikyBaHb | Mo60OBaHb Bif TakKMX 3axofiB, MOXEMO
/\D;ID y3aranbHWUTK BigNoBiAj pecrnoHOeHTIB TakKUM YMHOM:
D [ONOBHUW 3anUT — MNPaKTUYHICTb | MNPUKMIagHICTb. Y Bignosigax
HaMyacTille 3BYyYMTb OYiKYBaHHSl, LWO TPEHIHT Mae paBaTu
KOHKPETHI IHCTPYMEHTH, @ He 3arasnbHi pO3MOBMW.

Regarding expectations and concerns about such events, respondents’ answers can be summarized as
follows.

The main demand is practicality and applicability. Respondents most often expect that the training will
provide concrete tools rather than general talk.

HannomiTHiLwi ovikyBaHHSA (3a NOBTOPOBaHUMU MOTUBAMM Y BignoBiasax):

HannomiTHiwi ouikyBaHHs (32 MOBTOPOBaHMMU MOTUBaMM Yy BignoBigsax):

I

MpakTuyHi BNpaBn [ cumynauil / BignpautoBaHHA anropuTMiB  Ain
(HaMyacTiWKMM MOTUB): YyYaCHUKM XO4UyTb MpPOrpaTM cueHapii Ta BUNTU 3
YiTKMM NSIAHOM fiN

Practical exercises / simulations / practicing action algorithms (the most frequent
theme): participants want to rehearse scenarios and leave with a clear action plan

:I: Kpusosi npoTtokonu Ta 6e3neka: Ail nig 4ac o6CTpiny, eBakyauil,
BTpaTK 3B'sI3KY, po60Ta B HEGE3MEYHMX YMOBAX; BaX/IMBUMN aKLUEHT —
iMNnemMeHTauia NPOTOKONIB y peanbHMX ymoBax (a He “igeanbHa
Teopia”)

Crisis protocols and safety: what to do during shelling, evacuation, loss of

communication; working in dangerous conditions. A key emphasis is on implementing
protocols in real-life conditions (not “ideal theory”)

[lomeanyHa/nepla gonomMora K OKPeMui NpakTUYHUKM 610K (3anuT
Ha perynspHe NOBTOPEHHNA M NOrNNONEHHS, He Nuwe “TypHikeT")

First aid / emergency medical care as a separate practical module (a request for
regular refreshers and deeper training, not only "how to apply a tourniquet)

iR O6MiH [OCBIOOM i KEMCU KOMEer: yYaCHUKaM BaXX/IMBO YyTU peasbHi
icTopii/moMUNKn/pobodi pilleHHs Ta MaTh NPOCTIP AN 06roBOPEeHHs
6e3 popmManbHOCTI

Peer exchange and colleagues' case studies: participants value real stories, mistakes,
and working solutions, and want space for discussion without excessive formality
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FACHICTb | KOHKpeTuKa: OKpeMo MiAKPEeCNtoETbC noTpeba y 4iTKUX, He
“po3amMnTnx" Nnopagax
Clarity and specificity: a clear need for precise, non-"vague" guidance

AKICTb CRnikepiB: O4iKyBaHHS, WO TpeHepamu/ekcneptamun OyayTb
NPaKTUKK, $SKi PO3yMitoTb creundiky perioHanbHUX/NpUGpPOHTOBUX
peanin (a He “dopmanbHi” cnikepun 6e3 NobOBOro AOCBIAY)

Quality of speakers: an expectation that trainers/experts will be practitioners who
understand regional/frontline realities (not “formal” speakers without field experience)

[JomegunyHa/neplia gonomMmora ik OKPeMUn NPaKTUYHUIM GNOK (3anuT
Ha perynsipHe NOBTOPEHHN N NOrNNBNEHHS, He Nuwe “TypHikeT")

First aid / emergency medical care as a separate practical module (a request for
regular refreshers and deeper training, not only “how to apply a tourniquet)

[HopaTtkoBo (pialue, ane BMPasHO): CTPeC-MEeHEeAXMEHT/NCUXONOoriyHe
PO3BaHTaXEHHA K NPaKTUYHa CKNagoBa nigTpUMKu

Additionally (less frequent but clearly expressed): stress management/psychological
decompression as a practical support component

Yoro pecnoHAeHTN KaTeropmyHo He XoTinm 6 6a4nTn um 3ycTpitTn?
AHTU3aNuUT f3epKanbHUM 0O O4ikyBaHb: PECMOHAEHTU HanyacTiwe
BiAMOBMSAOTLCA Bif4 TOro, WO CMNPUMMAETbCA fIK “HenpakTuyHe”,
"ansa ranoydkn” abo "BMcHaxnuee”.

This "anti-demand” mirrors the expectations: respondents most often reject what is perceived as
“impractical,” “tick-box," or “draining.”

X
X
X

Knroyosi peui, IKMX “TOYHO He XoTinn 6":
Key things they “definitely would not want":

MopoxHi 6anaukn /[ 3aranbHi ¢pasn / TeopeTusyBaHHA, 0CO6MMBO Te, WO
“MOXHa npoynTaTh y BigKpuToMy AocTyni”

Empty talk / generic phrases / theorizing, especially content that “can be found in open
sources.”

[loBri MOHOTOHHI Nnekujl Ta 6aratorogmMHHiI BUCTYNK cnikepie 6e3 B3aeMOAi 1

npakTUKn
Long, monotonous lectures and multi-hour speaker presentations without interaction and
practice

dopmanbHUK nigxig “gna ranodyku” - 6e3 nNpuKnagHoi UiHHOCTI, 6e3
peanbHUX CLEeHapiiB Ta IHCTPYMEHTIB
A formal, tick-box approach — without applied value, real scenarios, or tools
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HeBpani ¢opmaTtn B3aemMopil: 4YaCTMHa pPEeCroHAEHTIB MPSMO He Xouye
x MacoOBOCTI/BENIMKNX Tpyn, Oe HemMae 6e3Me4yHoro npocTopy ANs Yy4yacTi,
3anuTaHb, NPaKTUYHUX BignpaLutoBaHb

Poor interaction formats: some respondents explicitly do not want mass, very large groups
where there is no safe space for participation, questions, and practical exercises

“cnikepiB 6€3 NPaKTUYHOro A0CBIAY", @ TaKOX HEBOOBOJIEHHS, KON TPEHIHIMU
BenyTb NIOAN, Ki He PO3YMItOTb peanin po6oTU MeainHUKIB

Unprofessional or irrelevant trainers/experts: criticism of “speakers without practical
experience,” and dissatisfaction when trainings are led by people who do not understand
media workers' realities

x HenpodecinHictTe abo HepeneBaHTHICTb TPeHepiB/eKcnepTiB: KPUTUKaA

x TokcuyHe  cepepoBulle: HebaXxaHi  TUCK,  KOHOMIKTHICTb,  MAITKWY,

HenpoAyKTMBHa aTMocdepa 3aMiCTb MigTPUMYBaNbHOI
A toxic environment: unwanted pressure, conflict, gossip, and an unproductive atmosphere
instead of a supportive one

TouykoBO 3ragyBanocs TaKoXk: renmidikauia/tectm 3apagum  TecTis,
x camMopeknama cnikepis, “po3MOBM MNPO [OCATHEHHA cnikepa” 3aMmicTb

KOPUCTI AN YYaCHUKIB
Also mentioned occasionally: gamification/tests for the sake of tests, speaker self-promotion,
and "talking about the speaker’s achievements” instead of focusing on participants’ needs

Mo>XeMo y3aranbHUTH, L0 YYACHUKM OYiKYIOTb:

Overall, articipants expect:

KOPOTKMX, MPaKTUYHWUX, MaKCUMarbHO MPUKIAAHUX  TPEHIHriB,

-| no6ynoBaHWX Ha peanbHUX Kencax, i3 MOXIMBICTIO BignpautoBaTtu
HaBUYKM (KPU30BI NPOTOKONM, 6e3neka, oMeanyHa Aornomora)

participants expect short, highly practical trainings built on real cases, with
opportunities to practice key skills (crisis protocols, safety, first aid)

! OTPUMATWN KOHKPETHI IHCTPYKLT Big, KOMMETEHTHUX MNPaKTUKIB
receive clear instructions from competent practitioners

HaToMIiCTb BOHW KaTEropmyHo He XO4yTb BIATBOPEHHA “KNAacU4YHOro

O g nekuinHoro ¢dopmaty”, dopmaniamy Ta 3aranbHUX PO3MOB, @ TaKOX

6YyOb-sKNX MPOSIBIB TOKCUYHOCTI UM HEAKICHOI MogepaLil

Conversely, they strongly reject the “classic lecture format,” formalism and
general talk, as well as any signs of toxicity or poor moderation
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1.4.

ERAEPRV ACTHEKT

GENDER DIMENSION

Vell-UMedia

FeHOepHWUI acnekT

Gender dimension

Oani nonepeaHix CeKTopanbHUX Jocnig>XXeHb
NiATBEPOKYOTb, WO B YMOBaX NOBHOMAaCLUTaGHOI BiHK
YKpaiHCbka Megianpodecia 3anuwaeTbca nepeBaXKHO
“>XiHOYO" | OEMOHCTPY€E TeHAeHUito A0 nojanbLiol
demiHizauil. 3okpema, pocnigXeHHs [eHOepHUK
npodinb ykpaiHCbkux Megia 2024 3acsigyye KinbKicHe
nepeBa)aHHs XIHOK y MefiaceKkTopi, Togi Ak 3BiT Under
the Pressure of War: Challenges and Needs of Media in
Ukraine ¢ikcye rnmboki Kapgposi TpaHchopmauii
MefinHOI cdepn BHACNIQOK BiMHW, WO CTaHOBUTL
Ba>XJ/IMBUN KOHTEKCT [/ iHTepnpeTauil umx 3miH (O
«XiHkn B mepgia», 2025; Lviv Media Forum, 2025). Y
pesynbTati camMe XiHKW gepfani yacTiwe CTaHOBMATb
“aopo” NACbKOro Kanitany mefia Ta 3a6e3nevyyroTb
6e3rnepepBHICTb PO6OTU pefaKLUin Y KPpU30BUX YMOBaX.

Data from previous sectoral studies confirm that, under the
conditions of full-scale war, the Ukrainian media profession remains
predominantly “female” and shows a tendency toward further
feminization. In particular, the study Gender Profile of Ukrainian
Media 2024 demonstrates the numerical predominance of women
in the media sector, while the report Under the Pressure of War:
Challenges and Needs of Media in Ukraine documents profound
staffing transformations in the media sphere caused by the war,
providing important context for interpreting these changes (Women
in Media NGO, 2025; Lviv Media Forum, 2025). As a result, women
increasingly constitute the “core” of the media sector’'s human
capital and ensure the continuity of newsroom operations under
crisis conditions.

Y wmeXxax KoHuentyanbHol pamku ReWell-UMedia
deMmiHizauia CcekTopy PpO3rnafacTbCad He fvwe  §K
AemMorpadivyHm NoKasHUK, a AK YMHHUK, Lo BMNIMBAE Ha
KOHOIrypauito pusnKiB Ta pecypciB BiAHOBIEHHS.
3pOCTaHHSA HaBaHTa)XeHHs1 B pefaKkuifix y NoegHaHHi 3
0BMEXEHUMU MOXITMBOCTAMU AN1S BiANOUYNHKY GOpMYyE
HaKoMM4YyBanbHUM CTPeCoBUN edeKT, AKUN OIS XKIHOK
4yacTo NMOCUNIOETLCSA TpuBanum noegHaHHAM
npodecinHMx 060B'A3KIB i3 4OrNAL0BUMU PONSIMMU.

81



[na 4acTMHU MepfinHMLb Po6oUnn AeHb GaKTUYHO He Ma€ YiTKUX
MeXX: pefaKkLUinHi 3aBAaHHs, KOMYHiKaLjil, oeananHu, pearyBaHHs Ha
noaii y pexumi 24/7 noegHyroTbCs 3 BiANOBIAANBHICTIO 3a AiTen,
CTapwux poauyiB, opraHizauito nNobyTy Ta eMOUINnHY NiaTPUMKY
ciM'l. 3a Takux yMOB CTiMKICTb MegianpauiBHULUb GOPMYETLCA He
AK “iHgmMBigyanbHa 34aTHICTb BUTpUMYBaATU”, a $AK pes3ynbrtar
OOCTYMHOCTI abo HeAoCTYMHOCTI CUCTEMHUX pecypciB  —
OopraHizauiHMX nNpakTuK, nigTPUMKKU 3  6OKYy poboTohaBLS,
FHYYKOCTI rpadikis, MOXNMBOCTEWN ANS BiAHOBNEHHS Ta 6€3neyYyHoro
cepeaoBuLLa.
Within the conceptual framework of ReWell-UMedia, feminization is understood not only as a
demographic indicator, but also as a factor shaping the configuration of risks and recovery resources.
Rising workloads in newsrooms, combined with limited opportunities for rest, create a cumulative stress
effect that, for women, is often intensified by the prolonged need to combine professional
responsibilities with caregiving roles. For many female media professionals, the workday effectively has
no clear boundaries: editorial tasks, communication, deadlines, and 24/7 responsiveness to events are
carried out alongside responsibility for children, elderly relatives, household organization, and emotional
support for the family. Under such conditions, women's resilience is formed not as an “individual ability
to endure,” but as the result of the availability or lack of systemic resources: organizational practices,
employer support, flexible schedules, opportunities for recovery, and a safe working environment.

@ OKpeMuM BUMIPOM € reHAepHO AndepeHLinoBaHe MNepeXXmMBaHHS
ﬂ 6e3MNeKOoBUX PU3UKIB i MCUXONONYHOro HaBaHTaXEHHS. Y4acHUUI
bOKyC-rpyn 3a3Hauyunm, Wo ANns XIHOK-MeLINHULDL PU3NK MOXe
BKJ/1HOYATW He nvLle 3arpo3u, NoB'a3aHi 3 NpopecinHOK isnbHICTHO,
ane " NOCTINHMA CaMOKOHTPO/Sb, [O0AATKOBI OBMEXEHHS
MOGINbHOCTI, NiABULLEHY BPa3MBICTb 4O BTOPMHHOI TpaBMaTu3aujl,
a TaKoX noTpeby yTpumyBaTuU 6GanaHC MiX nNpodecinHoo
3anyyJyeHicTio Ta 6e3neKoto CiM'. Y KOHTEKCTI TpMBannx KpU3oBUX
YMOB L€ TMOCUNE piBeHb 6a30BOI  Hanpyru Ta ChApusie
$GOpMYBaHHIO XPOHIYHOI BTOMW, EMOLIMHONO BUCHAaXEHHS i
3HUXXEHHSA 30AaTHOCTI A0 BigHOBJ/IEHHS.
A further dimension concerns gender-differentiated experiences of security risks and psychological
strain. Focus group participants noted that, for women media professionals, risk may encompass not
only threats associated with their professional activities, but also constant self-control, additional
restrictions on mobility, increased vulnerability to secondary traumatization, and the need to maintain a
balance between professional engagement and family safety. In the context of prolonged crisis
conditions, this increases baseline tension and contributes to chronic fatigue, emotional exhaustion, and
a reduced capacity for recovery.
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> MapanenbHO ¢eMiHi3auia MepfiacekTopa akTyanisye nuTaHHSA
= OOCTyny p[o nigTpumku. HaBiTb 3a HasABHOCTI NoTpebu vy
ncuxocoulanbHIK  OOMNOMO3I, >XIHKKM YacTile CTUKarTbCA 3
6ap’'epamu Yacy, GiHaHCOBUX MOXX/IMBOCTEN i NOTiCTUKN (gornsanosi
0060B'AI3KM, BIOCYTHICTb pecypciB Ana “BuBiINbHEHHS" 4yacy, 6pak
BignoBigHMx ¢opmatie  gonomoru). [1oAaTKkoBO  BMIMBaKOTb
coujanbHi  yCTaHOBKM LWWOAO HeobxigHocTi “cnpaBnatuca” Ta
npodecinHi HOPpMN CaMOMOXepPTBU B YMOBax BiMHU. Y CYKYMHOCTI
ue CTBOpPHOE pPU3KK, WO YaCTUHa CUMNTOMIB (BVICHa)KeHHS'-l,
TPMBOXHICTb, MOPYLUEHHSA CHY, COMaTW4YHi MPOSABM) 3anULLIAETbCSA
nosa yBarok Ta He OTPUMYE CBOEYACHOrO pearyBaHHs, Lo
NiABULLYE UMOBIPHICTb BUrOpaHHS i noganblunx KagpoBux BTparT.
At the same time, feminization of the media sector brings the issue of access to support into sharper
focus. Even when psychosocial assistance is needed, women more often face barriers related to time,
financial constraints, and logistics (care responsibilities, lack of resources to “free up” time, and the
absence of suitable support formats). Additional factors include social expectations to “cope” and
professional norms of self-sacrifice during wartime. Taken together, these dynamics create a risk that a
share of symptoms (exhaustion, anxiety, sleep disturbances, and somatic manifestations) remain
unaddressed and do not receive timely support, increasing the likelihood of burnout and, ultimately,
further workforce losses.

TakuM 4YMHOM, TeHAEPHUM BUMIP CTIMKOCTI B Mexax ReWell-
UMedia mae posrnsgatmca §iIK OAuH i3 KIKOYOBUX MapameTpis
dbopMyBaHHS Nporpam BigHOBMEHHS Ta NIATPUMKN. 3 ornsay Ha Te,
LLO CaMe XIiHKM cKNafatoTb 3HAYHY YacTKy NPodecinHol ChiflbHOTH
Ta 3ab6e3nevyytoTb QYHKUIOHYBaHHA pepfakuin, nonitMkM Ta
iHCprMeHTVI Bi,EI,HOBJ'IeHHFI MalOTb BpaxoByBaTu peaani YMOBUA
npaui M XuUTTa MegdiMHULb, a TaKOX MOCUNoBaTU AOCTYMHICTb
pecypciB  BIQHOBNEHHS:: THY4YKi dopmMaTu  ncmxocouianbHol
I'Ii,D,TpMMKVI, iHCprMeHTVI caMopgornomorm Ta B3a€MOﬂi,D,TpMMKM,
opraHisauinHi NPaKTUKK, AKI 3MEHLWYTb XPOHiYHe
nepeBaHTaXeHHa, Ta cepefoBuLLe, Oe 3BEePHEHHS MO OOMNOMOry €
HOpPMasnbHO NPOGECIMHOD NPAKTUKOKD, a HE “"BUKIHOYEHHAM".

Therefore, within ReWell-UMedia, the gender dimension of resilience should be treated as a core
parameter for designing recovery and support programmes. Given that women make up a substantial
share of the professional community and sustain newsroom functioning, recovery policies and tools
must account for the real working and living conditions of women media professionals and strengthen
access to recovery resources. This includes flexible psychosocial support formats, self-help and peer-
support tools, organizational practices that reduce chronic overload, and a professional environment
where seeking help is a normal practice rather than an exception.
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Y xopai aHani3y Bignosigen pecrnoHAeHTIB M1 BUPIWWAN OOCNIANTU
OKPEMO, YW ICHYKTb CYTTEBI BIAMIHHOCTI Yy BigNOBIgAX >XIHOK i
4OJOBIKIB | BCTAHOBUTU reHAepHi BigMIHHOCTI Ta 0CO6MBOCTI.

In analyzing respondents’ answers, we decided to examine separately whether there are significant

differences between women’s and men’s responses and to identify gender-specific differences and

characteristics.

(o) 3aranom y BuGipui 349 pecrnoHpaeHTiB: 223 xiHku (63.9%) i 126
yonogikiB (36.1%). Y uboMy po3gini pe3ynbtatv NogaHo y BUrNSAI
BIACOTKIB i3 3a3Ha4YeHHsIM KiNbKOCTI Bignosigen y pyXxkax, o6
OAHOYACHO BigoOpaXkaTu HAK YacTKy, TaK | «Bary» KOXHOro
BUCHOBKY Y nigBubipKax.

Overall, the sample includes 349 respondents: 223 women (63.9%) and 126 men (36.1%). In this
section, results are presented as percentages with the number of responses in parentheses, in order to
show both the share and the “weight” of each conclusion within the subsamples.

Qe MOYHEMO 3 TOro, SIK PECMOHAEHTU OLHIOITb 3arpo3n Ta PU3MKM Y
je[Sle} CBOIN pPO6OTI Nig Yac BiMHW. B 060X rpynax HanyacTiwe obuparoTb

BiANOBIAb «piaKo»: cepep XiHoK ue 45.3% (101), cepepn, 4onoBikiB —
50.0% (63). BopgHo4yac NOMITHa YacTWUHa PECMNOHAOEHTIB
nosigomMnsae Npo 6inbW perynapHi 3arposun. XXiHKK gewo 4vacTiwe
06MpatoTb BapiaHT «4acto» - 16.1% (36) npotn 13.5% (17) y
YyonoBikiB. HaTomicTb BignoBigb «NOCTIMHO» 4acTiwe ¢iKCYeTbCS
cepeg vyonogikis — 11.1% (14) npotn 7.6% (17) y XiHoK. Lle o3Havae,
WO Yy >XIHOK i YOnoBIiKiB MPaKTUYHO OAHAKOBaA YacCTKa TUX, XTO
nepebyBae B yMoBaXx NOCTINHOrO PU3MKY.

We begin with how respondents assess threats and risks in their work during the war. In both groups,
the most common answer is “rarely”: among women this is 45.3% (101), and among men 50.0% (63). At
the same time, a noticeable share report more regular threats. Women somewhat more often choose
"often” - 16.1% (36) compared to 13.5% (17) among men. By contrast, “constantly” is reported more often
among men — 11.1% (14) versus 7.6% (17) among women. This means that men have a relatively larger
share of those working under constant risk, although due to the larger number of women in the sample,
the absolute number of “constantly” responses is higher among women.

/\71 [ani BaXxnMBo NogMBMUTUCA HE NULLE Ha caM ¢aKT 3arpos, a 1 Ha

DDI:I Te, YOro came OpaKkye pns 6e3neyHoi poboTu. 3a 3arafibHoH
OOCTYMHICTIO 3acobiB 6e3nekn KapTuHa Yy XXIHOK i 4YOonosikiB
3aranom nogibHa, ogHaK BiAMIHHOCTI MPOSIBASAKOTLCA Yy AeTansax —y
TOMYy, €Ki came pecypCu pPecrnoHOEHTU BBaXKakTb KPUTUYHO
aediuMTHUIMM.

Next, it is important to look not only at the fact of threats, but also at what exactly is lacking for safe

work. In terms of overall availability of safety resources, the picture for women and men is generally

similar; however, differences appear in the details — in which resources respondents consider critically

lacking.
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O O

—

XiHKK — Yonosiku U
Women Men

36.3% (81) JKiHKM 3HaYHO yacTille BKa3yloTb Ha HecTauy pesepBHOro 24.6% (31)

XXUBMEHHS | eNeKTPUKn
Women are much more likely to point to a lack of backup
power/electricity

16.1% (36) Tak camo XiHKaMu YacTilwe 3ragyeTbcs 6pakK yKputTa abo 11.9% (15)
6e3rney4yHoro micus
Women also more often mention a lack of shelter or a safe place

10.8% (24)  aTakox npobnemu 3i 38'A3KOM/iIHTEPHETOM 4.0% (5)
and problems with communications/internet

1.3% (3) HaTomMicTb 4ONOBIKM [ewo uJacTille TroBopATb MNpo 4.0% (5)
TPYOHOLLi 3 TPAHCNOPTOM i NIOTCTUKOHKO
Men, in turn, somewhat more often mention difficulties with
transport and logistics

13.9% (31) Moka3oBO, WO 6paK 3axuMCHOro cropagaXeHHs (6poHs, 15.9% (20)
LLUOJIOM TOLLO) 3ragy€eTbCcs NPUGIN3HO OfHAKOBO
Notably, the lack of protective equipment (body armor, helmet,
etc.) is mentioned at approximately the same rate

Y cyMi ue dopmye pisHi «npodini NOTpe6»: y XIHOK MOMITHILLIMI
iHPpPaCTPYKTYpPHUA KOHTYp 6e3nekn (CBiTNo, 3B'A30K, AOCTyN OO0
YKPUTTA), TOAi SIK Y YOJNOBIKIB TPOXW BMpa3Hille 3By4YaTb MUTAHHS
nepeMilLeHHs Ta NOriCTUKMU.

Altogether, this forms different “needs profiles”: among women, an infrastructure-related safety contour

is more visible (electricity, communications, access to shelter), whereas among men issues of

movement and logistics are expressed somewhat more strongly.

/\7I HacTynHun BMMIp — BMAMB BiMHWM Ha caMonouYyTTsa i NOTpedy B

DDD NCUXONOriYHIn nigTpumui. TyT reHgepHi BiAMIHHOCTI NPOSIBNASOTLCS
HanGINbLL YiTKO.

The next dimension is the impact of war on well-being and the need for psychological support. Here,

gender differences are most clearly expressed.
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O @

—
XKiHKK «— Yonosiku U

Women Men

45.3% (107) BignoBigab «®i34HO | NCUXONOriYHO BaX4ye» CYTTEBO 31.0% (39)
yacTiwe o6uMpatoTb XIiHKK
The answer “physically and psychologically worse” is chosen
significantly more often by women

6.7% (15) BogHouac 4onoBiKK YacTille NoBiAOMIAOTb, LLO CTaH «He 11.9% (15)
noripwmscsa»
At the same time, men more often report that their condition “has
not worsened”

2.2% (5) OKpeMo BapTO 3a3HauUTW, WO TBEPAXKEHHS «di3nuHe 7.1% (9)
NOripWnnoch, NCUXiYyHe B HOPMIi» YacTile 3yCTpiYaeTbCs Y
4YONOBIKIB

It is also worth noting that “physical condition worsened, mental
condition is normal” appears more often among men

20.6% (46) Ui BigMIiHHOCTI y3rofXytTbCs i 3 MPAMUM MUTaHHAM MPo 13.5% (17)
noTpedy B MNCUXONOFIYHIN MiATPUML: >KIHKM YacTiwe
BiAMNOBIAAIOTb, WO NOTPEO6YOTb il YacTo abo NOCTIMHO
These differences align with the direct question about the need
for psychological support: women more often report needing it
often or constantly

9.4% (21) HaTomicTb 4onosiku yacTille 06MpatoTb BapiaHT «HIKONnM» 16.7% (21)
Men, on the other hand, more often choose “never”

BoaHo4ac BaxMBO, WO Y ABOX rpynax
QIKCYETbCA CUCTEMHA NpobremMa:
NCUXONOoriYHa niagTprMkKa 3 60Ky
POOOTOAABLA NEPEBAKHO BIACYTHA —

At the same time, it is important that a
systemic problem is observed in both
groups: psychological support from the
employer is mostly absent — reported

Mpo Le KaxyTb 56.5% (126) XIHOK | by 56.5% (126) of women
54.8% (69) yonoBikiB. and 54.8% (69) of men.
Lle o3Hayae, WO HaBiTb 3a HasBHOCTI MNOTPe6u opraHisauinHi

MeXaHi3aMKU MNIATPUMKK Yy pefdakuisax (abo y CTPYKTYypi 3aMHATOCTI
MeZiMHMKIB) NpaLtotoTh HE4OCTaTHbO.

This means that even where need exists, organizational mechanisms of support in newsrooms (or within
media employment structures) are insufficient.
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NnoTpibHOK, Yy [BOX rpynax 6e33anepedyHuM npiopuTeTom
3anuWaeTbca MaTtepianbHa/diHaHcoBa gonomora: i Big3HavyaroTb
89.7% (200) »iHok | 83.3% (105) yonogikie. OgHaK Aani NOMITHiI
reHaepHi BiAMIHHOCTI Y «ApYromy pPiBHi» 3amnuTiB.

When respondents discuss, which support is most needed, the top priority in both groups is
unequivocally material/financial assistance: it is selected by 89.7% (200) of women and 83.3% (105) of
men. However, gender differences appear at the “second level” of needs

/Jll:l Konu pecnoHAeHTM roBopaTb Mpo Te, sika NigTPMMKa € HanbinbLu

O O

—
XiHKu «— Yonosiku U

Women Men

51.6% (115) JKiHKM  3HayHO uacTille nigkpecnoTb notpedy y  37.3% (47)
rHy4YKoMy rpadiky Ta MOXJIMBOCTI BigMOUYNHKY
Women much more often emphasize the need for a flexible
schedule and time for rest

46.6% (104) Takox XiHK/ YacTille 06MparoTb NCUXOSOTiYHY NiATPUMKY 35.7% (45)
and more often choose psychological support

42.2% (94) YacTilwe cepen XIHOK 3BYyYMTb | 3anuT Ha coujanbHy 33.3% (42)
NigTPUMKY/CRiNbHOTY
Women also somewhat more often mention a need for social
support/community

35.0% (78)  HatomicTb 4YonoBiku TPOXM yacTille akUeHTYoTb 6esnedHi  38.1% (48)
YMOBMU/3aXUCT/CNOPSLAXKEHHS

Men, in turn, slightly more often emphasize safe
conditions/protection/equipment

Taka KoHoirypauia Bignosigen NiACUMOE 3arasbHy KapTUHY: Y
XIHOK  CUnbHilWe nNpoOsBMAAETbCA MNoTpeba Yy  BigHOBMNEHHI,
CTabinisauii NICMX0EeMOLMHOro CTaHy Ta OpraHi3auilHii rHY4YKOCTI;
y 4onoBikiB — pgewo O6inbla KOHUEHTpauis Ha npuknagHin
cknaposin ¢isanyHOl 6e3neKun.

This pattern reinforces the overall picture: among women, there is a stronger need for recovery,

stabilization of psycho-emotional state, and organizational flexibility; among men, there is a somewhat

stronger focus on the applied component of physical safety.
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BaXxnmMBo TakoX po3yMiTH, WO HaBiTb 3a HassBHOCTI NoTpe6, AOoCTyn

6\6[' 00 NIATPMMKKM MOXe 6noKyBaTuca 6ap'epamMmn. HannowwmpeHiwmnn
6ap’'ep 4ns BCix — iHAHCOBUK: MOro HasmBaroTb 39.0% (87) xiHoK |
34.9% (44) yonogsikis. OgHaK iHLI NPUYMHM BigPI3HAKOTHCS.

It is also important to understand that even when needs exist, access to support may be blocked by

barriers. The most common barrier for everyone is financial: it is named by 39.0% (87) of women and

34.9% (44) of men. However, other reasons differ.

O O

—
XKiHKu «— Yonosiku U
Women Men
11.7% (26) XiHkn  yacTiwe roBopsATb  MpPO  HecTayy  vacy/ 5.6% (7)

rnepeBaHTaXXeHH4
Women much more often emphasize the need for a flexible
schedule and time for rest

7.6% (17) a TaKoX NpPo GHOPOKPATUYHI CKNagHOLL 3.2% (4)
as well as bureaucratic difficulties

6.7% (15) i HecTauy iHbopmaLyi 2.4% (3)

and lack of information

Lle Bka3ye Ha Te, LLO AN XIHOK CYTTEBUMMU € «Bap'epu AOCTYNy» —
CcKNagHiCcTb npoueayp i BUCoKa BapTiCTb Yacy.

This indicates that "access barriers” are especially significant for women: procedural complexity and the
high cost of time.

O O

—
XKiHKu «— Yonosiku U
Women Men

6.3% (14) YonogikM HaATOMICTb yacTille 3ragytoTb  BifICYTHICTb 11.1% (14)

NiATPUMKKM po6oToAaBLS
Men, meanwhile, more often mention lack of employer support

0.4% (1) a TaKoX BiliCbKOBi/6e3NeKoBi 06MeXXeHHS 5.6% (7)
as well as military/security constraints

To6TOo [pna  4YONOBIKIB  yYacTiwe MAeTbCA NP0  IHCTUTYLIWHI
0OMEXEHHSA Ta KOHTEKCT 6e3neKn/MobifIbHOCTI.

In other words, for men the barriers more often relate to institutional constraints and the safety/mobility
context.
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Ona iHTerpanbHOro nornsigy Ha Te, K CaMi pPecnoHOeHTu
ONMUCYKOTb BIMHY Yy NpoOdecinHMX TepMiHax, Oyno Yy3aarasbHeHO
«Ton-10» BUKJIKIB OKpemMo onsa MegianpauiBHULb i
MefianpauiBHUKIB.

To provide an integrated view of how respondents describe the war in professional terms, a “top 10" of

challenges was compiled separately for women media workers and men media workers.

B o60x rpynax Ha nepwmx nosuuisx — ¢iHaHCoBa HecTabiNbHICTb
(kiHkn 59.6% (133), wonosikn 57.1% (72)) i ¢isnyHa Hebe3neka
(kiHkn 39.5% (88), vonosikn 43.7% (55)), wWo niaTBEPOAXYE:
KMKOYOBI PU3MKM € CMiNbHUMMN, ane TXHIN akUeHT Bigpi3HAETbCS.
In both groups, the leading issues are financial instability (women 59.6% (133), men 57.1% (72)) and
physical danger (women 39.5% (88), men 43.7% (55)), confirming that the key risks are shared, but the
emphasis differs.

Hani nposiBNSETbCA  BIAMIHHICTE Y «pefakuinHomMmy»  6noui:

pefakuinHy nigTPUMKY/MeHeO)KMEHT/MPOTOKONN 3HaYyHO YacTiwe

3ragytoTb XiHKM — 48.9% (109), Hixk YonoBikn — 35.7% (45).
Differences then emerge in the “newsroom” block: editorial support/management/protocols are
mentioned much more often by women — 48.9% (109) — than by men — 35.7% (45).

Tak camo Yy YKIHOK  3Ha4HO BULLE MiCLI,e 3aiMaloTb MUTaHHA
6neKayTiB, 3B'AI3KY Ta Pe3epBHOro XuBneHHs — 24.7% (55) npotu
11.9% (15), a TaKoX HPUAMYHI/CTPaxoBi MUTAHHA Ta HaBYaHHA
6esneui - 21.5% (48) npotn 9.5% (12).
Women also place significantly higher emphasis on blackouts, connectivity, and backup power —
24.7% (55) versus 11.9% (15) — as well as legal/insurance issues and safety training -
21.5% (48) versus 9.5% (12).

McuxonorivyHe BUCHa>XXEeHHA TaKOX yacTiwe BXOAUTb 0o
NPIOPUTETHMX NpPoBnem y xiHok — 21.5% (48) npotn 11.9% (15) vy
YOOBIKIB.
Psychological exhaustion is also more often among women's priority problems — 21.5% (48) versus
11.9% (15) among men.

Y 4onosikiB, HaBnaku, [Oewo CWbHilWe nigKpecneHnn acnekt
®i3nyYHOI Hebe3nekn Ta noTpeda B 3aXMCHOMY CHOPSOXKEHHI SK
NPaKTUYHIA yMOBiI po6GOTM (XxO4ya 3arasomMm Le MPUCYTHE B 060X
rpynax).
Men, by contrast, place a somewhat stronger emphasis on physical danger and the need for protective
equipment as a practical condition of work (although this is present in both groups).
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3aranom pesynbTaTu cBigyaTb, WO CMibHUM «S4POM» Mpobnem
ONs  MefdianpauiBHUKIB | MefianpauiBHMUb Nig Yac BiMHKM €
¢diHaHCOBa HEeCTabiNbHICTb Ta PU3NKKU 6e3rneku, OAHaK reHAepHi
BiAMIHHOCTI NPOSABNAKOTECA B TOMY, K CaMe CTPYKTYpPYETbCS
APYrui piBeHb BUKIINKIB.

Overall, the results show that the shared “core” problems for women and men in media during the war
are financial instability and security risks; however, gender differences appear in how the second level
of challenges is structured.

O

A

JO

[Ona >IHOK BiH 4acTiwe BK/KOYAE MNepeBaHTaXXEHHS, BUrOpPaHHS,
notpeby y BIOHOBMNEHHI Ta iHOPACTPYKTYpHIi 06MeXeHHs (3B'A30K,
eneKTpuKa, YKpUTTS), a TaKoX 3anuT Ha 6inbll YiTKy B TypboTnuBy
pefakuinHy opraHisawito po6oTu.

For women, it more often includes overload, burnout, the need for recovery,

and infrastructural constraints (communications, electricity, shelters), as well as
a demand for clearer and more caring newsroom organization.

Ona 4yonogikiB ApyrMi piBeHb 4acTilwe noB'A3aHWK i3 MOCTIMHOK
He6e3MneKko, NpuUKNagHUMM ymoBamm ¢isMYHOT 6e3NeKun, NOoriCTUKOK
Ta CWIbHIWLMM aKUeHTOM Ha BignoBiganbHOCTI poboTodaBus Yy
NigTPUMLI 1 3a6e3neYdeHHi.

For men, the second level is more often connected to constant danger,
practical physical-safety conditions, logistics, and a stronger emphasis on
employer responsibility for support and provision.

BogHoyac uen ysaranbHeHWW BUKNIag, He PO3KPMBA€E [OCTATHLO
rMUMOOKO TeMy TEXHOSIONYHO OnocepefkoBaHOro reHAepHo
3YMOBIEHOIO HacunbCTBa (3okpema OHManH-LbKYyBaHHS,
nepecnigyBaHHs Ta 3/10BXWBaHb); [AeTanbHiwy iHPopMalio W
aHania 4uTadyi MOXYTb 3HauUTU Yy paXxepenax, CPoKyCoBaHMX Ha
TFGBV:

At the same time, this synthesis does not cover technology-facilitated gender-based violence (including
online harassment and abuse) in depth; readers may find more detailed evidence and analysis in the
following TFGBV-focused sources:

@ https://unesdoc.unesco.org/ark:/48223/pf0000387483

@ https://wim.org.ua/materials/study-online-violence/

(2) https://wim.org.ua/materials/mediacenter-ukraine-ai-study/

Y3aranbHIOKOYM CTaTUCTUYHI faHi BULLE, MU MOXeMO cHOopMyBaTH
TOTIM-10 pns YONOBIKIB Ta XIHOK Yy Mefia:

Summarizing the statistical data presented above, we can identify the Top 10 factors for men and
women in the media sector:
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Ton-10 BUKNUKIB ANnA meaianpauiBHULb
Top 10 Challenges for Female Media Workers

dinaHcoBa HecTabinbHIiCTb
3apnnaTi/ooHOPU/CKOPOYEHHA

Financial instability
salaries / donor funding / staff reductions

59,6% (133)

MipTpuMKa
MeHe X MEHT/BHY TPILLHI NPOTOKONW B pegakuii

Editorial support
management, and internal newsroom protocol

48,9% (109)

V4 N

®i3nuyHa Hebe3neka
obeTpinV/NpUGPOHT/PU3KNKIN POBOTH

Physical danger

shelling / frontline work / occupational risks

39,5% (88)

BnekayTwu i TexHiuHi 360i
CBITNO/IHTEPHET/3B'A30K/pe3epPBHE KMBNEHHA

Power outages and technical disruptions
electricity / internet / communications / backup
power

24,7% (55)

McuxonoriyHe BUCHaXKEHHA
cTpec/TpMBOra/BUropaHHs/coH

Psychological exhaustion
stress / anxiety / burnout / sleep issues

21,5% (48)

KOpuauyHi/cTpaxoBi NUTaHHA
Ta HaBYaHHA 6esneui

Legal and insurance issues,
as well as safety training

21,5% (48)

Bpak 3aXMCHOro cnopsAgXeHHa/TeXHIKN
6poHaA/wonomM/anTedyka/obnagHaHHA

Lack of protective equipment and technical gear
body armor / helmets / first aid kits / equipment

19,3% (43)

BanaHc cim’i Ta po6oTun
niTw/pgornan/ciMeliHi oboB'A3KK

Work-family balance
children / caregiving / family responsibilitie

10,3% (23)

NoricTuka/euizgn
poporun/esakyauii/TpaHcnopT

Logistics and field travel

roads [ evacuations / transportation

5,8% (13)

OHnaitH-aTaku
norposu/Tuck/nepecnigysaHHa

Online attacks
threats, pressure, and harassment

4,0% (9)
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Ton-10 BUKNUKIB AN MeaianpaliBHUKIB
Top 10 Challenges for Male Media Workers

dinaHcoBa HecTabinbHIiCTb
3apnnaTu/ooHOPWU/CKOPOYEHHA

Financial instability
salaries / donor funding / staff reductions

571% (72)

®i3anuHa Hebe3neka
06CTRINM/NPUGPCOHT/PU3NKK POBOTH

Physical danger
shelling / frontline work [ occupational risks

43,7% (55)

MigTpumKa
MEHe[ K MEHT/BHY TPILLHI NPOTOKONW B pepakuii

Editorial support
management, and internal newsroom protocol

35,7% (45)

Bpak 3aXUCHOro cnopapXXeHHA/TeXHIKn
BpoHa/wonom/anteyka/obnagHaHHA

Lack of protective equipment and technical gear
body armor / helmets / first aid kits / equipment

15,1% (19)

BnekayTu i TexHiuHi 360i
CBITNO/IHTEPHET/3B'A30K/pE3ePBHE XXUBMEHHSA

Power outages and technical disruptions
electricity / internet / communications [ backup
power

11,9% (15)

McuxonoriyHe BUCHaXKEHHA
cTpec/TpuBora/BUropaHHs/coH

Psychological exhaustion
stress [ anxiety / burnout / sleep issues

11,9% (15)

OpuanyHi/cTpaxoBi NUTaHHA
Ta HaBYaHHA 6esneui

Legal and insurance issues,
as well as safety training

9,5% (12)

NoricTuka/euizgn Logistics and field travel o

. . 4,0% (5)
poporwu/esakyauii/TpaHcnopT roads / evacuations / transportation
BanaHc cim’i Ta po6oTun Work-family balance 4.0% (5)
nitu/pornag/cimeiiHi o60B'A3KW children / caregiving / family responsibilitie rese
OHnaitH-aTaku Online attacks

. 2,4% (3)
norposu/Tuck/nepecnigyeaHHs threats, pressure, and harassment
ReWell-UMedia 92




HanomiTHiwi reHAepHi BigMIHHOCTI LWOAO BUKUKIB
Most Notable Gender Differences in Challenges

*n.n./pp - NpPOLEHTHWX NYHKTIB / percentage points

BinbLue y XiHOK:
More frequently reported by women:
(
PepakuiiiHa nigTpuMKa/npoToKonu
+
13.2n.n./pp Editorial support and internal protocols
-

’/’
+12.8 n.n./ BnekayTu/3r'30K/pe3epBHe XXUBNEHHA
: 11:/PP Power outages, connectivity, and backup power
\
4 4 ™~
+12.0 / IOpuguuHi/cTpaxosi/HaBYaHHA G6e3newi
v n.n./pp Legal and insurance issues, safety training !
- J
I N
McuxoemouiiiHe BUCHAXEHHA
+9.6 n.n. . . .
9.6 n.n lpp Psychological and emotional exhaustion
\ J
e I
CimeiiHi 060B'A3KMN
+06.3 n.n. . _—
6.3 n.n lpp Family and caregiving responsibilities
\ y,

bBinblwe y 4YonoBgikig:
More frequently reported by men:

N
®disnyHa HeGe3nekKa -
) -4.2 n.n.
Physical danger Ipp
TO6TO YacTile 3ragyeTbCA Yonosikamu
i.e., reported more often by men
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MPaKTUYHWIT BUCHOBOK i3 LMX JaHWX NOMsirae B TOMY, LLO NPOorpamm
NiATPUMKN MeLiMHUKIB MatoTb KOMOBIHYBaTW YHIBepCanbHi pilleHHS

(biHaHCOBa cTabinisauia, cTaHgapTM 6e3neKkn, Chops>KEHHS,
HaBLIaHHS'-l) i3 reHgepHo 4ytTimBuMmn KOMIMOHEHTaMMU.
A practical conclusion from these data is that support programs for media workers should combine
universal solutions (financial stabilization, safety standards, equipment, training) with gender-sensitive

components.
O [ns >XiHOK 0COB6MMBO BaXk/IMBi HU3bKOMOPOroBi NMCUXOMNOTiYHI cepBicy,
CNPOLLEHHS nNpoueayp AOCTyny A0 JOMOMOru, rHy4ki popmatn poboTu
Q Ta MiHiMi3auis 6ropokparil.
For women, especially important are low-threshold psychological services,

simplified procedures for accessing support, flexible work formats, and
minimizing bureaucracy.

[nsa 4yonoBikiB — NiACUNEHHA IHCTUTYLIIMHUX rapaHTin Big po6oToAaBLs,
NPOTOKONM 6e3neku, NIATPUMKa BUI3AIB/NOrICTUKN Ta PilUEHHSs, LWo
BPaxoBYIOTb OOMEXEHHS, MOB'sI3aHi 3 6€3MeKOBUM KOHTEKCTOM.

JO

For men, priorities include strengthening institutional guarantees from
employers, safety protocols, support for field trips/logistics, and solutions that
account for constraints related to the security context.

ReWell-UMedia 94



ros1IoCM MEOIATIPALUIBHUWKIB

"CbOrogHi XXiHkam goBOAUNTbCS
nepenmMaTin poni, AKi TpaguuUinHo
O6yNu B XYypHanicTuu,i
yonoBIYMMMN..."

[on. pepaktopka, 4/, YepHiBLi

"Today, women have to take on roles
that were traditionally considered
male roles in journalism..."
Editor-in-chief, female, 47 Chernivisi

...

VOICES OF MEDIA PROFESSIONALS



QOKYC-TPYIIN TATHTEPBHO g
FOCUS GROUPS AND INTERVIEWS

ReWell-UMedia

PE3YJIbTATU MPOBEOEHNX OOKYC-
rPYN TA IHOUBIAYAJTIbBHUX
HAMIBCTPYKTYPOBAHUX IHTEPB'IO
MELIAMNPALIBHUKIB TA
MEAOIAMNPALIBHALDb

RESULTS OF THE FOCUS GROUPS AND
INDIVIDUAL SEMI- STRUCTURED INTERVIEWS
WITH MALE AND FEMALE MEDIA WORKERS

Pe3ynbtaT poO0oTN GOKYC-TPYM
Results of the focus group discussions

Y po6oTi ¢okyc-rpyn B3anmM ydactb 10 yyacHuub 3
yucna MepgianpaudisHmub. o  ogHiel rpynmn  6yno
3anpoLUEeHO KepiBHULb perioHanbHUX Mefia, 0O iHLWOl
rpynn  —  aKTUMBHUX  MONOAMX  >XKYPHaNiCTok 3
perioHanbHMX Megia. [llepwa ¢okyc-rpyna 6yna
NpUCBSAYEHa reHOepHOMY acnekTy npobnemu, iHwa
doKyc-rpyna Tex pos3rnsgana reHaepHUn acnekT, ane
Ginblle 3 aKUEHTOM Ha MOSOAMX >KYPHaNICTOK, SIKi
BiAHOCHO HELL0[aBHO PO3rMo4vYann CBOK AiSNbHICTL B
Mepia, | BinHa cTana A HUX He TiNbKU BUKIMKOM, a "
HaBYaNbHUM CepefoBULLEM.

Ten female media workers took part in the focus groups. One group
included managers of regional media outlets; the other consisted of
active young journalists from regional media. The first focus group
focused on the gender dimension of the issue; the second also
examined the gender aspect, but with a stronger emphasis on
young journalists who had started working in media relatively
recently, for whom the war became not only a challenge but also
learning environment.
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Taka koHoirypauisa Bignosigen NiACWUAKOE 3aranbHy KapTUHY: Y
XIHOK  CWSbHiWe nposiBNSETbCA MNoTpeba Yy  BiOQHOBMEHHI,
CTabinisauii N"CMX0EeMOLINHOro CTaHy Ta OpraHisauiHii rHy4YKoCTi; y
4OnoBIKiB — Aewo binblla KOHUEHTpaUIis Ha NpuknagHin cKnagosin
di3nyHOI 6e3neku.

This pattern reinforces the overall picture: among women, there is a stronger need for recovery,
stabilization of psycho-emotional state, and organizational flexibility; among men, there is a somewhat
stronger focus on the applied component of physical safety.

OCHOBHI fyMKM Ta 3HaxigKu 060X ¢poKyc-rpyn:
Key ideas and findings from both focus groups:

MepjianpauiBHUKIB Mifg, Yyac BiMHWU. YYaCHUKU 3 Pi3HUX PerioHiB YKpaiHu
onucysanun, Wo megiacoepa gepani b6inbie Mae “XiHode 065mMyys”,
OAHaK XIiHKK B Npodecil YacTile CTUKarTbCH 3 4OOAaTKOBUMM FreHOepPHO
3YMOBSIEHUM TUCKOM | HEPIBHICTHO MOX/IMBOCTEN Y BUCBIT/IEHHI
“cepno3Hux” Tem. OKpemMo nigKpecntoBanocs, Wo XIiHKN->XXYPHaNiCTKu
4YaCTo MepeXxuBarTb BULIMA pPiBEHb EMOLIMHOMO HaBaHTaXEHHS,
30KpeMa 4yepes3 emMnaTuyHe 3anyyeHHs B icTopii nogen ta poboTty 3
TpaBMaTUYHUMM MOLISMMU.

* dokyc-rpyna nigteepavna BUpasHUMA TEeHAEPHUA BUMIp [OCBIAY

The focus groups confirmed a pronounced gender dimension in media workers'
wartime experiences. Participants from different regions of Ukraine described how the
media sphere increasingly has a "female face,” yet women in the profession more
often face additional gender specific pressure and unequal opportunities when
covering "serious” topics. It was also emphasized that women journalists often
experience a higher level of emotional burden, in particular due to empathic
involvement in people’s stories and work with traumatic events.

EmMouiHe BUCHaXKEHHSA NOB'AAI3YETbCSA HE NULe 3 IHTEHCUBHICTIO BIMHN,

* a M i3 XpOHIYHMMKN yMOBaMM Mpaui Ta 6pakoM pecypciB. YUYaCHUKU
roBOpUNM nNpo pPoBOTYy B HECTabinbHUX YyMoBax (BiAKIHOUYEHHS
enekTpoeHeprii, nepeboi 3B8'A3ky), aediumT Kagpis i 6arato3agaydHicTb,
a TakoXX piHaHCOBI 06MEXEHHSI Manux (3oKpemMa KOMyHasnbHUX) Megia.
Lle cTBOptOE “A0Bry AUCTaAHLIKO" BUCHaXKEHHS: Big, NOCTIMHOI Hanpyru
00 UMHI3MY 1 CUMMTOMIB BUFOPaHHS.

Emotional exhaustion is linked not only to the intensity of the war, but also to chronic
working conditions and a lack of resources. Participants spoke about working in
unstable conditions (power outages, disruptions in communications), staffing
shortages and multitasking, as well as the financial constraints of small (including
municipal) media outlets. This creates a "long-distance"” trajectory of exhaustion —
from constant strain to cynicism and burnout symptoms.
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KnoyoBun 3anuT — IHCTUTYUiMHA nigTpuMMKa, Yy €Kkin ¢iHaHcoBa
CcTabinNbHICTb € 6a30BOK YMOBOK BigHOBMEHHS. PDiHAHCOBUM TUCK
YYaCHUKN Ha3MBanun UeHTpanbHUM 6ap’'epoM, SKUN YHEMOXXTUBIOE
BiAMOYMHOK, pPEeKONeKLii/BiAcTynu, MNOo4OpPOXi ANA BIAHOBMEHHA Ta
perynapHy ncuxosnoriyHy pgonomory. Y Auckycii 3By4yana noTtpeba
GiNblWOI CUCTEMHOI MIATPUMKM 3 OOKY [AepXXaBu | [OHOPCbKUX
nporpam, abw mepgianpauiBHUKM MOMIM MaTuU AOCTaTHbO ¢iHAHCOBOI
NigTPUMKN, abn 3a6e3neyYnTn Cobi AKICHMIM BI4NOYMHOK i BiJHOBMEHHS.

The key demand is institutional support, with financial stability as the basic condition
for recovery. Participants identified financial pressure as the central barrier that makes
it impossible to rest, take retreats/withdrawals, travel for recovery, or receive regular
psychological support. During the discussion, there was a need expressed for greater,
more systematic support from the state and donor programs so that media workers
could have sufficient financial support to ensure high-quality rest and recovery.

HeTBOPKIHI i HedopManbHi Mepexi MATPUMKKM pPOo3rnsaaroTbCs SK
KPUTUYHO BaXXIMBUN pecypc. YYacHWULi HarofowyBann Ha LiHHOCTI
CMiNbHOTHOCTI: B3aEMHa NiATPMMKa, 0O6MiH OOCBIAOM, BiguyTTs “sa/mMu
He oaHi"”. Taki Mepexi BaX/MBi He Nuwe AK eMoLinHa ornopa, a i sK
KaHan npodecinHoro po3BuUTKY (O6MiHM, MOXXIMBOCTI HaBYaHHS,
Mi>KHapOAHi KOHTaKTK). BogHouac ¢okyc-rpyna 3adikcysana gediunt
MiD>XKHapOAHMX 3B'A3KIB Y YaCTUHU perioHanbHUX Mefia Ta noTpedy ix
PO3LUMPEHHS.

Networking and informal support networks are seen as a critically important resource.
Participants stressed the value of community: mutual support, sharing experience, and
the feeling of “I/we are not alone.” Such networks are important not only as emotional
support but also as a channel for professional development (exchanges, learning
opportunities, international contacts). At the same time, the focus groups noted a
shortage of international links for some regional media and the need to expand them.

[McuxonoriyHa nigTpMMka noTpibHa, ane i epeKTUBHICTb BU3HaYae

* cneuianisauisi, eTuka Ta pfosipa. [pyna okpemo nporosoptoBana
pU3MKK “HeBIiANOBIAHMX" NigX0AiB i HA3bKOI NiArOTOBKM NCUXONOriB 0
poboTn 3 MepgianpodecioHanamu. 3Byvana BuMoOra Ao daxisuis:
PO3YMIHHA  crneundiku  XypHanictTukm  (poboTa 3  TpaBMOHO,
iHbopMaUinHa Hanpyra, KOHTaKTM 3 BiNCbKOBMMMW/BONOHTEPAMMU,
BUMYLLEHI NePEMILLEHHS TOLWWLO); YiTKi €TUYHI CTaHAapTU Ta 6e3neYHnin
dopmaT B3aEMOjl; noBara A0 CKeNTUUM3MY XYPHaNICTIB i 34aTHICTb
npawoBaTh 3 MMTaHHAMW O0BIpW.

Psychological support is needed, but its effectiveness depends on specialization,
ethics, and trust. The groups discussed the risks of "inappropriate” approaches and
insufficient training of psychologists to work with media professionals. Participants
voiced requirements for specialists: understanding the specifics of journalism
(working with trauma, information overload, interaction with military/volunteers, forced
displacement, etc.); clear ethical standards and a safe interaction format; respect for
journalists’ skepticism and the ability to work with trust-related issues.
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YacTuHa y4acHuUb BMUCNOBOBana 6inblly AOBIPY 0O NCUXOMOriB, AKi
MatoTb BMaCHUW AOCBIA XYPHaNiCTUKN abo rMMOBOKO OPIEHTYHOTHCSH B
npodecinHomMy cepeoBuLL.

Some participants expressed greater trust in psychologists who have personal
experience in journalism or who are deeply familiar with the professional environment.

dopmaTtu NIATPUMKN MatoTb OYTU THYYKMMW: “"OOHOrO PIlLeHHNA AN
BCiX" He iCHye. Y4yacHuUi o6roBoproBanu pisHi onuii — iHoMBIAyanbHi
KOHCYNbTaLjl, rpynoBy Tepanito, rpynu NiaTPMMKKM came ansa megia, a
TaKOX peKonekuii/peTputn B NpPUPOSHMX YMOBax (K npocTip Ansd
BiAHOBNEHHSA). BigMiHHOCTI y BMoaoGaHHAX BKa3ykTb Ha MNOTpedy
KOMOGIHOBaHOI Mogeni, Ae NgnHa Mmoxe obupatn popmaT 3a BIaCHUM
CTaHOM i FOTOBHICTHO.

|II

Support formats must be flexible: there is no "one-size-fits-all” solution. Participants
discussed different options — individual counseling, group therapy, support groups
specifically for media workers, as well as retreats in nature as a space for recovery.
Differences in preferences point to the need for a combined model where individuals
can choose a format based on their condition and readiness.

Po6oTa 3 TpaBMaTUYHMMU TEMaMM BUMarae He “3aranbHuX nopag”’, a
NpaKTUK MexXyBaHHs i camoperynsauii. Qokyc-rpyna nigkpecntoBana,
WO emMnaTuyHe BKIKOYEHHA Yy Tparegil Ta KOHTaKT i3 TpaBMOHO
NoTpebyroTb  HABUYOK  36EpexKeHHs  KOpPAOoHIB, npodinakTnkm
BUrOpaHHs, a TaKoX LWOAEeHHUX MeXaHi3MiB BigHOBNEHHS. HAK
npuknagn coping-ctparterin 3ragyBanucsa ¢isnyHa aKTUBHICTb, TBOPYI
NPaKTUKW, NPOCTI puUTyanu camMogonomMoru. BanvmeBum akueHT -
3p06UTK TaKi NPaKTUKKN "aBTOMaATUYHUMKN" | [OCTYMHUMMU, LWOO BOHU He
BMMaranu gogaTkoBoro pecypcy.

Working with traumatic topics requires not “general advice,” but boundary-setting and
self-regulation practices. The focus groups emphasized that empathic engagement
with tragedy and exposure to trauma require skills for maintaining boundaries,
preventing burnout, and using daily recovery mechanisms. Examples of coping
strategies included physical activity, creative practices, and simple self-help rituals. A
key emphasis was making such practices "automatic” and accessible so they do not
require additional resources.

lMcuxonoriyHa gonomora Mae 6yTn OOCTYMHOK He TiNbKK "y MOMEHT
* Kpusn", a n aK perynspHa npodinaktnka. YyacHuUi roBopunun npo
noTpedy KOMMMAEKCHUX Nporpam, aki NOeHYOTb rpynoBi ¢opmaTu Ta
iHOMBIAYyanbHi KOHCYNbTaUjl, i 4O3BONSAOTb NiATPMMYBATK CTabiNbHICTb
y TpuBanomMy BOEHHOMY KOHTEKCTI, a He Nuwe pearyBaTu Ha rocTpi
noair.
Psychological assistance should be accessible not only “in a moment of crisis,” but
also as regular prevention. Participants spoke about the need for comprehensive

programs that combine group formats and individual consultations and help maintain
stability in a prolonged wartime context rather than only responding to acute events.
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OTxe, dokyc-rpynu nigTeepavnn i nornnMéunu gadi, oTpumaHi B
IHOMBIAYyanbHOMY ONUTYBaHHI, 30KpeMa nokasanu, Wo:

Overall, the focus groups confirmed and deepened the data obtained from the individual survey. In

particular, they show that:

MigTpuMmka MegianpauiBHUKIB Ta MegianpauiBHULb Yy BOEHHMM 4ac

-| NOBWHHa BpaxoByBaTW reHAepHi 0cCo6MBOCTI NPodeCcinHOro AoCBiay.
Support for media workers during wartime should take into account gender-
specific aspects of professional experience.

MoepHyBaTn ¢iHAaHCOBI Ta IHCTUTYUiIMHI MexaHiaMu 3 npodecinHo

2 NigroTOBAEHOK NCUXOOMYHOK 4OMOMOrOHO.
Combine financial and institutional mechanisms with professionally trained

psychological assistance.
CnupaTuncs Ha CnifibHOTHICTb Ta MepeXi B3aeMONiATPUMKMN.
Rely on community and mutual-support networks.

Hanbinbw NPUAHATHUMW BUrNA[aK0Tb TFHYYKi KOMGIHOBaHi dopmaTtm
O 4 (iHomBigyanbHi + rpynosi) 3 daxiBuamu, fKi po3yMmitoTb crneumdiky

XXYPHaNICTUKN Ta NPaLOOTb Y YITKUX €TUYHUX paMKaX.

The most acceptable formats appear to be flexible mixed models (individual +

group) with specialists who understand the specifics of journalism and operate
within clear ethical frameworks.
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Pes3ynbTaTv MMNMOUVHHWX IHTEPB IO
Results of in-depth interviews

Al

fAKicCHWUM eTan BUABKMB OKpeMy Niagrpyny mMegianpauiBHUKIB — TUX,
XTO OTPMMaB MOpPaHeHHA Ta/abo HabyB CTaTyc JfOOUHU 3
iHBanigHICTIO YyHacnigok BiMHW. Came uen acnekT fir B OCHOBY
FMNBUHHUX IHTEPB'HO.

The qualitative phase identified a distinct subgroup of media professionals — those who have been
injured and/or acquired a status of a person with disability as a result of the war. This specific dimension

formed the basis of the in-depth interviews.

B iHTepB'to B3sM y4acTb 5 MeinHukiB (3 4onoBiku, 2 XiHkn); 335
0Ci6 — 0Cco6M 3 iHBaNiAHICTIO, HABYTOK Y XOA4i BOEHHMX Ain (y ABOX
— Nig 4Yac BMKOHaHHA npodecinHnx o6OB'A3KIB, Y OAHOro — niA
yac y4dacTi y 60MoBUX Aiax). Y po3noBigax TakoX 3ByYaTb BUNALKK
MOriplWEHHsT CTaHy 4epe3 BOEHHUW CTpec abo 3aroCTPEHHS
HacnigKiB nonepeaHix TpasM nig BNIMBOM GakTopiB BiNHU.

Five media workers (3 men, 2 women) participated in the interviews; 3 out of 5 are persons with
disability acquired during hostilities (two while performing professional duties and one while participating
in combat). The narratives also include cases of deterioration due to war-related stress or the
exacerbation of previous injuries under the impact of wartime factors.

&

KinbKicHi aaHi TakoX OIiKCYrOTb MPUCYTHICTb TeMMU iHBanigHoOCTI B
npodecinHin - cninbHoTi: 11,7% pecnoHgeHTiB € ocobamu 3
iHBanigiHcTio, wWwe 0,6% 3a3Hauunu, Wo cTatyc Yy MpoLeci
0DOPMIIEHHS; OKPEeMi BUMALKW MOB'A3aHi 3 MigBULLEHHAM rpynu
yepe3 BOEHHUN CTpec abo 3aroCTPEHHAM HacnigkiB nonepepHix
TpaBM nig, BNIMBOM GaKTOPIB BiHM.

Quantitative data also confirm that disability is present within the professional community: 11.7% of
respondents are persons with disability, and an additional 0.6% indicate that their status is currently
being formalized. In some cases, respondents link an increase in disability status to war-related stress or

to the exacerbation of pre-existing injuries under war-related conditions.
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[ocsig TpaBmatTusauil B iHTEPB't0O MPOABNAETbCA He
niwe 4Yepe3 eMoLUinHi  peakuil (nocTinHe BiguyTTH
3arposun, Hanpyra, BUCHaXXEHHS), a N Yyepe3 KOrHiTUBHI
NnopyLleHHA (I'IaM'FlTb, yBara), wo YyCKNnagHRTb
noBepHeHHs1 NpodecinHol epeKTUBHOCTI Ta NOTPEBYHOTb
A0BLIOro “peabinitauinHoro MmapwpyTy”.

In the interviews, trauma is reflected not only in emotional responses (a persistent sense of threat,
tension, exhaustion), but also in cognitive impairments (memory, attention), which complicate the return
to full professional functioning and require a longer “rehabilitation pathway.”

[MposiBn TpaBMU
Manifestations of trauma

B okpemuit  “npodinb  PU3MKY"  PecrnoHOeHTU
BUOKPEMINIOOTL PPOHTOBUX XYpPHanicTiB/onepaTopis 3
AOCBIOOM MOPaHEHHS Ta NOBTOPHUX OBCTPINIB — TOOTO
nogen i3 NoegHaHHAM  NPAMOro  TpaBMAaTUYHOMO
OOCBily Ta XPOHIYHOI MOBTOPKOBAHOI €KCno3uuil [o
Hebe3neKu. Wnpwimn Mi>XXHapOL4HNN KOHTEKCT
niaTBEpPOKYE Len 3B'A30K: y MaTepianax i ornagax ans
XXYPHanICTiB HaronowyeTbCs, WO OiNblia eKCcrno3uuis
A0 TpaBMaTUYHMX MOAIM acouinoBaHa 3 6inbLlOO
BupaxxeHictio NTCP-cumnToMaTky, 0COBNMBO KOMMU
noeTbCa nNpo noaii, nos'asaHi 3 poboToto (Hanp.,
pecypcu National Center for PTSD).

Respondents single out a specific “risk profile” among frontline journalists/camera operators with a

history of injury and repeated shelling—people who combine direct traumatic experience with chronic,
repeated exposure to danger. The broader international context supports this link: materials and reviews
for journalists emphasize that greater exposure to traumatic events is associated with more pronounced
PTSD symptomatology, especially when the events are work-related (e.g., resources from the National
Center for PTSD).

MoTpe6u [HTEpB't0 4iTKO MOKa3ykTb NOoTpedy B NpodecinHo

Needs NigroToBneHnx ¢axisysax, fAKi 0gHOYACHO pPO3YMItOTb
BOEHHY TpaBMYy Ta KOHTEKCT >XYPHaNiCTCbKOI po60oTu
(IHTEHCMBHICTb, geanavHW, pPU3MKK, KOHTAKT  3i
CBiAYEHHAMW BTpaT | TpPaBMaTUYHUM KOHTEHTOM).
Baxknueo, Wo nigTpumMka gna uiel nigrpynn mae 6yTtn He
“pa3oBot0”, a pPiI3HOMaHITHOK, MepcoHani3oBaHoOK Ta
“BOYAOBaHOK" Yy TMOBCAKAEHHICTb, i3 MOEOHaHHAM
iHOMBIAyanbHOI Ta rpynoBol po6OTU | JOriKOK
TpUBanocCTi.
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OKpeMoO nNigKpPecntoeTbCA 3HAYEHHS  KOMIMIEKCHUX
nporpamMm i3 MOCTNIATPUMKOK: MNiCAst  IHTEHCUBHUX
3axopfis noTpibeH cynposig (OHNanMH-rpynu/perynsapHi
3yCTpivi), Wob yTpumyBaTWU pe3ynbTaT i 3MeHLWyBaTu
pu3nK  “Bigkaty” B i30M1AUiK0  Ta  BUCHaXEHHS.
MapanenbHO 3 MNCUXONIATPUMKOK aKTyani3yeTbcs |
peabinitTauinHu BUMIpP: 3pocTae noTpeba B AOMOMO3i 3
MEHTaNbHOro 34,0pO0B’'A, TPaBMa-Aornsagi Ta peabinitauii
y 3B'fI3KY 3 BiMHOIO, O CTBOPHOE 3aMnMUT Ha iHTErpoBaHi
MapLpyTy NiATPUMKU.

The interviews clearly show a need for professionally trained specialists who simultaneously understand

war-related trauma and the context of journalistic work (intensity, deadlines, risks, exposure to
testimonies of loss and traumatic content). Importantly, support for this subgroup should not be “one-
off,” but diverse, personalized, and embedded in everyday life, combining individual and group
modalities with an appropriate duration logic. The importance of comprehensive programmes with

follow-up support is also emphasized: after intensive interventions, ongoing accompaniment (online
groups/regular meetings) is needed to sustain outcomes and reduce the risk of “relapse” into isolation
and exhaustion. Alongside psychosocial support, the rehabilitation dimension becomes more salient as
well: demand is growing for mental health support, trauma care, and rehabilitation in connection with the
war, creating a need for integrated support pathways.

bap’epu
Barriers

ReWe

UMedia

IHTepB't0  QIKCYHOTb  CUCTEMHUM  PO3PUB  MiX
YCBIOOMIEHOKO MOTPEOOD Ta peasibHOK MNPaKTUKO
OTPUMaHHA AonomMorun. Llen po3pmB MOSICHIOETLCA He
nvwe  CcTUrMoro, a  nepegyciMm  iHGpacTpyKTyporo
AOCTYyny: BIACYTHICTIO nporpamMm Big po6oToaaBLiB,
diHaHCOBUMM Ta YyacoBMMU Bap’'epamu,
HEeBM3HAUeHIiCTIO “me 3HauTu sKiCHy pgonomory”, a
TakoOX iHAMBIQYani3oBaHICTIO WNAXY A0 NiATPUMKMK
(nowyk, onnata, 4ac, NUTaHHA KOH}IAEHLINHOCTI).
[looaTkoBO  pecrnoHOEeHTU HasuBaloTb  “MpakTUYHI”
6ap’epn — HecTauy Yyacy Yyepes3 BUCOKEe HaBaHTaXEHHS,
ckragHicTb npouenyp (3asBKW/3BITHICTb/PopMarbHi
KpuTepil), TepuTopianbHi 1 6e3MNeKoBi O0OMEXEHHS;
iHKOMM — HepoBipy Ta CYMHIBM LWOAO  SKOCTI/
KOH}igeHUiMHOCTI. [Onsa  MediMHuKiB i3 HabyTor
iHBanigHiCTIO Ui  6Gap’'epyu 4acTo  MOCUIIHOKOTbLCS
(o6mexkeHa OoCTYNHICTb opnanH-popmaTiB, CKNagHiwa
norictuka, notpeba B afjantauil IHTEHCUBHOCTI W
TpMBanocTi NiATPUMKM).
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The interviews capture a systemic gap between recognized need and the actual practice of receiving
support. This gap is explained not only by stigma but primarily by the infrastructure of access: the
absence of employer-provided programmes, financial and time constraints, uncertainty about “where to
find quality help,” and the individualized nature of the support-seeking pathway (search, payment, time,
confidentiality concerns). Respondents additionally mention “practical” barriers—lack of time due to
heavy workload, procedural complexity (applications/reporting/formal criteria), territorial and security
constraints; at times, distrust and doubts about quality/confidentiality. For media workers with acquired
disabilities, these barriers are often intensified (limited accessibility of offline formats, more complicated
logistics, and the need to adapt the intensity and duration of support).

OnTumanbHa Mogenb nNigTPUMKK, siIKa BUMJINBaAE 3
iHTepB'to, — THy4Yke KOMOGiHyBaHHs: (1) iHauBigyanbHe
KOHCYNbTyBaHHA  (OoHnamH/odnamH), (2) HaB4YanbHi
dopmaTtun (TpeHiHrn/BebiHapu 3 NpakTUK camoperynsuii
Ta  NpodinakTUKM  BUrOpPaHHS), (3)  pocTtynHi
IHCTPYMEHTM perynsipHoi camopgonomorun (gogatku/
pecypcu). BaxnmBumM [OOMOBHEHHAM ANS Tpynu 3
60MOBMM [OOCBIOM € aKTUBHI dpopmaTh BigHOBMNEHHS
(peTputn, noxoawn, cnnaeu), €Ki 4aCTO 3any4aroTb
Kpalle 3a "KabiHeTHy" Mofenb — 3a YMOBM MOELHaHHSA
aKTUBHOCTI 3 ¢$axoBMM CynpoBOAOM i ModanbLioo
nocTnigTpumkoro.  OKpeMun  NpakTUYHUKA  3anuT,
NoB'A3aHUM i3 NepeXXnTum [OCBIAOM i pusMkamn, —
HaBYaHHA KPWU30BMM MNpPOTOKOMaM poboTu nig 4ac
06CTpiniB, eBakyaLil, NopaHeHHA Konern abo BTpaTu
3B'A3KY, LLO PECMNOHAEHTU PO3rNaAatoTb K BaXXKIMBUM
eneMeHT 06e3rnekn Ta 3HUXKEHHSI PU3NKY MNOBTOPHOI
TpaBMaTu3auil nig 4ac BWKOHaHHA MpPodeCinHNX
060B'A3KIB.

The optimal support model emerging from the interviews is a flexible combination of: (1) individual
counselling (online/offline), (2) educational formats (trainings/webinars on self-regulation practices and
burnout prevention), and (3) accessible tools for regular self-help (apps/resources). An important
addition for the subgroup with combat experience is active recovery formats (retreats, hikes, rafting),
which often engage participants better than a strictly “office-based” model—provided they combine

BaxaHi popmatu
Preferred formats

activity with professional facilitation and subsequent follow-up support. A separate practical need linked
to lived experience and risk exposure is training in crisis protocols for working during shelling,
evacuation, a colleague'’s injury, or loss of communication—an element respondents view as important
for safety and for reducing the risk of re-traumatization while performing professional duties.
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[ocsig yyacHuKIB iHTepB'l0 MOXXHa nopaTtu y BUrnsaji
TaKux Tes:

The participants’ experiences can be summarized in the
following points:

[McuxonorivyHa nigTpMKa Mae oar’ PiI3HOMaHITHOHO,
nepcoHanizoBaHo Ta "“BOYAOBaHOK” Yy MOBCAKAEHHICTb. EGEKTUBHI
Mogeni He 3BOAATbCA OO OAHOoro ¢dopmarty: NOTpibHE MNOeLHAHHSA
iHOMBIAYaNbHUX KOHCYNbTaLiN, FPYyNnoOBUX CECiN, TPEHIHTIB, PETPUTIB i
noganblloro cynpoBoAy (30kpema 4epes3 OHMaNH-CMiNbHOTM), abwu
nigTPMMKa He 3aBepluyBanacsa “ogHMM 3axogom”.

Psychological support should be diverse, personalized, and embedded into everyday
life. Effective models are not limited to a single format: they require a combination of
individual counseling, group sessions, trainings, retreats, and follow-up support
(including via online communities) so that support does not end with “one event.”

KntoyoBa ymoBa edeKTUBHOCTI — cneuianisoBaHi ¢axiBui, £ki
PO3YMIitOTb i BOEHHY TpPaBMY, i XXYPHaNiCTCbKUN KOHTEKCT. IHTepB'to
NiAKPECNOTb  KPUTUYHICTL MpodecinHol NigrotoBKU ncuxonoris/
ncuxoTepanesTiB Ta IXHbOro AocBigy pob6oTu 3 TpaBmor. OKpemo
BaXxnmBo, wWo6 ¢axiBuyi BpaxoByBanu cneumdiky Mepgianpawi:
IHTEHCUBHICTb, Hebe3neKy, neananHn, poboTy 3i CBIAYEHHSAMM BTpaT i
TpaBMaTUYHMM KOHTEHTOM. [N YaCTUHM PECnOHOEHTIB A04aTKOBUM
dakTopOM [OBipU € NCUXONOry, sKi peanbHO OPIEHTYOTbCA B
XKYPHaNICTCbKIN npakTuuj.

A key condition of effectiveness is specialized professionals who understand both war
trauma and the journalism context. The interviews highlight the critical importance of
psychologists/psychotherapists’ professional training and trauma-work experience. It
is also essential that specialists consider the specifics of media work: intensity,
danger, deadlines, and exposure to testimonies of loss and traumatic content. For
some respondents, an additional trust factor is psychologists who are genuinely
familiar with journalistic practice.

AKTMBHI popmMaTh BiAHOBMIEHHA 4YaCTO Kpalle 3any4yatoTb BeTepaHiB i
nogen i3 60MoBMM [OCBIAOM, HiX “KabiHeTHa" mopenb. Petputn,
NOXOAN, CMnaBW Ta iHWI aKTUBHOCTI MNpautoloTb SIK CMOCi6 3HU3UTH
Hanpyry, “BUTArHYTW" NOAWHY 3i 3BUYHOrO CepefoBuLLa i CTBOPUTH

6e3neyYHMn  KOHTeKCT gns  noganbwol  Tepanii.  HanbinbL
pe3ynbTaTUBHUMN € NPOrpamu, WO NOEAHYHOTb aKTUBHICTb i3 paxoBum
CYNpoOBOAOM.

Active recovery formats often engage veterans and people with combat experience
better than an "office-based” model. Retreats, hikes, rafting trips, and similar activities
help reduce tension, remove a person from their usual environment, and create a safe
context for further therapy. The most effective programs combine activity with
professional support.
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Hankpawmmn edpekT AatoTb KOMMAEKCHI NporpamMmu 3 nocTnigTPUMKOHO.
[Micna IHTEHCMBHUX 3axoAiB BaX/nMBO 306epiraTM KOHTaKT: OHMAaWH-
rpynu abo perynapHi 3ycTpidi gonomMaratoTb yTpuUMyBaTh pesynbTaTy,
NiATPUMYHOTb MOTMUBALLIKO M 3MEHLLYHOTb PU3MK “BigkaTy” B i3onsujito Ta
BUCHaXEHHS.

The strongest effect comes from comprehensive programs with follow-up support.
After intensive events, it is important to maintain contact: online groups or regular
meetings help sustain results, support motivation, and reduce the risk of “sliding back”
into isolation and exhaustion.

Okpemunn “npodinb pusmky"” — OGPOHTOBI XypHanictu/onepatopu 3
AO0CBIOOM NOpaHeHHs1 Ta NOBTOPHMUX OBCTPINIB.

HaBepeHun goceig MefinHuKa, SKMM CUCTEMHO NMpaLroBaB Ha BilHI (Big,
2014 poky ao 2024 poky) i 6yB nopaHeHUN, NiAKPECAIOE: NCUXONOTIYHI
HaCcnNigKN MOXYTb MPOSABAATUCSH He Nule K eMOLUINHI peakuil, a N sK
KOrHITUBHI  MopyweHHA (nam'aTb, yBara), WO YCK/Ia4HKOTb
BiAHOBEHHA NPOodecCinHOl eHeKTUBHOCTI Ta NOTPEOYTb TPMBANIWOro
peabiniTayinHOro MapLpyTy.

A distinct "risk profile” involves frontline journalists/camera operators with experience
of injury and repeated shelling. The experience of a media worker who worked
systematically in the war context (from 2014 to 2024) and was wounded underscores
that psychological consequences may manifest not only as emotional reactions, but

also as cognitive impairments (memory, attention), complicating the return of
professional effectiveness and requiring a longer rehabilitation pathway.

CtaHpap™ ©i3n4HOI 6e3nekn Ta TPEeHiHrM 3 nepLloi JonomMoru
NiABULLYIOTb BiAYYTTA KOHTPOSIKO W 3HUXYIOTb TPUBOTY Nif Yyac po6oTH
B PU3MKOBUX 30HaX.

[ocsig po60oTn B MiXXHapoAHiM opraHisauil nokasye, Wo 060B'A3KoBe
CNopsiaXeHHs (BpoHeXuneT, anTeudka, pe3epBHE >KUBMNEHHSA) i
HaBYaHHSA 3 AOMEANYHOI AONOMOrM He Nue 3MEHLUYIOTb PU3UKKU, a 1
[al0Tb BaXX/IMBUW MCUXONOMYHMMA edPeKkT — BigUyTTs FOTOBHOCTI Ta
BNEBHEHOCTI. TakoX e(eKTUBHOK MNPaKTUKOK € CUCTEMHA OLiHKa
PU3MKIB | NiaTpMMKa 6e3neku 4epes cneuianizoBaHi ¢yHKUjl/poni
BCepeaunHi opraHisauil.

Physical safety standards and first-aid training increase the sense of control and
reduce anxiety when working in high-risk areas. Experience in an international
organization shows that mandatory equipment (body armor, first-aid kit, backup
power) and first-aid training not only reduce risks but also have an important

psychological effect — readiness and confidence. A systemic risk assessment and
specialized internal safety roles are also effective practices.
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ETMYHI cTaHgapTh Ta “ceHc poboTn” BUCTYNarOTb PECYPCOM CTIMKOCTI,
ane He CKacoBYOTb NMNOTPe6U B NCUXOSOriYHIN ONOMO3I.

Y pocsigi ®pOHTOBOro MefiHMKa BMPA3HO 3BYYUTb MOTUBALA
“dikcyBatn gna icTopil”, AOKYMeHTyBaTW arpecito Ta pornomaraTu
CBiTOBI 6ayMTM peanbHIiCTb BiMHW. Tak caMO BaXJ/IMBOKD € eTUYHa
pamMka (Hanpuknag, NPUHUMN He NokKasyBaTh 06nnMYYsa 3arnénmx). Taki
YCTAHOBKM MOXYTb nigTpumyBaTu NpOPecinHy igEHTUYHICTD i
BUTPUMKY, ane HaBiTb 3a BUCOKOrO pPiBHA CeHCY Ta NpodecCinHux
CTaHOapTiB  Hacnigky TpaBMaTU4YHOrO  [OCBiAY | MOpPaHEeHHs
noTpebytoTb paxoBol NiATPUMKMN.

Ethical standards and the “meaning of the work" are a resilience resource, but they do
not eliminate the need for psychological assistance. A frontline media worker's
motivation to “"document for history,” record aggression, and help the world see the
reality of war is clearly expressed, along with an ethical frame (e.g., not showing the
faces of the dead). Such attitudes can support professional identity and endurance,

but even with a strong sense of meaning and high standards, the consequences of
traumatic experience and injury require professional support.

[MoBepHEHHS 00 POB6OTU YacTo NOTpebye aganTauil poni, Temny i ymoB
npaui. [[Ona nogen 3 MNigBULLEHOK  CEHCOPHOI  YYTNMBICTHO,
KOTFHITUBHUMW TpyAHOLWamMu abo ¢isnYHMMKU Hacnigkamu TpaBM 6BinbLu
NPUMHATHUMU MOXYTb OYTWU BigganeHi ¢opmaTy, CNOKIMHILUK Temn,
MEHLl PU3MKOBI 3aBAaHHA Ta/abo nepexig Ao iHWoi cneuianisayil. Le
NIAKPECAIOE  BaX/MBICTb  THYYKUX  pefaKUiHMX  MNONITUK i
iHOMBIQYaNbHUX TPAEKTOPIN NOBEPHEHHS.

Returning to work often requires adapting one's role, pace, and working conditions.
For people with increased sensory sensitivity, cognitive difficulties, or physical
consequences of injury, more suitable options may include remote formats, a calmer
pace, less risky tasks, and/or transitioning to another specialization. This underscores
the importance of flexible newsroom policies and individualized return-to-work
trajectories.

:I: MaTepianbHa CTabiNbHICTb | >XWUTAOBI yMOBUM —  QYHOAMEHT
BigHOBNEHHA. DiHAaHCOBI UYMHHMKM Ta NPOGNEMU 3 XUTIOM MNPSAMO
BMNAMBaOTb Ha MCUXIYHUMM CTaH | 30aTHICTb BigHOBMOBATUCSK,

HaBYaTMCS W NNaHyBaTU NOBEPHEHHS 0 npodecii. ToMmy maTepianbHa
NiATPUMKA (BKMHOYHO 3 XUTNOBUMMU PilUEHHAMW/KOMMEHCALIAMKN) Ma€e
pPO3rnsaaTnca 9K YaCTuHa KOMMEKCHOI Moaeni [obpobyTy.

Material stability and housing conditions are the foundation of recovery. Financial
factors and housing problems directly affect mental health and the ability to recover,
learn, and plan a return to the profession. Therefore, material support (including
housing solutions/compensation) should be considered part of a comprehensive well-
being model.
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CucTtemMHa NpocBiTa Koser i KepiBHUKIB — K104 [0 iHKITHO3UBHUX YMOB
npaui 4nsa BeTepaHis i to4en i3 TpaBMaTUYHUM LOCBIAOM.

Y pepakuiax BaxmBo He nvwe “mMatm ncuxonora”, a n ¢popmysatu
KYNbTYPY PO3YMIHHS: perynsipHi OCBiTHI 6510ku/naneni Ha NpodecinHmx
nogiax, OO6roBOPEHHST [HKMHO3il, OHOBJIEHHSI 3HaHb 4Yepe3 KaAapoBi
3MiHW. Lle 3HMXYE PU3MK 3HELHEeHHSsI MCUXIYHMX HacnigkiB TpaBMMU,
AOMOMAarae YHMKaTM nepeBaHTaXeHHs (30KpemMa HiYHUX 3MiH) i
NiATPUMYE BinbLl 6e3neYHi yMOBU MOBEPHEHHS.

Systematic education of colleagues and managers is key to inclusive working
conditions for veterans and people with traumatic experience. In newsrooms, it is not
enough simply to "have a psychologist”; it is important to build a culture of
understanding through regular educational modules/panels at professional events,
inclusion discussions, and knowledge updates amid staff turnover. This reduces the
risk of devaluing the mental consequences of trauma, helps avoid overload (including
night shifts), and supports safer return-to-work conditions.

OTxe, iHAMBIOYanbHI IHTEPB'O NOKa3ykTb, WO edpeKTUBHa
niaTpumka MmegiadaxisuiB i BeTepaHiB Mae 6yTU KOMMIEKCHOHO:

In sum, the individual interviews show that effective support for media professionals and veterans
should be comprehensive:

MoepHyBaT sIKiCHY cneyjanizoBaHy ncuxoTepanito, akTUBHI ¢opmaTu

O-l BiAHOBNEHHSA, nicnanporpaMHUA CYNpoBi4, CTaHOapTu 6e3nekun wn
HaBYaHHSA (30KpemMa AOMeOMYHI), a TaKOX MaTepianbHy CKNnagosy.
Combining high-quality specialized psychotherapy, active recovery formats,
post-program follow-up, safety standards and training (including first aid), and a
material component.

OkpemMo pocBig, ¢OPOHTOBUX oOMepaTopiB MiOKPECE BaXI/MBICTb
PU3NK-MEHEOXKMEHTY, €TUKMN Ta CEeHCY PoBOTWU, BOAHOYAC Haragyroum
NPO peanbHi KOMHITUBHI M MCUMXONOriYHi Hacnigku, siki noTpebyroTb
TpwusBanoil NigTPUMKMN.

The experience of frontline camera operators in particular highlights the
importance of risk management, ethics, and the meaning of the work, while also
reminding us of the real cognitive and psychological consequences that require
long-term support

ReWell-UMedia 108



CONCLUSIONS

BSCHOBKV

ReWell-UMedia

Pesynbtatn JOCNig>XXeHHSs OMNUCYIOTb CTINKICTb
MefjacninbHOTU HAK pecypc, $SKUW MNigTPUMYETbCS
NPOPECiNHOK ILEHTUYHICTIO Ta B3aEMHOK NiATPUMKOR
Koner, ane NnocnabnoeTbCs TpUBannm
nepeBaHTaXXeHHAM, ¢GIHAHCOBOKD HeCTabinbHICTIO Ta
O6pakom CUCTEMHUX MeXaHi3miB 6e3nekun n
NCUXONOriYHOI NIATPUMKU. PEeCnoHOEeHTN Ha3nBatoTb K
OAHY i3 HanbBINbLUIMX TPYLHOLLIB OOGMEXEHUN JOCTYN A0
IHPPACTPYKTYpPU Ta MPaKTUYHUX pilleHb — Hegoporux,
AKICHUX, NPUKNAgHUX | TakKX, WO X MOXHa CTabifbHO
BiATBOpPIOBATU.

The study results describe the resilience of the media community as
a resource sustained by professional identity and peer support, yet
undermined by prolonged overload, financial instability, and a lack
of systemic mechanisms for safety and psychological support.
Respondents identify limited access to infrastructure and practical

solutions as one of the major challenges.

VIOEeTbCs MPO PILLEHHS, SKi peanbHo
MOXHa IHTerpyBat B poOoTy
perioHanbHNX peaKkLin |
BUKOPWCTOBYBATK B YMOBaX MOCTINHINX
PU3KKIB.

They emphasise the high demand for
affordable, high-quality, practical and
consistently reliable solutions, that can
realistically be integrated into the day-to-day

I

work of regional newsrooms and used in
conditions of ongoing risk
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[Ona mepia BiMHAa — He Nogis, a peXxum poboTH, Lo
CnpnynHAe XpOHque BUCHa>XEeHHA.

For media, war is not an event but an operating mode that produces
chronic exhaustion.

MoegHaHHA CUMMMOTOMIB | CaMOOLUIHOK BKa3ye Ha
HakonuuyBanbHUA epeKT: MOpPYLIEHHs CHY, CTilka
BTOMa, TpuBora/3HMXeHunn HacTpin, eMoLliHa
PEaKTMBHICTb i KOrHITUBHI TpygHowi (yBara, mam'sThb,
NPOAYKTUBHICTE)  dopmytoTb  npodinb  TpuBanoro
nepeBaHTa>XeHH4, AKUN 6e3r|ocepep,Hbo BMNJiBa€ Ha
AKICTb | CTaniCTb PO6OTU.
The combination of symptoms and self-assessments points to a cumulative effect: sleep disturbances,
persistent fatigue, anxiety/low mood, emotional reactivity, and cognitive difficulties (attention, memory,
productivity) form a profile of long-term overload that directly affects the quality and sustainability of
work.

/b/\ KntoyoBun pusnMK € He nuwe iHauBigyanbHUM
(noB'AzaHnM 3i 300poOB'AM), @ W 3aranbHOrany3eBuM:
BUCHaXEHHS1 NpuU3BOOUTbL A0  6iNblOl  KiNbKOCTI
MOMMWNOK,  YHWKaHHA  CKNagHWUX  TeM,  MNagiHHSA
NPOOYKTUBHOCTI Ta BTpaTM KagpieB — TO6TO [0
3HMXKEHHA CMPOMOXHOCTI Mefjia BWKOHYBaTW CBOMO
cycninbHy QYHKLiO B YMOBax KpuUsu.
The key risk is not only individual (health-related) but also sector-wide: exhaustion translates into more

mistakes, avoidance of difficult topics, lower productivity, and staff losses — i.e., a loss of capacity for
media to fulfill its public function in a crisis.

MapagoKc CTIMKOCTI: npodecinHa ropaicTb i nigTpumka
KoNner CrniBiCHYOTb i3 BUrOPaHHAM.

The resilience paradox: professional pride and peer support coexist
with burnout.

Bignosigi o4HOYaCHO AEMOHCTPYHOTb BUCOKI MOKa3HUKU
NpodecinHoOl  CaMOLHHOCTI/NIATPUMKN  Ta  BUCOKI
MOKa3HUKN BMFOpaHHﬂ/l'lepeBaHTa)KeHHﬂ. Lle O3Hauae,
O rOMOBHUMA pPecypc — He CNpusTAMBI yMOBM, a
BiUYTTHA CEHCY, 3rypTOBaHiCTb KOMaHau Ta npodecinHa
iIOeHTUYHICTb. Ane camMe TOMYy 3pOCTae pPU3MNK
NMOCTYyNnoOBOro BUropaHHA: Nroan TPUMaroTbCA 3aBOAKU
LIHHOCTAM | BiAMNOBIgaNbHOCTI, OOKM IXHI pecypcu He
BUYEPNYKOTbCA.

Responses simultaneously show high markers of professional self-worth/support and high markers of

burnout/overload. This means the main resource is not favorable conditions, but a sense of meaning,

team cohesion, and professional identity. But that is precisely why the risk of gradual burnout increases:

people continue through values and responsibility until their resources are depleted.
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MoTpeba B NCUXOMOrYHIN MIQTPUMUI € MOLUMPEHOLD,
ane peaanMVl OOCTYyn 3aJIMWIAETbCA HU3bKNM.

The need for psychological support is widespread, but real access
remains low.

HaHi o¢ikcyoTb cuctemMHun pospuB: 88% BU3HAKOTb
noTpeby B MNCUXOMOrIYHIA NIATPMMUi, MOB'A3aHIn i3
npodecinHMmMmM 060B'sI3KaMK, NPUHANMHI Yac Bifg, 4acy,
OfAHaK 65,9% Hikonn He oTpuMmyBanun npodecinHol
MNCUXOMOriYHOI NIATPUMKHN, NOB'A3aHOI 3 POBOTOHO.

The data capture a systemic gap: 88% acknowledge a need for psychological support related to
professional duties at least occasionally, yet 65.9% have never received professional work-related

psychological support.

O

Llen po3puB HE MOXHA MOSICHUTU NULWE CTUTMOK —
3HAYHOK  MIpOK  MOEeTbCA MNPO  iHPpaCTPYKTypy
AOCTYNy: BIACYTHICTb nporpam Big po6oToAaBLiB,
¢iHaHCOBI Ta YacoBi 6ap’'epn, a TaKOX HEBU3HAYEHICTb
OO0 TOro, Ae 3HauTu aKiCHYy gornomory. HaBiTb Konu
NOAN YCBIOOMMOKTL MNOTPedy, WNsaxX A0 NiATPUMKK
4yacTo € iHguBigyanbHUM Ta i30/1bOBaHUM (MOLUYK,
onnaTa, 4ac, KoH®IgeHUiMHICTb). Y Manux peaakuiax
KaapoBi 1 ¢piHaHCOBI 0OMEXXEHHSA MiACUOKOTL Le, TOMY
Ao6pa BONS HE 3aMiHIOE CUCTEMHI MeXaHi3MMW.

This gap cannot be explained by stigma alone — it is largely about access infrastructure: absence of
employer programs, financial and time barriers, and uncertainty about where to find quality help. Even
when people recognize the need, the path to support is often individualized and isolating (search,
payment, time, confidentiality). In small newsrooms, staffing and financial constraints intensify this, so

goodwill does not substitute for systemic mechanisms.

lepapxis noTpeb uJiTka: ¢iHaHCOBa CTabinbHICTb -
BiAHOBNEHHSA/THYYKICTb -> MCMXOMOriYHa nigTpyumMka ->
6e3neka/cninbHoTa.

The hierarchy of needs is clear: financial stability -
recovery/flexibility = psychological support - safety/community

PecnoHgeHTM onucyroTb
AOMIHYHOUMM  3annT —

NigTPUMKY SIK  Nipamigy:
¢iHaHcoBa  cTabiNbHICTb

(87,68%), pani — rHy4KicTb/BiANOYMHOK i MCUXONOriYHa

NigTPUMKa, Toai AK

npodecinHum PO3BUTOK

Bif,CYyBa€ETbCA Ha Ni3Hiwmnn piseHb (18,62%).
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Respondents conceptualize support as a pyramid: the dominant demand is financial stability (87.68%),
followed by flexibility/rest and psychological support, while professional development shifts to a later
level (18.62%).

/b/\ MM6WMA  BUCHOBOK Yy TOMY, WO MCUXONOriyHe
BUCHaXEHHS1 He BIQOKpEeMNeHe Big MaTtepianbHUX
yMOB: ¢iHaHCOBa HeCTabiNbHICTb | HecTaya Kagpis
3MEHLUYIOTb MOXIMBOCTI ANs BigHOBMEHHS;, OTXe, 6e3
¢diHaHCOBUX pilWleHb MNCUXOMOriYHI MOCAYrn MOXYTb
cnpuMMaTmcs K apyropsigHi abo HegOoCTYMHI.
The deeper point is that psychological exhaustion is not separated from material conditions: financial

instability and staff shortages reduce the possibility of recovery; therefore, without financial solutions,
psychological services may be perceived as secondary or inaccessible.

beaneka — ue He nuwe GPOHEXUNET: Le MPOTOKOMN,
iHppacTpyKTypa Ta nependadyBaHIiCTb

Safety is not only body armor: it is protocols, infrastructure, and
predictability

ﬂ,eﬂKi pecrioHgeHTu ONMMNCyroTb He6e3neKy AK
el'li30,EI,VI‘-IHy, aje CUCTeMHY (TpVIBOFVI, PU3NK aTakK 6yﬂ,b-
Ae), Toai AK iHWi — 9K YacTy/nocTinny (Bui3gn, poboTa
3 Hacnigkamn aTtak). Lle cTBOptoe noTpeby y ABOX
PIBHAX MONITUKWN: 6a30BMN CTaH4apT ANs BCIX MNKOC
NOCUNEeHNN nakeT Ona Tnx, XTo peryadqapHo npauroe y
BMCOKOPU3NKOBUX CepeaoBuLLax.
Some respondents describe danger as episodic but systemic (alerts, risk of attacks anywhere), while
others describe it as frequent/constant (field trips, working with attack consequences). This creates a
need for two levels of policy: a basic standard for everyone plus an enhanced package for those
regularly working in high-risk environments.

/—b/\ [Moka3oBo, WO 3anuMT Ha NPOTOKONU POBOTU B KPU3OBUX
ymMoBax Mamxe yHiBepcanbHun: 94% abo npsmMo
3auikaBnieHi, abo roToBi HaB4YaTUCH 3a YMOBW, LWO
KOHTEHT 6yge oHoBnNtoBaTUCA. Lle 03Hayvae, wo 6eaneka
Ana mefdia — nepeayciM cuctema npasui i HABUYOK,
flka 3MEHLUY€E XaocC i NiABULLYE KOHTPOSb, @ He nue
obnagHaHHs.
Notably, the demand for crisis-work protocols is almost universal: 94% are either directly interested or

willing to learn provided content is updated. This means safety for media is primarily a system of rules
and skills that reduces chaos and increases control, not only equipment.
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AKICTb nmporpamMm MiATPMMKKW BaXnuBilla 3a caM ¢akT
TXHbOIrO ICHYBaHHS.
Program quality matters more than the mere fact that a program

exists.

Bignosigi y BIOKPUTUX NUTaHHAX PO HaBYaHHSA
NoKasyTb YiTKUMA 3anuT NpoTu HebaxkaHux dopmaris:
g He  XouyTb  dopManicTMYHMX  nigxopnis,
«rafiouKOBUX» CeCiil, HeperieBaHTHUX CnikepiB abo
He3dopoBol aTtMocdepn B rpyni. HaTOMIiCTb BOHM
OYiKYHOTb  KOPOTKi  MpakTU4Hi  dopmMaTh, Keuncw,
BiANpauloBaHHA HaBWYOK i KOMMETEHTHMX MPaKTUKIB.
CMM6LWMiA BUCHOBOK: NporpamMmun NigTPUMKKU KOHKYPYHOTb
i3 NepeBaHTaXXeHHAM — AKLWO opmaT He Aa€e WBUAKOI
NPUKNagHOI KOPUCTI, NOro CNpunMatoTb SIK 404aTKOBUN
Tarap.

Open-ended training responses show a clear anti-demand: people do not want formalistic formats,
checklist-style sessions, irrelevant speakers, or an unhealthy group atmosphere. Instead, they expect
short, practical formats, case studies, skills practice, and competent practitioners. The deeper
conclusion is that support programs compete with overload: if a format does not deliver quick applied
value, it is perceived as an additional burden.

[MonnT Ha NiIGTPMMKY BUCOKWK, ane yMOBHUN: GiNbLiCTb
rOTOBI A40MYyYaTUCS 3a5eXHO Bif 3MICTY.

Demand for support is high but conditional: most are ready to join

depending on the content.

Lle BaXIMBUI Mapkep 3pinocrTi ayguTopii:
pecnoHAeHTaMm noTpiGHIi He npoCcTo nporpamMmu, a
peneBaHTHi piweHHs. ToMy edekTMBHa MoAenb Mae
OYyTM MOAYNbHOK: Pi3Hi Tpeku (6e3neka/npoToKoNun,
MeHTanbHe 340pPOB'S, MeHeaXMeHT/pecypcu, npaBos.i
MUTaHHA) Ta MOXIMBICTb 006MpaTU iHAMBIAYaNbHY
TPAEKTOPItO.

This is an important marker of audience maturity: respondents need not just programs, but relevant
solutions. Therefore, an effective model should be modular: different tracks (safety/protocols, mental
health, management/resources, legal) and the ability to choose an individual trajectory.
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eHAaepHi BiAMIHHOCTI — He Npo «Kpalle/ripwe», a npo
Pi3HI TOYKN TUCKY.

Gender differences are not about better or worse, but about
different pressure points.

[aHi nokasyroTb, WO @¢iHaHCOBa HEeCTabINbHICTL |
¢isnyHa  Hebesneka €  CNIbHUMW  KITHOYOBUMMU
BUKIMKAMW  OnNs  BCiX, ane «Jpyrum  piBeHb»
BiAPI3HAETbCA: XIHKM YacTiwe aKUEeHTYHTb FHY4YKiCTb/
BiANOYMHOK, MCUXONOriYHY MIATPMMKY Ta CRIIbHOTY;
YONOBIKU aeuio yacTille — 3axucHe cnopdag>XeHHA Ta
acnekTn MobinbHoCTI/6e3nekn. MNMpaKTUYHUN BUCHOBOK:
nporpaMmu MaroTb NOEAHYBATU YHIBEPCalbHI PilLeHHS 3
reHOepHO YYTIMBUMMU KOMMOHEHTaMn — pisHi 6ap’epu
NoTpebyHoTb PiI3HUX KTOYOK BXO4Y.
The data show that financial instability and physical danger are shared top challenges for all, but the
second tier differs: women more often emphasize flexibility/rest, psychological support, and community;
men somewhat more often emphasize protective equipment and aspects of mobility/safety. A practical
conclusion is that programs should combine universal solutions with gender-sensitive components —
different barriers require different entry points.

PerioHanbHMn ceKTOp € A4pOM BUBIPKM M BOJHOYAC
HanBiNbLL BPa3NMBOKO 30HOHO.

The regional sector is the sample's core and also the most
vulnerable zone.

Ockinbkn 85,96% pecnoHpeHTiB — i3 MicueBux/
perioHanbHUX pepfakuin, pesynbTaTu Hacamnepea
ONUCYIOTb CepefoBulle, Ae pecypcu Ta [ocTyn Ao
NiATPUMKN YaCcTO OBMEXEHI.

Since 85.96% of respondents are from local/regional newsrooms, the results primarily describe an
environment where resources and access to support are often limited

MBLWMIA BUCHOBOK: NIATPUMKY MOTPIGHO NPOEKTYBATH
/Ef\ He ANna «igeanbHOI pepakuii», a ana peaniv mManux
KOMaHf, e OofjHa JoAMHAa 4YacTo BMKOHYE Kinbka
ponen, a 6yab-sKe HaBYaHHS Yn Tepanist KOHKYPYHTb i3
AeonavHamMmu Ta BIOKTHOYEHHAMW enekTpoeHeprii —
TOOTO MOTPIOHI HM3bKOMOporosi ¢opmaTu, HEBENUKI
MoAyni Ta ribpuaHa gocTaBKa.
The deeper implication is that support must be designed not for an ideal newsroom, but for the realities
of small teams where one person often performs multiple roles and any training or therapy competes
with deadlines and blackouts — i.e., low-threshold formats, small modules, and hybrid delivery are

needed.
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«YacTKkoBO noroa>kyroCb / yacTKoBO 3abe3nevyeHo» —
CUCTEMHWW CUrHaN HeCTabiNbHOCTI.
Partly agree and partly provided for is a systemic signal of instability.

[ly>ke BUCOKa YacTKa BignoBigen «4acTkoBo» (LLogo
BIAUYTTS NIGTPUMKKN, MEX MiXX POOOTOH | XUTTAM Ta
Hebe3nekn) — ue He CTaTUCTUYHUM LUYM, a CBIgYEHHS
TOro, Lo YMOBM Ta poboui cepenoBuLLa PeCnoHOEHTIB
CUTYaTMBHI W HecCTabiNbHi: CbOroaHi YHKLUIOHYOTb,
3aBTpa PYMHYHOTbCA Yepes3 TpUBOry, o6CTpin, 6nexkayT
abo BTpaTy npauiBHuKiB. Lle o3Hauvae, WO epeKTUBHI
piIJJeHHS'-l MakOTb 6yTM HE pas3oBMMU, a TakKMUMH, LWO
npauoTb B yMoOBax HeCTabiNbHOCTI:
BiATBOPIOBAaHMMHK, afanTMBHMMW Ta 3 KaHanammu
LWBWAKOro A0CTyny.
A very high share of partly responses (regarding perceived support, work-life boundaries, and danger)
is not statistical noise, but evidence that respondents’ conditions and work environments are situational
and volatile: functioning today, breaking down tomorrow due to an alert, shelling, blackout, or staff loss.
This suggests that effective solutions must not be one-off, but designed to operate under instability:
repeatable, adaptive, with fast access channels.

AKLLO y3arasbHWTK, O caMe Mae 3MIHUTUCS, TO Lie He
OOMH IHCTPYMEHT, a TMaKeT i3 U4iTKOK JIOoriKoto.

PecrnoHgeHTM onncytoTb 3MiHU iEpapXivHO:
If we summarize what exactly needs to change, it is not one tool but a package with a clear logic.
Respondents describe change hierarchically:

’ ’ OCHOBQ (rpoLwui Ta NpaBuIa rpu)
foundation (money and rules of the game)

’ ’ MPAKTUYHI yMoBu (6e3neka, 061a4HAHHS/ 3B'I30K, JTOKAbHA MigTPUMKA)
practical conditions (safety, equipment/ connectivity, local support)

’ ’ HABYAHHSA/PO3BUTOK

training/development

’ ’ MCUXONOriYHi nocyru
psychological services
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BianosigHo, 6yab-ska

nporpama nigTpruMKm, axka
iIrTHopy€e 6a30Bi YMOBMU
(omnata, cTabinbHICTb,
IHGPACTPYKTYPa), PUIMKYE
OyTN HeepeKTUBHOKD, 6O He
YCYBAE YMHHNKM
BUCHaXEeHHS.

Accordingly, any support
program that ignores basic
conditions (pay, stability,
infrastructure) risks being
ineffective, because it does
not address the drivers of
exhaustion.

ReWell-UMedia 116




PEKOMEHAL
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PEKOMEHZAUII OO0 MONITAKA
NOCWEHHSA CTIMKOCTI, BE3MEKN TA
OOBPOBYTY YKPAIHCBKIX
MEIANPALIBHWKIB B YMOBAX BIVHW

POLICY RECOMMENDATIONS ON
STRENGTHENING THE RESILIENCE, SAFETY,
AND WELL-BEING OF UKRAINIAN MEDIA
PROFESSIONALS IN WARTIME

HopMaTMBHO-CTpaTeriyHe 0OrpyHTYBaHHS
Normative and Strategic Rationale

AHaniTM4YHI  JaHi  pocCnigyKeHHs ReWell-UMedia
3acCBigyytoTb, WO CTIMKICTb MefjianpauiBHUKIB B yMOBax
TPUBanoro 36pPOMHOr0 KOHONIKTY € 6araTtoBUMIpHUM
ABULLEM i He Moxe 6yTM 3BegeHa BUWKIKOYHO A0
iHOMBIAYanbHUX cTpaTerin No4oNIaHHA CTpecy.

Analytical evidence from the ReWell-UMedia study demonstrates
that the resilience of media professionals operating in conditions of
prolonged armed conflict is a multidimensional phenomenon and
cannot be reduced solely to individual stress-coping strategies.

OdiuinHo BU3HaTU MepgianpaLiBHUKIB rpynoto
nigBuLLLEHOro NPodecinHoOro pM3nKy B HalioHanbHUX
cTpaTerissx NCUxiyHoro 340pos's.

IHCTUTYUiOHani3yBaTK KOHIAEHLINHI nporpamMmu
NCUXONOriYHOI NiIATPUMKN, aganToBaHi A0 cneundiku
XXYPHaniCTCbKoOI po60oTH.
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IHTerpyBaTu ncuxocoujianbHUU BUMIP Y LLUMPLUI
Aep>KaBHi NONITUKN pearyBaHHS Ha BOEHHY TpaBMYy.

PosBuBaTu 6araTtopidHi nporpamm ncuxocouianbHol
NiATPMMKU, @ HE 06MEXYBaTUCH KOPOTKOCTPOKOBUMMU
IHTepBeHLUissMU.

BnpoBag)yBaTn HaBYaHHS1 3 TPABMOOPIEHTOBAHOI
XXYPHaNiCTUKn

CtBOplOBaTM MepeXxi B3aeMOoniaTPUMKM 3a y4yacTi
niueH3oBaHnx ¢axisLiB.

3abe3neyvyyBaTun NporpamMu BigHOBNEHHS 3
ypaxyBaHHSIM reHgepHOI YyTAUBOCTI Ta perioHanbHoI
OOCTYMHOCTI.

IHTerpyBaTu reHAepHUN aHani3 y nporpamMmu 6e3rnekn Ta
NiIATPUMKMU | BpaxoByBaTU NoeAHaHHA NpodecinHUX Ta
AOrnsiaoBnX 060B'A3KIB Yy NporpamMmax nigTpuMKu.
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3abe3neynTn iHKN3NBHICTb YCiX 3aX0AiB NiATPUMKMU
AJ1S1 BHYTPILWWHbO NepeMilleHnX MmefianpauiBHUKIB,
mMepgiadaxiBuiB 3 iHBanigHICTIO Ta NpaLiBHUKIB Manux
perioHanbHUX i MyHILUNanbHUX peaakuin;
3aCTOCOBYBaTU MPUHLUMNKU AOCTYNHOCTI, iHKNHO3Il Ta
HegUCKpUMiHaLil.

3anpoBagXxyBatun npodinakTuky npodpecinHoro
BUropaHHSA: poTauito po60TN 3 BOEHHOK TEMATUKOLO,
060B'A3KOBI Nepioaun BigHOBNEHHS Nicna po6oTu B
30HaX PU3UKY, KOHTPOJIb HaBaHTaXeHHS, LndpoBun
[ETOKC i 6e3MneYHi MexaHi3aMu BHYTPILLHbOro
3BOPOTHOIO 3B'A3KY.

BkntoyaTu NoMoXKeEHHs NPO NcuxocouianbHy
NigTPMMKY 0,0 TPYA0BUX 0OMOBOPIB, @ TaKOX

pO3BMBAaTU CTPAXOBi N KOMMEHCaLUiNHI MexaHi3MH, Lo

3HUXXYIOTb A04ATKOBUMN NCUXONOTNYHUM TUCK
npo¢$ecinHoOro pm3nky

Po3rnagat eKOHOMIYHY CTIUKICTb K YMHHUK
NCUXiYHOro Ao06pOoBYTY: NiATPUMYBATH
auBepcudikauito gxepen goxogis, konaéopaw,il,
CTpaTeriyHe nnaHyBaHHs, GiHaHCOBY CNPOMOXKHICTb
6anaHc MiXk NpodecitHUM Ta NPUBATHUM XUTTSM.
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Formally recognize media professionals as a high-risk
occupational group within national mental health
strategies.

Institutionalize confidential psychological support
programmes tailored to the specific realities of
journalistic work.

Integrate psychosocial considerations into broader
state policies addressing war-related trauma.

Develop multi-year psychosocial support programmes
rather than relying only on short-term interventions.

Implement trauma-informed journalism training.

Establish peer-support networks facilitated by licensed
professionals.
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08.

09.

10.

11.

Ensure recovery programmes are gender-responsive
and regionally accessible.

Integrate gender analysis into safety and support
measures and take into account the combined burden
of professional exposure and caregiving
responsibilities in support programmes.

Ensure inclusive support measures for internally
displaced media professionals, media workers with
disabilities, and staff of small regional and municipal
newsrooms, applying the principles of accessibility,
inclusion, and non-discrimination throughout.

Implement burnout-prevention measures: rotational
systems for war-related coverage, mandatory
recovery periods after high-risk assignments,
workload monitoring, digital detox practices, and safe
internal feedback mechanisms.

Include psychosocial support provisions in
employment contracts and strengthen insurance and
compensation mechanisms that reduce the additional
psychological burden associated with occupational
risk.
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Treat economic resilience as a determinant of mental
" 2 well-being by supporting diversification of revenue

J sources, collaboration, strategic planning, financial
sustainability, and work-life balance.

I

MOCYMKOBE MNOJIOXEHHA
CONCLUDING STATEMENT

Hani  pgocnigpxeHHss ReWell-UMedia nigTBepaXyroTb, WO CTIMKICTb
XXYPHaNICTIB Yy BOEHHMW Yac € HeBiQ'EMHOK CKIagoBOK CBO6OAU
BUPaAXKeHHs nornagie, [OcTyny Ao iHoopmauil Ta [eMOKpaTU4YHOI
CTanocTi

Evidence from the ReWell-UMedia study confirms that journalist resilience in wartime
conditions is an integral component of freedom of expression, access to information,
and democratic stability.

Y3rogykeHa nosniTuka, CUHXpoHizoBaHa 3 SDG 16, SDG 3, SDG 5 Ta
Mnanom gin OOH wopao 6e3neku XXypHanicTiB, 34aTHa 3MILHUTU HE nnLe
3aXUCT OKpeMUX MegianpaLuiBHUKIB, ane M [OBroCTPOKOBY CTINKICTb
iHpOpMaULNHOI eKoCcUCTeMU YKpaiHM B yMOBax BiMHW Ta MICNSIBOEHHOIO
BiQHOBJIEHHS.

A coordinated policy approach aligned with SDG 16, SDG 3, SDG 5, and the UN Plan of
Action on the Safety of Journalists has the potential to strengthen not only the
protection of individual media professionals, but also the long-term resilience of
Ukraine's information ecosystem during armed conflict and post-war recovery.
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